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3.

3. As suggested by March (1978), the term “calculated” refers to behavior which is consequential, connected
to goals and future outcomes, and controlled by intention. “Systematic”suggests that the behavior reflects
historic rules which have evolved and accumulated over time within the organization and of which the
succession participants may not be totally aware. And, “political” implies that the behavior is the result of
self-interested but interdependent individuals and groups using power to influence the organization to
further their own interests.
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