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Abstract

Agents in positions of trust may engage in malfeasance which is difficult to detect. This paper
develops a model in which employers seek to control malfeasance by paying wages contingent on
imperfect monitoring and agents may be required to pay entry fees or post bonds. We conclude
that entry fees which exceed agents' assets are ineffective in controlling malfeasance. As a result,
conditions exist in which it is optimal to pay agents more than their opportunity cost. Such

conditions lead to an excess supply of applicants and allow employers to engage in discrimination
at zero cost to themselves.

References

|

Becker, G., and Stigler, G., “Law Enforcement, Malfeasance, and Compensation of Enforcers,” Journal of Legal
Studies, January 1974, 3, 1-18.

Web of Science® & Google Scholar &

Benjamin, D. K., “The Use of Collateral to Enforce Debt Contracts,” Economic Inquiry, July 1978, 16, 333-359.

Web of Science® & Google Scholar &

This website utilizes technologies such as cookies to enable essential site functionality, as well as for
analytics, personalization, and targeted advertising. You may change your settings at any time or accept
the default settings. You may close this banner to continue with only essential cookies. Privacy Policy

Manage Preferences

Accept All

Reject Non-Essential


https://onlinelibrary.wiley.com/journal/14657295
https://onlinelibrary.wiley.com/toc/14657295/1982/20/3
https://doi.org/10.1111/j.1465-7295.1982.tb00351.x
https://onlinelibrary.wiley.com/authored-by/EATON/B.+CURTIS
https://onlinelibrary.wiley.com/authored-by/WHITE/WILLIAM+D.
https://onlinelibrary.wiley.com/doi/epdf/10.1111/j.1465-7295.1982.tb00351.x
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&key=WOS%3AA1974T595900001&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1465-7295.1982.tb00351.x&refDoi=10.1086%2F467507&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D3%26publication_year%3DJanuary%2B1974%26pages%3D1-18%26journal%3DJournal%2Bof%2BLegal%2BStudies%26author%3DG.%2BBecker%26author%3DG.%2BStigler%26title%3DLaw%2BEnforcement%252C%2BMalfeasance%252C%2Band%2BCompensation%2Bof%2BEnforcers&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&doiOfLink=10.1086%2F467507&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&key=A1978FL74600002&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1465-7295.1982.tb00351.x&refDoi=10.1111%2Fj.1465-7295.1978.tb00507.x&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D16%26publication_year%3DJuly%2B1978%26pages%3D333-359%26journal%3DEconomic%2BInquiry%26author%3DD.%2BK.%2BBenjamin%26title%3DThe%2BUse%2Bof%2BCollateral%2Bto%2BEnforce%2BDebt%2BContracts&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&doiOfLink=10.1111%2Fj.1465-7295.1978.tb00507.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&key=A1973Q317400005&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1465-7295.1982.tb00351.x&refDoi=10.1086%2F466756&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D16%26publication_year%3DApril%2B1973%26pages%3D67-88%26journal%3DJournal%2Bof%2BLaw%2Band%2BEconomics%26author%3DM.%2BR.%2BDarby%26author%3DE.%2BKarni%26title%3DFree%2BCompetition%2Band%2Bthe%2BOptimal%2BAmount%2Bof%2BFraud&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&doiOfLink=10.1086%2F466756&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3DAugust%2B1981%26author%3DB.%2BC.%2BEaton%26author%3DW.%2BD.%2BWhite%26title%3DThe%2BEconomy%2Bof%2BHigh%2BWages%253A%2BAn%2BAgency%2BProblem&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://www.wiley.com/privacy

Goldberg, I., “ Enforcement of Work Discipline: An Economic Analysis,” unpublished paper, 1977
(mimeographed).

Google Scholar &

Holmstrom, B., “Moral Hazard and Observability,” The Bell Journal of Economics, Spring 1979, 10, 74-91.

Web of Science® &  Google Scholar &

Jensen, M., and Meckling, W., “The Theory of the Firm: Managerial Behavior, Agency Costs and Ownership
Structure,” Journal of Financial Economics, October 1976, 3, 305-360.

CAS [Z Web of Science® [Z  Google Scholar (&

Kahn, L. R., and Katz, E., The Social Psychology of Organization, Wiley, New York , 1966.

Google Scholar &

Klein, B., and Leffler, K. B., “The Role of Market Forces in Assuring Contractual Performance,” Journal of
Political Economy, August 1981, 89, 615-641.

Web of Science® & Google Scholar &

Kress, A., “ Sound Wage Payment Policies,” in M. J. Dooher and V. Marquis, (eds.) The American Management
Association Handbook of Wage and Salary Administration, American Management Association, New York,
1950.

Web of Science® Z Google Scholar &

Lazear, E., “Why is There Mandatory Retirement Journal of Political Economy, December 1979, 87, 1261-1284.

Web of Science® Z Google Scholar &

Maonre W F The Prnfeccinng: Riillec and Rnlec Riicsell Sace New Yark 1970

This website utilizes technologies such as cookies to enable essential site functionality, as well as for
analytics, personalization, and targeted advertising. You may change your settings at any time or accept
the default settings. You may close this banner to continue with only essential cookies. Privacy Policy

Manage Preferences

Accept All

Reject Non-Essential



https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D1977%26author%3DI.%2BGoldberg%26title%3DEnforcement%2Bof%2BWork%2BDiscipline%253A%2BAn%2BEconomic%2BAnalysis&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&key=A1979GW94400005&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1465-7295.1982.tb00351.x&refDoi=10.2307%2F3003320&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D10%26publication_year%3DSpring%2B1979%26pages%3D74-91%26journal%3DThe%2BBell%2BJournal%2Bof%2BEconomics%26author%3DB.%2BHolmstrom%26title%3DMoral%2BHazard%2Band%2BObservability&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&doiOfLink=10.2307%2F3003320&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=32&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&key=1%3ACAS%3A528%3ADyaE2sXis12rtg%253D%253D&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1465-7295.1982.tb00351.x&refDoi=10.1016%2F0304-405X%2876%2990026-X&linkType=COI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&key=A1976CJ65000001&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1465-7295.1982.tb00351.x&refDoi=10.1016%2F0304-405X%2876%2990026-X&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D3%26publication_year%3DOctober%2B1976%26pages%3D305-360%26journal%3DJournal%2Bof%2BFinancial%2BEconomics%26author%3DM.%2BJensen%26author%3DW.%2BMeckling%26title%3DThe%2BTheory%2Bof%2Bthe%2BFirm%253A%2BManagerial%2BBehavior%252C%2BAgency%2BCosts%2Band%2BOwnership%2BStructure&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&doiOfLink=10.1016%2F0304-405X%2876%2990026-X&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D1966%26author%3DL.%2BR.%2BKahn%26author%3DE.%2BKatz%26title%3DThe%2BSocial%2BPsychology%2Bof%2BOrganization&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&key=WOS%3AA1981MA11800001&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1465-7295.1982.tb00351.x&refDoi=10.1086%2F260996&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D89%26publication_year%3DAugust%2B1981%26pages%3D615-641%26journal%3DJournal%2Bof%2BPolitical%2BEconomy%26author%3DB.%2BKlein%26author%3DK.%2BB.%2BLeffler%26title%3DThe%2BRole%2Bof%2BMarket%2BForces%2Bin%2BAssuring%2BContractual%2BPerformance&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&doiOfLink=10.1086%2F260996&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&key=000205308000009&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1465-7295.1982.tb00351.x&refDoi=e_1_2_1_11_1%3AISI&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D1950%26author%3DA.%2BKress%26title%3DThe%2BAmerican%2BManagement%2BAssociation%2BHandbook%2Bof%2BWage%2Band%2BSalary%2BAdministration&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&key=A1979JB06600005&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1465-7295.1982.tb00351.x&refDoi=10.1086%2F260835&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D87%26publication_year%3DDecember%2B1979%26pages%3D1261-1284%26journal%3DJournal%2Bof%2BPolitical%2BEconomy%26author%3DE.%2BLazear%26title%3DWhy%2Bis%2BThere%2BMandatory%2BRetirement&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&doiOfLink=10.1086%2F260835&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D1970%26author%3DW.%2BE.%2BMoore%26title%3DThe%2BProfessions%253A%2BRules%2Band%2BRoles&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D1968%26pages%3D536-47%26author%3DT.%2BParsons%26title%3DInternational%2BEncyclopedia%2Bof%2Bthe%2BSocial%2BSciences&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://www.wiley.com/privacy

Pigors, P., and Myer, C., Personnel Administration: A Point of View and a Method, 8th edition, McGraw-Hill,
New York, 1977.

Web of Science® & Google Scholar &

Polinsky, A.M., and Shavell, S., “The Optimal Tradeoff Between the Probability and Magnitude of Fines,”
American Economic Review, December 1979, 69, 880-891.

Web of Science® & Google Scholar &

Ross, S. A., “The Economic Theory of Agency: The Principal's Problem,” American Economic Review, May
1973, 63, 134-139.

Web of Science® &  Google Scholar &

Smith, A., An Inquiry into the Nature and Causes of the Wealth of Nations, Modern Library, New York ,
1937.

Google Scholar &

Stiglitz, J., “Incentives, Risk, and Information: Notes Towards a Theory of Hierarchy,” Bell Journal of
Economics, Autumn 1975, 6, 552-579.

Web of Science® &  Google Scholar &

Telser, L. G., “A Theory of Self-Enforcing Agreements,” Journal of Business, 1980, 53, 27-44.

Web of Science® & Google Scholar &

White, W. D., “On-the-Job Screening and Investments in General and Specific Training,” Southern Economic
Journal, July 1980, 47, 14-20.

PubMed Z Web of Science® [Z Google Scholar (4

Ar_ _ 1 A A T _ . €PN o/t NNt o tal PN o/~ it s aNn—In

This website utilizes technologies such as cookies to enable essential site functionality, as well as for
analytics, personalization, and targeted advertising. You may change your settings at any time or accept
the default settings. You may close this banner to continue with only essential cookies. Privacy Policy

Manage Preferences

Accept All

Reject Non-Essential



https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&key=A1977DB30400010&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1465-7295.1982.tb00351.x&refDoi=e_1_2_1_15_1%3AISI&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D1977%26author%3DP.%2BPigors%26author%3DC.%2BMyer%26title%3DPersonnel%2BAdministration%253A%2BA%2BPoint%2Bof%2BView%2Band%2Ba%2BMethod&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&key=A1979HX54000010&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1465-7295.1982.tb00351.x&refDoi=e_1_2_1_16_1%3AISI&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D69%26publication_year%3DDecember%2B1979%26pages%3D880-891%26journal%3DAmerican%2BEconomic%2BReview%26author%3DA.M.%2BPolinsky%26author%3DS.%2BShavell%26title%3DThe%2BOptimal%2BTradeoff%2BBetween%2Bthe%2BProbability%2Band%2BMagnitude%2Bof%2BFines&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&key=A1973P699300014&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1465-7295.1982.tb00351.x&refDoi=e_1_2_1_17_1%3AISI&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D63%26publication_year%3DMay%2B1973%26pages%3D134-139%26journal%3DAmerican%2BEconomic%2BReview%26author%3DS.%2BA.%2BRoss%26title%3DThe%2BEconomic%2BTheory%2Bof%2BAgency%253A%2BThe%2BPrincipal%2527s%2BProblem&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D1937%26author%3DA.%2BSmith%26title%3DAn%2BInquiry%2Binto%2Bthe%2BNature%2Band%2BCauses%2Bof%2Bthe%2BWealth%2Bof%2BNations&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&key=A1975AW36700008&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1465-7295.1982.tb00351.x&refDoi=10.2307%2F3003243&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D6%26publication_year%3DAutumn%2B1975%26pages%3D552-579%26journal%3DBell%2BJournal%2Bof%2BEconomics%26author%3DJ.%2BStiglitz%26title%3DIncentives%252C%2BRisk%252C%2Band%2BInformation%253A%2BNotes%2BTowards%2Ba%2BTheory%2Bof%2BHierarchy&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&doiOfLink=10.2307%2F3003243&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&key=A1980JG65400002&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1465-7295.1982.tb00351.x&refDoi=10.1086%2F296069&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D53%26publication_year%3D1980%26pages%3D27-44%26journal%3DJournal%2Bof%2BBusiness%26author%3DL.%2BG.%2BTelser%26title%3DA%2BTheory%2Bof%2BSelf%25E2%2580%2590Enforcing%2BAgreements&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&doiOfLink=10.1086%2F296069&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=8&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&key=16344365&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1465-7295.1982.tb00351.x&refDoi=10.2307%2F1057056&linkType=PMID&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&key=000234149500004&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1465-7295.1982.tb00351.x&refDoi=10.2307%2F1057056&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D47%26publication_year%3DJuly%2B1980%26pages%3D14-20%26journal%3DSouthern%2BEconomic%2BJournal%26author%3DW.%2BD.%2BWhite%26title%3DOn%25E2%2580%2590the%25E2%2580%2590Job%2BScreening%2Band%2BInvestments%2Bin%2BGeneral%2Band%2BSpecific%2BTraining&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&doiOfLink=10.2307%2F1057056&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D1978%26author%3DA.%2BWood%26title%3DA%2BTheory%2Bof%2BPay&doi=10.1111%2Fj.1465-7295.1982.tb00351.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://www.wiley.com/privacy

Download PDF

ABOUT WILEY ONLINE LIBRARY

Privacy Policy
Terms of Use
About Cookies

Manage Cookies
Accessibility

Wiley Research DE&I Statement and Publishing Policies

HELP & SUPPORT

Contact Us
Training and Support
DMCA & Reporting Piracy

Sitemap

OPPORTUNITIES

Subscription Agents
Advertisers & Corporate Partners

CONNECT WITH WILEY

The Wiley Network

Wiley Press Room

Copyright © 1999-2026 John Wiley & Sons, Inc or related companies. All rights reserved, including rights for text and data mining and training
of artificial intelligence technologies or similar technologies.

WILEY

This website utilizes technologies such as cookies to enable essential site functionality, as well as for
analytics, personalization, and targeted advertising. You may change your settings at any time or accept

the default settings. You may close this banner to continue with only essential cookies.



https://onlinelibrary.wiley.com/doi/pdf/10.1111/j.1465-7295.1982.tb00351.x
https://www.wiley.com/privacy
https://onlinelibrary.wiley.com/terms-and-conditions
https://onlinelibrary.wiley.com/cookies
https://onlinelibrary.wiley.com/accessibility
https://onlinelibrary.wiley.com/publishing-policies
https://hub.wiley.com/community/support/onlinelibrary
https://www.wiley.com/customer-success/wiley-online-library-training-hub
https://onlinelibrary.wiley.com/dmca-notification-policy
https://onlinelibrary.wiley.com/sitemap
https://onlinelibrary.wiley.com/agents
https://onlinelibrary.wiley.com/advertisers
https://www.wiley.com/network
https://newsroom.wiley.com/
https://www.wiley.com/
https://www.wiley.com/
https://www.wiley.com/privacy

