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Research Question/Issue: Why did the majority of directors prior to the �nancial crisis not have
the foresight to predict the problems of taking on too much risk? We analyze whether executives'
characteristics a�ect strategic choices due to bounded rationality, as proposed by the theory of
upper echelons. The literature has thus far not empirically opened this black box. Relying on
psychological economics, we develop hypotheses under which conditions expertise and gender
can lead to biased information-processing.

Research Findings/Insights: To test the hypotheses, we propose a two-study methodology and
take the �nancial crisis as a natural experimental setting. In Study 1, we analyze individual
phenomena and show that under conditions of uncertainty, the processing of information by
�nancial experts and men is worse than by non-�nancial experts and women. In Study 2, we test
these �ndings for organizational phenomena. We show that banks with a higher percentage of
�nancial experts within TMTs perform better in stable environments, but are more negatively
a�ected by the �nancial crisis.

Theoretical/Academic Implications: An important moderator within the theory of upper
echelons is �nancial market discipline during turbulent periods, explaining why the performance of
homogenous TMTs is volatile and why the performance of diverse TMTs is sustainable. The theory
can be strengthened by including the insights of psychological economics as a micro-foundation.

Practitioner/Policy Implications: For a sustainable performance, greater TMT diversity in public
companies should be instituted by the board of directors.

INTRODUCTION
The �nancial market crisis that spread around the globe raises the question as to why a many
directors within the banking and insurance industry did not have the foresight to predict the problems
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of taking on too much risk. In the banking industry, even when problems became apparent, few bank
managers or directors of spoke up (Steverman & Bogoslaw, 2008-10-11).

This paper argues that an important reason for these failures may be a lack of heterogeneity and a
lack of di�erentiated viewpoints in top management teams (TMTs). The task of the executive TMT is to
suggest an overall strategy with respect to risky investments, while the non-executive TMT has either
to agree or disagree with this suggested strategy. The TMT of a company thus has a major in�uence
on risky investments. The theory of upper echelons (Hambrick & Mason, 1984) proposes that, within
turbulent environments and under great job pressure in particular, di�erences in information,
knowledge and perspective may bene�t decision-making and thus enhance �rm performance
(Hambrick & Finkelstein, 1987; Hambrick, Finkelstein, & Mooney, 2005). In contrast, homogeneous
TMTs might be more advantageous within stable environments. Homogeneous groups make faster
decisions and are more capable of debating complex issues (Knight et al., 1999; Pelled, Eisenhardt,
& Xin, 1999; van der Walt & Ingley, 2003). The theory of upper echelons explains the in�uence of
executives' characteristics by referring to bounded rationality. Experience, values and personalities are
re�ected in the characteristics of executives and a�ect their �eld of vision, selective perception and
interpretation. “In very few studies, however, have researchers attempted to con�rm whether
executive characteristics a�ect information processing in this way. As a result, the psychological and
social processes, by which executive pro�les are converted into strategic choices, still remain largely a
mystery – the proverbial black box” (Hambrick, 2007: 337).

Our article addresses this gap by developing a research design that opens the black box of
information-processing (for an excellent overview on the gaps see also Carpenter, Geletkanycz, &
Sanders, 2004). We rely on psychological economics, which is sometimes referred to as “behavioral
economics.” As pointed out by Simon (1985), the term “behavioral” is however misleading, since it
may be confounded with the “behaviorist” approach in psychology. We therefore prefer the
expression “psychological economics.” We combine psychological economics with the theory of upper
echelons to develop hypotheses for information-processing, depending on gender and expertise. Both
characteristics may be important in explaining risk estimates of TMTs in stable situations and in
turbulent environments like the aforementioned �nancial crisis. In most countries, TMTs are strikingly
homogeneous (Brammer, Millington, & Pavelin, 2007; Campbell & Minguez-Vera, 2008; Francoeur,
Labelle, & Sinclair-desgagne, 2008; Kang, Cheng, & Gray, 2007; Rose, 2007). Within the �nancial
sector in particular, most TMTs mainly consist of males with a �nancial background, i.e., of males with
a degree in management, economics, or �nance (Daily, Certo, & Dalton, 1999; Rost & Osterloh, 2008).

Our research contributes to the theory of upper echelons in two ways. First, we connect research on
micro-processes with research on macro-organizational phenomena. To open the black box of
information-processing in the upper echelon theory, we use a student sample and compare the
results with observable measurements of TMTs. Within both samples, the same external stimuli, i.e.,
the �nancial crisis, a�ected personalized constructions of the situation. Second, we treat the �nancial
crisis as a natural experiment. Natural experiments help in sorting out reverse causality, i.e., when it is
not clear whether an event is a cause or an e�ect. In natural experiments, the chronology between
cause and e�ect is clear because the stimulus operates strictly exogenously and cannot be
manipulated.

Section 1 introduces the theory of upper echelons and psychological economics, and the resulting
research design. Section 2 develops hypotheses on which conditions of expertise and gender
systematically in�uence information-processing of individuals. Section 3 discusses the consequences
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of biased information-processing for decision making groups. Section 4 presents empirical �ndings on
information-processing of individuals. Section 5 shows empirical consequences for groups. Section 6
discusses the �ndings and points out the limitations, implications and further research.

THEORETICAL BACKGROUND
The next section introduces the theory of upper echelons and psychological economics. We point out
the limitations of the theory of upper echelons, and suggest that some can be overcome by including
insights from psychological economics. Building on both theories, we develop a research design to
study information-processing of individuals and TMTs.

Theory of Upper Echelons

Building on the premise of bounded rationality (March & Simon, 1958), the theory of upper echelons
emphasizes the importance of understanding the mental models of top managers in explaining the
choices they make. Leaders are typically confronted with a vast amount of information that demands
attention (Mintzberg, 1973). They decide on appropriate responses to important stimuli and discard
information that is less important (Weick, 1979), according to their interpretation of the situation,
applying their beliefs, knowledge, assumptions and values (Finkelstein & Hambrick, 1990; March &
Simon, 1958). Di�erent mental models can also operate on the group level, e.g., as shared cognition
(Klimoski & Mohammed, 1994) or dominant logic (Prahalad & Bettis, 1986).

Three facets of the theory of upper echelons have signi�cantly stimulated major streams of research
(Hambrick, 2007). First, most studies focus on TMTs (for an overview see Certo, Lester, Dalton, &
Dalton, 2006), since management is a shared e�ort in which a dominant coalition collectively shapes
organizational outcomes (Cyert & March, 1963). Second, demographic characteristics of executives
are used as valid (but incomplete) indicators of executives' cognitive frames. The linkage between TMT
characteristics and �rm performance is used as a valid (but incomplete) indicator of real psychological
and social processes that mediate between executives' demography and their behavior. This approach
is useful for executive research because “black box” problems, i.e., unknown, underlying
psychological and social processes of individuals, may be bypassed. Third, the theory's predictive
strength is dependent on certain moderators. For example, managerial characteristics have an impact
on strategy and performance under the following conditions: (a) there exists a great deal of means-
ends ambiguity (Eisenhardt, 1989), i.e., managerial discretion is high (Hambrick & Finkelstein, 1987);
(b) executives operate under great pressure, i.e., executive job demands are high (Hambrick et al.,
2005); (c) executives have considerable in�uence on �rm outputs (Miller & Droge, 1986); (d) behavioral
integration characterized by intense interaction that produces open information exchange and
collaboratively based solutions and decisions is high, i.e., a TMT weighs multiple approaches against
each other (Li & Hambrick, 2005; Simons, Pelled, & Smith, 1999).

Psychological Economics

Psychological economics broadens the standard economic model in three ways: in terms of bounded
rationality, bounded self-interest and bounded utility concept (Frey & Benz, 2004). It has been shown,
for example, that markets (Uzzi, 1997), including stock markets (Baker, 1990), depart from standard
economic theory systematically under certain conditions, particularly in situations characterized by
ambiguity and complexity. One reason may be that individuals face cognitive and emotional
constraints. First, under risk and uncertainty, individuals use simple rules of thumb or heuristics
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(Basov, Blanckenberg, & Gangadharan, 2007), which lead to so called decision anomalies (Ellsberg,
1961). Examples include the sunk cost e�ect, the opportunity cost e�ect, the endowment e�ect, the
reference point e�ect, the availability bias, preference reversal, anchoring and framing. These e�ects
have been empirically validated in numerous experiments (Dawes, 1988; Kahneman & Lovallo, 1993;
Kahneman & Tversky, 1979; Thaler, 1992; Tversky & Kahneman, 1974) and are shown to be
particularly relevant for experts estimating the probability of non-typical events (Kahneman &
Tversky, 1973). Second, under risk and uncertainty, human decisions can be constrained by emotions
(Naqvi, Shiv, & Bechara, 2006). Emotion-driven decisions may incorporate a degree of logic, but
emotion ultimately overrides logic or supports a pseudo-logic (Loewenstein, Weber, Hsee, & Welch,
2001). We restrict the following discussion mainly to cognitive constraints, as the theory of upper
echelon analyzes decision-making in particular with respect to bounded rationality.

Contributions of Psychological Economics to the Theory of Upper Echelons

Within the last decades, many articles brought new insights into the e�ects of TMT characteristics on
organizational strategy and performance. The theory of upper echelons, however, still has important
research gaps, which may be overcome by including insights from psychological economics. The
theory of upper echelons proposes that executive characteristics are observable (but incomplete)
indicators of individual experiences, values and personalities. They therefore a�ect the personalized
construction of the situation, i.e., they limit the �eld of vision, select perceptions and interpretations,
and thus a�ect choices.

However, few studies ask how executive characteristics a�ect information-processing in this way
(Carpenter et al., 2004; Hambrick, 2007). First, relatively few researchers are interested in
psychological determinants of behavior (micro-processes) and in the aggregated e�ects within
organizations (macro-organizational phenomena). Second, to open the black box, access to executives
is required, and they generally do not participate in research, psychological research in particular.
Third, few studies analyze whether external situational changes indeed a�ect personalized
constructions. Most previous studies have a cross-sectional design and fail to empirically distinguish
between endogenous and exogenous drivers of choices. For example, the theory argues that TMT
diversity enhances performance in uncertain industries, i.e., when solving complex, non-routine
problems; cognitive heterogeneity generates greater variance in decision-making alternatives and
thus improves decision-making (Bantel, 1993a; Ruigrok, Peck, & Keller, 2006). However, the causal
path between TMT diversity and performance under uncertainty could also be the result of
endogenous processes.

Figure 1 contrasts the basic logic of the theory of upper echelons (theoretical model) against the
stream of empirical investigations (empirical model). The �gure illustrates that empirical investigations
have so far failed to open the black box.
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Figure 1

Open in �gure viewer PowerPoint

 
Theoretical Versus Empirical Model of Theory of Upper Echelons

We therefore propose an alternative methodology to overcome some of the limitations of prior
empirical studies. We develop hypotheses for �nancial decision-making and use the recent �nancial
crisis as an unexpected and radical environmental change. We will �rst open the black box of
information-processing by analyzing the limited �eld of vision of �nancial experts and of males.
Second, we will analyze whether this limited �eld of vision indeed results in bad strategic choices. This
procedure is in line with the theory of upper echelons, which make assumptions on the individual
level, but empirically analyzes these e�ects only on the group level. Figure 2 illustrates our study
design.
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Figure 2

Open in �gure viewer PowerPoint

 
Research Design of This Study

As shown in the upper part of Figure 2, Study 1 analyzes microprocesses to open the black box of
information-processing of individuals. It has been demonstrated that in particular two individual
characteristics, namely �nancial expertise (Kahneman & Tversky, 1973) and gender (Barber & Odean,
2001), are closely linked with �nancial risk-taking in individuals. In standard situations, i.e., under
conditions of certainty, individuals with �nancial expertise and males are expected to make quicker as
well as better �nancial decisions than non-experts and females (Ricciardi, 2008; Ricciardi & Simon,
2000). However, in turbulent situations, i.e., under uncertainty, it has been demonstrated that
subjective risk factors systematically in�uence information-processing (Tversky & Kahneman, 1974).
Experts, in particular, have a greater tendency to over- or underestimate the probability of non-typical
events than non-experts (Ricciardi & Simon, 2001). Additionally, men underestimate the probability of
unlikely negative events more than women (Schubert, Brown, Gysler, & Brachinger, 1999). On the
individual level, we will therefore test whether both characteristics indeed systematically in�uence
information-processing. We compare stock market predictions of males and �nancial experts with
predictions of females and non-experts, in a situation where the harbingers of the �nancial crisis were
already obvious.

As shown in the lower part of Figure 2, Study 2 analyzes macro-organizational phenomena,
combining it with the �ndings on micro-processes of information-processing. According to the theory
of upper echelon limited �eld of vision results in bad strategic choices. We will therefore analyze
whether banks with a higher percentage of experts and males within TMTs are more greatly a�ected
by the �nancial crisis, and compare this to a situation where the �nancial system was stable.

MICRO-PROCESSES OF INFORMATION-PROCESSING
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In the next section we develop our hypotheses on which the conditions expertise and gender
systematically in�uence information-processing.

Expert Knowledge as a Driver of Forecast Errors

Financial expertise is, in the following, understood as �nancial knowledge gained by interests,
experiences, information gathering, beliefs and socialization. Financial experts have a deeper body of
knowledge in their speci�c knowledge domain (Cohen & Levinthal, 1990) than non-experts. It is
therefore more likely that �nancial experts are able to produce better �nancial decisions and make
faster decisions than non-experts. However, even experts often fall victim to an oversight trap in
situations of great uncertainty (Arkes, Dawes, & Christensen, 1986; Fox & Clemen, 2005; Gri�n &
Tversky, 1992; Paese & Feuer, 1991; Spense, 1996). They often overestimate the precision of their
information. Examples are clinical psychologists (Oskamp, 1965), physicians and nurses (Baumann,
Deber, & Thompson, 1991; Christensen-Szalanski & Bushyhead, 1981), engineers (Kidd, 1970),
entrepreneurs (Cooper, Woo, & Dunkelberg, 1988; Hayward, Shepherd, & Gri�n, 2006), investment
bankers (von Holstein, 1972), stock market forecasters (Deaves, Lüders, & Schröder, 2005) and
security analysts (Bar-Yosef & Venezia, 2006).

The cognitive biases of experts can be explained by intense educational experiences and practicing
within a particular �eld. Their familiarity in speci�c �elds of study enables them to rapidly retrieve
complex con�gurations of information from long-term memory (Dreyfus & Dreyfus, 2005), which
distinguishes experts from novices and less experienced people. For example, investors utilize familiar
heuristics when they assess investment choices within a narrow timeframe (Ricciardi & Simon, 2001).
However, familiarity can be of little assistance or even a hindrance when situations are characterized
by non-typical circumstances (Kahneman & Tversky, 1973). This can lead to an over- or
underestimation of the probability of non-typical events in situations of great uncertainty, due to the
following biases.

Availability or Representativeness Bias. Experts might focus too heavily on the circumstances
underlying “typical” events and too little on the circumstances underlying a speci�c event (Fox &
Hadar, 2006; Samuelson & Zeckhauser, 1988). Individuals who are subject to this bias favor the
current state of understanding and ignore relevant facts that should be included in the decision-
making process (Fox & Tversky, 1995).

Overcon�dence. Humans have an inclination to overestimate their own skills, abilities and
predictions for success (Ricciardi & Simon, 2001). Experts may be overcon�dent in existing scienti�c
knowledge and thus ignore how certain factors perform together as a whole (Slovic, Fischho�, &
Lichtenstein, 1985).

Anchoring. There is a strong inclination to latch onto a speci�c belief, which may or may not be
correct, and to use this as a reference point for upcoming decisions (Hammond, Keeney, & Rai�a,
1998). One of the most frequent anchors is a past event or trend (Fischho� & Beyth, 1975). Compared
with less experienced people, experts have more knowledge about past events and trends, and thus
may also have a higher probability for anchoring. It has been shown that hindsight-biased investment
bankers can overreact to information signals, come to incorrect conclusions about volatility and
engage in suboptimal investment decisions (Biais & Weber, 2007).
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Illusion of Control. This phenomenon may cause an individual to believe that he or she can control
the outcome of a random decision or situation based on their skills (Baker & Nofsinger, 2002; Langer,
1975). Experts may assume that they have a greater ability to foresee and navigate potential hazards
and may therefore systematically underestimate the associated risks (Powell, Lovallo, & Caringal,
2006).

There exists a substantial amount of empirical evidence suggesting that such cognitive biases also
a�ect business decisions. It has been shown that biased executives exhibit high investment cash-�ow
sensitivity (Malmendier & Tate, 2005), engage intensively in unsuccessful mergers and acquisitions
(Malmendier & Tate, 2008; Roll, 1986), are convinced of �nding hidden synergies and are certain of
their ability to select the best targets for their company (Doukas & Petzemas, 2007), show a
willingness to overpay for acquisitions (Hayward & Hambrick, 1997), fail to diversify their portfolio by
executing stock options only shortly before they expire (Malmendier & Tate, 2003), issue forecasts
that the total pro�t of their company will be positive while that of all other business entrants will be
negative (Camerer & Lovallo, 1999) and are more likely to manage earnings to meet these forecasts
(Hribar & Yang, 2006). Empirical evidence further indicates that there is a pronounced “CFO e�ect” in
corporate decisions (Bertrand & Schoar, 2003) demonstrating that CFOs, to a major degree, are
overcon�dent (Ben-david, Graham, & Harvey, 2007).

There is extensive additional evidence suggesting that the familiarity bias under conditions of
uncertainty operates in capital market decisions as well. For example, people remain for long periods
of time in the default option o�ered by their �rm and make no changes to the composition of their
retirement portfolios (Ben-david et al., 2007). U.S. investment managers invest disproportionately in
locally headquartered �rms (Madrian & Shea, 2001). Investors tend to hold the shares of �rms that
have nearby headquarters and communicate in the investors' native tongue (Coval & Moskowitz,
1999). Investors concentrate on holdings in stocks to which the investor is geographically or
professionally close, or that has been held for a long period (Grinblatt & Keloharju, 2001). Portfolio
managers have more pessimistic expectations about foreign stocks than about domestic stocks
(Massa & Simonov, 2006). In international �nancial markets, investors tend to hold domestic assets
instead of diversifying across countries (Strong & Xu, 2003). Firms tend to cross list their stocks in
countries where investors are more familiar with the �rms to be listed (French & Poterba, 1991).
Lower levels of trust toward citizens of a country lead to less trade with that country, less portfolio
allocation to assets in that country and less direct investment in that country (Pagano, Roell, &
Zechner, 2002).

In contrast, non-�nancial experts possess a more diverse body of knowledge. When uncertainty
prevails, this diversity is important as to which knowledge domains will be accessed as a source of
potentially useful information. Diversity strengthens assimilative power by increasing the prospect
that incoming information will relate to what is already known (Cohen & Levinthal, 1990). Additionally,
it results in a more balanced strategy, thanks to the wide range of knowledge domains, coupled with
the fact that those who are more diversi�ed are to some extent Jacks-of-all-trades (Lazear, 2004).
Empirical �ndings show that in situations in which organizations cannot build on previous knowledge,
persons with a diverse set of knowledge increase innovative outputs. In contrast, in situations in which
incremental innovations are needed, persons with specialized knowledge are better suited (Rost,
Hölzle, & Gemünden, 2007). Empirical �ndings also show that a diverse body of knowledge increases
the probability of discovering novel linkages (Bessant & Tidd, 2007), and is associated with greater
information use (Dahlin, Weingart, & Hinds, 2005) and greater variance in decision-making
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alternatives (Cox, 1993). Under uncertainty, i.e., in a state of limited knowledge, novel linkages, greater
information use, and greater variance in decision-making alternatives are particularly important.

In accordance with this literature, we hypothesize that, in situations of uncertainty, the information-
processing ability of �nancial experts with regards to �nancial decision-making is more biased
compared with the information-processing of non-�nancial experts. We analyze biased �nancial
information-processing by means of stock market forecasts, taking them as indirect evidence of
cognitive, not observable, processes of human thinking.

Gender as a Driver of Forecast Errors

Psychologists and sociologists have found strong gender-speci�c di�erences in response to non-
�nancial risks (for a meta-analysis see Byrnes, Miller, & Schafer, 1999). Recently, research has been
done on gender-speci�c di�erences as related to �nancial decision-making (for an literature overview
see, e.g., Schubert, 2006). Studies based on �eld data conclude that women are relatively more averse
to risk than men (Eckel & Grossman, 2002). This observation also holds true among professional men
and women (Beckmann & Menkho�, 2008). Gender di�erences in risk-taking may be due to
di�erences in the valuation of outcomes or in the weighing of probability. The results of laboratory
experiments indicate that value functions do not di�er signi�cantly between men and women; but
under speci�c circumstances, women appear to be more averse to risk than men (Fehr-Duda, de
Gennaro and Schubert, 2006). The authors �nd that women (a) are less sensitive to changes in
probability than men (b) underestimate large probabilities of gains more than men (c) tend to be
pessimistic when pro�table but potentially unsafe gambles are framed in investment terms.

These �ndings can be explained by the facts that, on average, women su�er less than men from
overcon�dence (Barber & Odean, 2001; Beckmann & Menkho�, 2008), and show, compared to men,
higher anxiety or worrying in situations of uncertainty (Fehr-duda, De gennaro, & Schubert, 2006).
From a psychological perspective, “worrying is often seen as a constructive occupation that helps to
solve potential problems” (Davey, 1994:35). In contrast, �nancial literature until recently has focused
on the negative e�ects of risk-aversion and worrying (Ricciardi, 2004). However, the way women
process information under uncertainty may prove advantageous, since under these conditions, a
higher aversion to risk and a lack of overcon�dence is bene�cial (Sheridan & Milgate, 2005). We
therefore hypothesize that, in situations of uncertainty, the information-processing of women with
regards to �nancial decision-making has its advantages.

Expert Knowledge and Gender as a Driver of Forecast Errors

Hypothesis 1. In situations of uncertainty after which the market goes into decline, non-�nancial
experts make better stock market forecasts than �nancial experts.“

”

Hypothesis 2. In situations of uncertainty after which the market goes into decline, women make
better stock market forecasts than men.“

”
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Empirical evidence further shows that, in particular, men with a high level of knowledge and
experience in �nancial matters signi�cantly overestimate the probabilities of gains (Gysler, Brown
Kruse, & Schubert, 2002). This result suggests that gender and �nancial expertise might not be
independent from each other with respect to the �nancial risk-taking of individuals. Their combination
can reinforce or weaken risk-taking. As demonstrated in the former sections under uncertainty, risk-
taking is a strong driver of cognitive constraints for �nancial decision-making. One can therefore
expect that, under uncertainty, males with �nancial expertise are most a�ected by biased information-
processing, whereas females with no �nancial expertise are least a�ected. The cognitive constraints of
individuals with mixed characteristics, i.e., of males with no �nancial expertise or of females with
�nancial expertise, should be lower in the �rst group but higher in the second group.

Hypothesis 3. In situations of uncertainty after which the market goes into decline, women
(experts and non-experts) and male non-experts make stock better market forecasts than male
experts.

“
”

MACRO-ORGANIZATIONAL INFORMATION PROCESSING
The former section discussed the consequences of biased information processing in individuals for
forecasts. In line with the former hypotheses, we expect stronger e�ects by focusing on the
compositions of TMTs instead of focusing on the individual level (Hambrick & Mason, 1984). We
de�ne a TMT as the group of executive and non-executive directors of a company. These players are
most likely involved in the overall strategy of a company and in �nancial decision-making, thus having
a major in�uence on risky investments. The task of the executive TMT is to suggest an overall strategy
with respect to risky investments, while the non-executive TMT has to agree or disagree with this
suggested strategy (for more details on the discussion what constitutes TMTs see Carpenter et al.,
2004).

First, it has been argued that, under uncertainty, the expectations of males and experts are more
biased than those of women and non-experts. Under uncertainty, TMTs mainly consisting of males
and experts might base their judgments on less valid expectations (Sjöberg, 2009). Second, TMTs are
to a large degree homogenous. Literature on group think argues – albeit not uncontested (e.g., Katz &
Kahn, 1966; Turner & Pratkanis, 1998) – that homogenous groups in particular are prone to group
think (Banerjee, 1992; Gonzalez, Modernell, & Paris, 2006). Janis (1972) hypothesizes that decision-
making groups are likely to experience group think under certain conditions, which include strong
group cohesion, insulation of the group from outside, homogeneity of members' social background,
high stress from external threats and di�cult tasks. Under these conditions, symptoms of dependent
judgments (Sjöberg, 2009) are to be expected, such as the illusion of invulnerability, stereotyping of
out-groups, self-censorship and the belief in the inherent morality of the group. These symptoms lead
to biased information-processing and poor decision-making, characterized by failing to fully survey
alternatives and objectives, poor information-seeking, failure to examine the risks of the preferred
solution and selective information-processing (Leahy, 1992)

The theory of upper echelons also proposes that, in particular within turbulent environments and
under great job pressure, decision-making and �rm performance may bene�t from di�erences in
information, knowledge and perspectives (Hambrick & Finkelstein, 1987; Hambrick et al., 2005).
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The biased information-processing of homogenous groups under uncertainty can be explained by the
following facts: within turbulent environments, it is important that average errors made by individual
judges cancel each other (Surowiecki, 2004). The main reason is that environment changes often
destroy the usefulness of established knowledge (Morrison, White, & Van velsor, 1987). Independent
judgments therefore increase the probability that the average judgment of groups is valid (Sjöberg,
2009).

Taking this literature as a basis, we hypothesize that, in situations of uncertainty, �rms with TMTs
consisting of a high percentage of males and of �nancial experts, and thus of homogenous TMTs, have
a more biased information-processing. They make decisions that tend to weaken the performance of
the �rm. Literature shows that within innovative contexts, TMT diversity improves the understanding
of the market place (e.g., Adams & Flynn, 2005; Carter, Simkins, & Simpson, 2003; Eisenhardt &
Schoonhoven, 1990; Erhardt, Werbel, & Shrader, 2003). The positive impact of TMT diversity in
turbulent industries may be explained by the following reasons. First, studies show that TMT diversity
is associated with greater use of information (Dahlin et al., 2005). Second, when solving complex,
non-routine problems, cognitive heterogeneity improves decision-making because group members
disagree about task issues (Bantel & Jackson, 1989; Pelled et al., 1999), thus generating greater
variance in decision-making alternatives (Cox, 1993). Task con�icts also stimulate creative thinking and
divergent thought processes (Coser, 1956; De Wit & Greer, 2008; Deutsch, 1969). For example,
Simons et al. (1999) shows that decision comprehensiveness, i.e., the extent to which a TMT weighs
multiple approaches against each other, examines the pros and cons of several possible courses of
action, or uses multiple criteria for eliminating possible courses of action, positively mediates the
e�ects of TMT diversity on pro�tability and sales growth. Within the banking sector, it has been
empirically shown that TMT diversity increases innovations (Bantel & Jackson, 1989). Further, studies
show that overall functional TMT diversity increases �rm value (Certo et al., 2006), particularly in
turbulent environments (Keck, 1997; Murray, 1989), in diversi�ed �rms (Michel & Hambrick, 1992;
Wiersema & Bantel, 1992) or in fast growing �rms (Eisenhardt & Schoonhoven, 1990). Studies also
have indicated that gender diversity in TMTs increases a �rm's �nancial performance (Campbell &
Mínguez-Vera, 2009; Francoeur et al., 2008) or that overall TMT diversity increases �rm value
(Erhardt et al., 2003; Hambrick, Cho, & Chen, 1996).

In contrast, homogeneous TMTs might be more advantageous within stable environments. We
hypothesize that, in situations of relative certainty, TMTs consisting predominantly of males with
expert knowledge make decisions that strengthen performance. Within such situations, the �nancial
information-processing of males, e.g., taking on more risk, and of experts, e.g., relying on a deeper
body of knowledge in speci�c knowledge domains, is expected to lead to �rm value, enhancing
strategic choices. Under these conditions, homogeneity can be advantageous. Such groups come to
quicker decisions and are more capable of debating complex issues (Knight et al., 1999; Pelled et 
al., 1999).

Hypothesis 4. The higher the percentage of males and �nancial experts within a TMT, the lower
the stock market performance of the �rm in situations of uncertainty after which the market goes
into decline.

“
”
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The moderating e�ect of certainty or uncertainty on the link between TMT diversity and �rm
performance is in line with the diversity literature. Meta-analytic reviews conclude that one cannot
assume a simple relationship between TMT diversity and �rm performance without considering a
series of variables that a�ect this relationship (van Knippenberg & Schippers, 2007).

Hypothesis 5. The higher the percentage of males and �nancial experts within a TMT, the higher
the stock market performance of the �rm in situations of certainty in which the market is stable
or grows.

“
”

STUDY 1: MICRO-PROCESSES OF INFORMATION-
PROCESSING
Sample

We conducted a survey at the time when harbingers of the �nancial crisis were already obvious, but
the extent of the �nancial crisis was yet unknown. The survey was conducted from April 3, 2008 to
April 8, 2008. The sample consists of 479 students at the University of Zurich and the Swiss Federal
Institute of Technology from various �elds of study, i.e., students in management, economics, �nance,
social science, and engineering. We used a combination of two sampling methods – snowball sampling
and strati�ed sampling. In order to reach students with diverse backgrounds, 42 students from
di�erent �elds of study, e.g., psychologists, students in �nance, management and economics, were
asked to interview 10–20 students from the University of Zurich and the neighboring Swiss Federal
Institute of Technology. In order to ensure a su�cient number of students with �nancial experience, it
was required that at least 20 per cent of the interviewed students had practical experience in the stock
market, i.e., they had invested or are still investing their own money in shares and other �nancial
products.

Participants were asked to forecast a future event in the stock market. We analyzed the accuracy of
stock market forecasts using the example of the Swiss bank UBS by comparing the forecasts with the
true UBS stock price two months later. We choose UBS for two reasons. First, as a consequence of
numerous signi�cantly incorrect speculations in the context of the mortgage crises in the second half
of the year 2007 and the �rst quarter of the year 2008, the UBS stock price started to drop
dramatically, i.e., from 80 SFR down to 27 SFR. The UBS case was also prominent in the Swiss media,
e.g., in newspapers, TV, radio, talk-shows, guaranteeing that people with no �nancial interests or no
expertise were also informed about the UBS case. Second, after the announcement of considerable
losses in the quarterly report, the UBS stock price recovered and started to increase again. In the
month before we conducted our study, the share price had increased from 27 SFR up to 33 SFR. The
situation for market forecasts was characterized by highly volatile stock prices and a high amount of
uncertainty.

From November 2007 to mid-March 2008, the UBS share price dramatically collapsed as a
consequence of signi�cantly wrong speculations. In the month before the survey was conducted, i.e.,
from mid-March 2008 to the start of April 2008, the UBS share price had increased temporarily. Within
the forecast horizon, i.e., from mid-April 2008 to mid-July 2008, the UBS share price dramatically
declined again, as the bank announced even more sub-prime write-o�s. In September/October 2008,
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the bank had so far been forced to write o� about $43 billion and had to be supported by the Swiss
government. In November 2008, a share of UBS had a value of around 10 SFR. Shares were worth four
times less than they were �ve years earlier.

In the time period when the survey was conducted, the recurrence of a fall in prices was contra-
intuitive for most people. As we will demonstrate, only 21 per cent of the participants expected such a
development. 54 per cent of the participants put emphasis on the latest, most striking news, e.g., the
recovery of the UBS share price, in context with the belief that the �nancial situation would recover
soon and all sub-prime write-o�s would be included in the UBS quarterly report.

The �nal sample used in this study was reduced from 479 students originally surveyed to 355
students. 64 students had to be excluded, since they answered “no idea” with respect to our
dependent variable “UBS stock price forecasts.”  Other individuals had to be excluded because we
have incomplete information on some independent variables, e.g., on the �nancial expertise of the
person or some control variables like risk-aversion or income per month.

Measurements

Accuracy of Forecasting Predictions. The accuracy of forecasting predictions was measured by
asking the respondents within the time period from April 3, 2008 to April 8, 2008 about the
development of the UBS stock price within the next two months. In order to minimize random
predictions of irresolute respondents, every person had the possibility of answering “no idea.” The
distribution of answers was as follows: 10 per cent answered “1 = UBS stock price will rise
massively”; 44 per cent answered “2 = UBS stock price will rise”; 24 per cent answered “3 = UBS
stock price will be constant”; 15 per cent answered “4 = UBS stock price will fall”; and 6 per cent
answered “5 = UBS stock price will fall massively.” Higher values indicate more accurate forecasts
since, in reality, the UBS stock price declined within the forecasting period.

Financial Expertise. We applied di�erent measurements, i.e., education, knowledge, experience,
information gathering, beliefs and socialization variables, to capture the independent variable
�nancial expertise.

Education. The participants were asked about their main �eld of study. 30 per cent of all participants
have a non-�nance-related background, i.e., they have a background in natural sciences (15 per cent)
or in humanities/social sciences (15 per cent). The remaining 70 per cent have a �nance-related
background. Subsequently, we contrasted these students against students with non-�nance-related
backgrounds. Students with a �nance-related background were classi�ed into four di�erent �elds of
management education: (1) �nance (0 = no, 1 = yes) (2) economics (0 = no, 1 = yes) (3)
management (0 = no, 1 = yes), and (4) management and economics, i.e., a combined education
in economics and management (0 = no, 1 = yes).

Knowledge. Knowledge about �nancial issues and stock markets was measured through three
criteria. On a general level, the respondents were asked on a 5-point scale to evaluate their knowledge
of stock markets (1 = uninformed, 5 = expert). Furthermore, we asked if the students have ever
attended lectures about stock markets or �nancial issues (0 = no, 1 = yes) and if the students
dabble in stocks and buy or sell shares (0 = no, 1 = yes). 35 per cent of the participants are active
on stock markets with their own money.

1
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Experience. Experiences within the �nancial sector were measured by two criteria (motivated by
Kaustia & Knüpfer, 2008). Most Swiss students are employed part time in addition to their university
studies. We asked whether the students are employed within the �nancial sector (0 = no, 1 = 
yes). In fact, 20 per cent have a job within the �nancial sector. Furthermore, incentive pay, i.e., bonus
pay or variable pay through shares and stock options is standard within the �nancial sector. We asked
if the students are paid via incentive pay within their jobs (0 = no, 1 = yes). 19 per cent of the
respondents answered yes.

Information. The amount of knowledge is in�uenced by the type of information gathering and was
measured by newspaper reading (motivated by Kaustia & Knüpfer, 2008). We asked the participants
which newspaper sections they read regularly. We di�erentiated between regular information about
“economy” and/or “�nance” (0 = no, 1 = yes), about “national politics” and/or “international
politics” (0 = no, 1 = yes), and about “society” including sports, culture, and/or gossip (0 = no,
1 = yes).

Beliefs. Beliefs are in�uenced by the type of education and the type of knowledge. Financial experts
learn as part of their education that, in theory, markets work e�ciently (Fama, 1970). This theoretical
knowledge in�uences the beliefs of �nancial experts, i.e., their subjective personal basis for individual
behavior (Gettier, 1963). In order to capture the beliefs of �nancial experts that the market and the
economy work e�ciently, we asked the respondents to agree on �ve items by using a 5-point scale
(1 = totally disagree to 5 = totally agree). These items were: (1) “I have a high trust in banks”; (2)
“Competent managers were aware of the mortgage crisis”; (3) “Top CEOs are more talented than
other economic participants”; (4) “Principal-agent-theory's predictions are always true”; (5) “The
increase in CEO salaries is driven by the “war for talent” and not by managerial power.” We ran a
principal-component analysis and a Cronbach's Alpha test in order to test the consistency of the scale.
The items formed one component. The Cronbach's Alpha test indicates that all items measure one
construct, since every item improves the Cronbach's Alpha of the overall scale (α = .55). For each
person, we averaged the values of the items 1–5. Higher values indicate a higher trust in optimal
contracts. Beliefs might also be re�ected in professional career wishes. We asked the respondents
where they see themselves within the next 10 years, i.e., as a normal employee, as a manager, as a
top-manager, as an entrepreneur or as a full-time mother/father. From these answers, we selected
the career as a top-manager (0 = no, 1 = yes). Individuals who wish to become a top-manager
may have more typical expert beliefs, e.g., overcon�dence (Hiller & Hambrick, 2005).

Primary socialization. Primary socialization might have consequences on forecasting predictions
because it in�uences learning processes, beliefs or self-selecting in a �eld of study (Coleman, 1990).
We captured socialization through the following items: (1) At least one parent is working in the �nance
sector (0 = no, 1 = yes); (2) Parents are wealthy (0 = no, 1 = yes); (3) One parent has a
university degree (0 = no, 1 = yes;. (4) Parents are active on the stock exchange (0 = no, 1 
= yes); (5) Parents bought stocks as a present (0 = no, 1 = yes); (6) Stock market education was
provided by parents (0 = no, 1 = yes).

Gender. In order to test Hypothesis 2, we asked the gender of each person (0 = female, 1 = 
male).

Control Variables. We took into account several control variables which could in�uence the judgment
processes. To exclude the alternative interpretation that non-experts and women are generally more
risk-averse in assessing �nancial markets than experts and males (Barber & Odean, 2001), we asked
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for �nancial risk-aversion. This alternative interpretation suggests that the correct forecasts of women
and non-experts are driven by luck because they generally think more negative. Participants were
asked how much money they would be willing to reinvest in shares if they had invested 1000 SFR in
shares, but had sold these shares for only 800 SFR. The answers ranged from 0 SFR up to 1200 SFR.
We also included a measurement of general risk orientation, as an individual's risk perception may be
a driver of judgment processes (Henderson & Clark, 1990; Tushman & Anderson, 1986). We
measured the general risk orientation of persons by using a multiple item scale (1 = totally disagree
to 5 = totally agree) (Zuckerman, 1979). The scale, which has been validated in a number of studies,
e.g., for risky forms of sport (Wagner & Houlihan, 1994) or for marijuana consumption (Kopstein,
Crum, Celentano, & Martin, 2001), consists of 14 items and includes statements referring to drug
consumption, or gambling. We ran a principal-component analysis and a Cronbach's Alpha test in
order to test the consistency of the scale. The items formed three selective components, which we
labeled as (1) risk as thrill (α = .61), (2) risk as breaking the law (α = .60), and (3) risk as readiness
to change (α = .39). High values indicate a higher risk orientation.

Further, we control for certain demographic characteristics, which are important with respect to
�nancial decision-making (motivated by Lewellen, Lease, & Schlarbaum, 1977). We measured the age
of each person (1 = 19–20, 2 = 21–22, 3 = 23–24, 4 = 25–26, 5 = 27–28, 6 = 29–30, 7 
= 31), the provided income per month (0 < SFR 1500, 1 = SFR 1500), workload besides study
(1 = 0 per cent, 2 < 20 per cent, 3 = 21–40 per cent, 4 = 41–60 per cent, 5 > 60 per cent),
the degree of satisfaction at the university (1 = very unhappy to 5 =  very happy), number of
passed semesters (from 1 up to 12) and grade point average (from 4 up to 5.7; in Switzerland grade
“6.0” is the best possible grade).

For descriptive statistics and correlations please ask the �rst author of this study.

Analyses

We examine the e�ects of the independent variables on the accuracy of forecast predictions by
running simple OLS regression analyses, i.e., we assume that our dependent variable has a quasi-
metric scale. We ran sensitivity tests by comparing these results with the results of logit regression
analyses using “wrong” and “right” forecasts as our dependent variable, and with the results of
ordinal regression analyses. The results do not signi�cantly di�er. Furthermore, we ran sensitivity
tests by comparing the OLS results with the results of clustered regression analyses. We clustered
according to the 42 students who interviewed the 479 students. The snowball sampling method does
not signi�cantly bias our results. For simplicity, we will mainly document the results of OLS regression
analyses. In the �nal model, we will show the results of sensitivity tests.

Furthermore, since expert knowledge is measured by using di�erent types of measurements, i.e.,
education, knowledge, experience, information gathering, beliefs and socialization variables, some of
these indicators greatly correlate with each other. In order to avoid problems caused by multi-
collinearity, we run separate models for di�erent indicator types. In all partial models, we control for
gender, demographic characteristics and risk orientation. Finally, we run a model which includes all
variables. As these results could be distorted by multi-collinearity, we also test if the identi�ed
signi�cant variables are still signi�cant in a model which only includes these drivers. These �nal results
are then tested for sensitivity by running a clustered regression and an ordinal regression as well. In
order to test for interaction e�ects between gender and expert knowledge, we run a univariate
analysis of variance (ANOVA).
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Results

Table 1 documents the results of the regression analyses.

Table 1. 
Determinants of the Accuracy of Forecasting Predictions

Legend: Dependent variable accuracy of forecasting prediction of the change in the UBS stock price in the next 2 months. *p .05,

**p .01.

Expert Knowledge. Model I-tests whether the �eld of study has any e�ect on the accuracy of forecast
predictions in uncertain situations. The analysis reveals that �nance (beta = −.39, p < 0.05) and
economic (beta = −.45, p < 0.05) students were wrong signi�cantly more often in their forecast
predictions than students who have no educational background in �nance or economics, temporarily
supporting Hypothesis 1. It shows that in situations of great uncertainty, after which the market goes
into decline, expert knowledge systematically a�ects the accuracy of forecasting predictions. For
descriptive reasons, we dichotomized the dependent variable “accuracy of forecasting predictions” in
wrong predictions containing answers that the UBS stock price will rise or will be constant, and in
correct predictions containing answers that the UBS stock price will fall. The descriptive analysis shows
that 15 per cent of all �nance students and 16 per cent of all students of economics made accurate

(Constant) 4.37 .92 ** 4.40 .89 ** 4.29 .90 ** 4.19 .90 ** 4.76

Education (Field of study)

Finance

student

−.39 .17 *

Management

& Economic

student

−.10 .24

Economic

student

−.45 .22 *

Management

student

−.17 .14

Knowledge

Knowledge

about stock

market &

�nance

.02 .08

Stock market −.37 .14 **

Model I Model II Model III Model IV Model V

B SD Sig. B SD Sig. B SD Sig. B SD Sig. B
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forecast predictions. The percentage of accurate forecast predictions for non-�nance students totals
23 per cent, and 22 per cent for non-economic students.

Model II tests whether knowledge about the stock exchange and �nance knowledge in�uences
forecasts. We obtained one signi�cant e�ects temporarily supporting Hypothesis 1: students who
attended courses about stock markets and �nance (beta = −.37, p < 0.01) made less accurate
forecasts compared to students without this knowledge. Descriptive analyses demonstrate that the
accurate forecasts of students without this knowledge were nearly twice as high.

Model III tests whether experience, i.e., employment in the �nancial sector or incentive pay in�uences
forecast predictions. Both variables show negative but nonetheless insigni�cant e�ects.

Model IV tests the e�ects of information-gathering on forecast predictions. It turns out that regular
information about the economy and �nance, as well as about politics, has no e�ect, while regular
information about society (beta = .26, p < 0.05) is associated with a higher likelihood that
individuals made more accurate forecasts. Thus, the data indirectly supports Hypothesis 1 by showing
that “non-expert” information, i.e., information which is not connected with �nancial issues, increased
the accuracy of forecasts.

Model V-tests whether beliefs in�uence forecasts. In line with Hypothesis 1, it turns out that people
who place a lot of trust in self-regulating, e�cient markets (beta = −.27, p < 0.01) made
signi�cantly less accurate forecasts. Career wishes within top-management also show a negative but
insigni�cant e�ect on the accuracy of forecasts.

Model VI tests whether primary socialization in�uences forecasting predictions. No variable shows
signi�cant e�ects.

Gender. In all models, gender produced signi�cant e�ects on forecasting predictions (between beta 
= −.30, p < 0.01 and beta = −.43, p < 0.01). The negative e�ects temporarily support
Hypothesis 2, which predicted that in situations of great uncertainty, after which the market goes into
decline, women make better stock market forecasts. A descriptive analysis shows that 16 per cent of
all men made accurate forecast predictions. This percentage is nearly twice as high for women,
totaling 33 per cent.

Control Variables. With respect to the included control variables, no variable, not even the
measurements of risk-aversion, are signi�cant drivers of forecasting predictions (no presentment in
the table).

Overall Model. Model VII in Table 1 illustrates the results of an overall model. It mainly supports the
results of the partial models. Males (beta = −.28, p < 0.05), students who attended courses
about stock markets and �nance (beta = −.32, p < 0.05) and those who believe in self-regulating,
e�cient markets (beta = −.23, p < 0.05) made, in a situation of great uncertainty after which the
market goes into decline, signi�cantly less accurate forecasts, temporarily supporting hypotheses 1
and 2.

It should be noted that the R-Square values of all models are low, even though the F-values are
signi�cant.
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Sensitivity Tests. The models in Table 2 test whether the results are stable by including only the
signi�cant variables of the overall model, i.e., gender, �nance courses and trust in optimal contracts.
The results support the former �ndings, indicating that multi-collinearity has not biased the results.
Furthermore, the OLS regression model, the clustered regression model and the ordinal regression
model show related �ndings, indicating that the results are not sensitive to the type of method
applied. The explanatory model statistic, i.e., the R-value, shows that gender, �nance courses and trust
in optimal contracts explain the accuracy of forecast predictions between 23 per cent and 28 per cent,
indicating that forecasting predictions in situations of great uncertainty, after which the market goes
into decline, are to a great degree in�uenced systematically.

Table 2. 
Main Determinants of the Accuracy of Forecasting Predictions

Legend: Dependent variable accuracy of forecasting prediction of the change in the UBS stock price in the next 2 months. *p .05,

**p .01.

Robustness Test. Even if all models are controlled for risk-aversion in �nancial markets, it could still
be that the results are not driven by cognitive constraints, but solely by the fact that women and non-
experts are generally more risk-averse in assessing �nancial markets. We therefore tested whether
this alternative interpretation can be ruled out with the data. We run the OLS regression of Table 2

(Constant) 4.07 .28 ** 4.07 .28 **

Threshold [1; stock price will rise

massive]

−4.65 .55 **

Threshold [2; stock price will rise] −2.21 .51 **

Threshold [3; stock price will be

constant]

−1.04 .50 **

Threshold [4; stock price will fall] .47 .52

Knowledge

Stock market & �nance courses −.31 .11 ** −.22 .11 ** −.60 .20 **

Beliefs

Trust in optimal contracts −.25 .08 ** −.21 .09 ** −.35 .15 **

Demographics

Male −.31 .11 ** −.31 .14 ** −.45 .20 **

R-Square/Cox and Snell .08 .05 .07

OLS regression Clustered OLS

regression

Ordinal regression

(Logit)

B SD Sig. B SD Sig. B SD Sig.
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by including our measure of �nancial risk-aversion, and the interaction terms between �nancial risk-
aversion and (a) gender, (b) �nance courses, and, respectively (c) trust in optimal contracts. Each
model revealed that the main e�ect of �nancial risk-aversion, as well as the interaction e�ects, are not
signi�cant. In our sample, the underlying factor for the di�erences in forecasting predictions can thus
not simply be explained as a matter of �nancial risk-aversion.

Interaction Tests. Table 3 tests if the signi�cant indicators of Table 2 interact with each other. The
results temporarily support Hypothesis 3, i.e., in situations of great uncertainty, male experts in
particular make the most inaccurate forecasts. The contrast groups made far better forecasting
predictions as compared with the reference group of male experts. The table illustrates the results in
cross-tables by showing only the percentage of correct forecasts. The results reveal that only 13 per
cent of men who have attended �nance courses, and only 12 per cent of men who have strong beliefs
in mainstream economic knowledge, succeeded in making accurate forecasts. In contrast, women who
have never attended �nance courses and women with little trust in mainstream economic knowledge
successfully achieved accurate forecasts of 42 per cent and 39 per cent, respectively. Women with
strong beliefs or expert knowledge and men with weak beliefs or no expert knowledge attained
accurate forecasts of 23 per cent and 27 per cent, respectively, which is still signi�cantly higher than
the forecasts of male experts. The results also support that beliefs and education reinforce each
other. In particular, �nance courses negatively a�ect forecasting accuracy if individuals additionally
hold strong beliefs in mainstream economic knowledge. These individuals achieved only 10 per cent
accuracy in forecasts, whereas the forecast accuracy of people who share only one or none of these
characteristics varies between 26 per cent and 35 per cent.

Table 3. 
Cross-tables of the Accuracy of Forecasting Predictions

2

Finance courses

No Finance courses 42% ** 27% **

Finance courses 27% ** 13% Ref. group

Trust in optimal contracts

Low Trust 39% ** 23% **

High Trust 23% * 12% Ref. group

Trust in optimal contracts

Low Trust 35% ** 26% **

Accuracy of forecasting predictiona Gender

Female Sig.b Male Sig.

Accuracy of forecasting prediction Finance course

No Sig. Yes Sig.
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Legend: *p .05, **p .01.

In summary, the results of Study 1 are consistent with hypotheses 1, 2 and 3, showing that in
situations of great uncertainty, after which the market goes into decline, knowledge and gender
systematically a�ect the accuracy of forecasting predictions.

High Trust 30% ** 10% Ref. group

a Accuracy of forecasting predictions is dichotomized in wrong predictions containing answers that the UBS stock price will

rise or will be constant, and in correct predictions containing answers that the UBS stock price will fall.

b Signi�cance levels were obtained by using univariate analysis of variance (ANOVA) with the accuracy of forecasting

predictions as the dependent variable. The reference group of the ANOVA models is indicated in the table.

STUDY 2: MACRO-ORGANIZATIONAL PHENOMENA OF
INFORMATION-PROCESSING
The sample of Study 1 is comprised of students and analyzed their personalized construction of the
situation, dependent on the individual characteristics gender and �nancial expertise. The study
revealed that both individual characteristics systematically in�uence information- processing. The
theory of upper echelons, however, makes assumptions on the individual level, but analyzes these
e�ects empirically only on the group level of TMTs. In the following, we therefore connect the �ndings
of Study 1 with macro-organizational phenomena. We will analyze whether banks with a higher
percentage of �nancial experts and males within TMTs are more greatly a�ected by the �nancial crisis,
yet performed better before the crisis. Study 2 thus comprises a sample of people in working life,
since one may o�er criticism that �ndings on students cannot be used as surrogates for experienced
managers (Chang & Ho, 2004; Elliott, Hodge, Kennedy, & Pronk, 2007).

We believe that the �ndings of both samples complement one another. Psychological processes, as
analyzed in Study 1, are an inherent feature of all humans. For the individual characteristic “gender,”
it should not matter whether a person is a student or a manager. For the individual characteristic
“�nancial expertise,” which further experiences persons gain in their working life play a role. In the
following, we will concentrate on one indicator of �nancial expertise, namely the specialist educational
background of individuals. It seems reasonable to assume that, in the long term, the kind of
educational background shapes the information-processing of individuals. Education not only has a
strong impact on socialization, but also results from the self-selection processes due to former
socialization institutions (Coleman, 1990). We therefore expect that our �ndings in the student sample
may also be valid for a working sample.

Sample

We collected data from all banks listed in the Swiss Market Index (SMI) and in the Swiss Performance
Index (SPI), i.e., overall, 30 banks quoted on the Swiss Exchange (SWX). We restricted our sample to

Accuracy of forecasting prediction Finance course

No Sig. Yes Sig.
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banks, since the miscalculation within banks speci�cally ampli�ed the magnitude of the �nancial crisis.
The in�uence of biased information-processing of TMTs on �rm performance seems reasonable. TMT,
in the following, is de�ned as all executive directors, i.e., the CEO, the CFO, the heads of marketing, IT,
HR, etc., and all non-executive directors in the boards. Banks in Switzerland have a two-tier board
structure, i.e., a director can be either a member of the executive or the supervisory board. Further,
we restrict the sample to one country because banks are a highly regulated industry. Using data from
di�erent governance systems may increase sample size but it also proves highly problematic with
respect to the di�erent rules for board composition. Thus, while our sample is relatively small, we
believe that the reliability of a sample restricted to banks and to one country is most appropriate for
testing our hypotheses.

Measurements

Performance. We measured performance by calculating the development of the stock price of a bank
at two di�erent time intervals, each including a 12-month time period: performance before the
�nancial crisis (January 1, 2006/ December 1, 2006), and performance within the �nancial crisis (March
1, 2008/February 1, 2009). Using a �nancial-based performance measure conforms to �nance
research, which strongly supports the conclusion that shareholder wealth maximization should be the
de�nitive criterion for performance (Murphy, 1999). The time interval before the �nancial crisis, which
does not include the liquidity crisis in July 2007, tries to capture the performance of a bank in a
situation of relative high certainty. The time interval within the �nancial crisis begins six months
before the global �nancial crisis emerged, so includes six months of this event and tries to capture the
performance of a bank in a situation of great uncertainty. We made robustness checks by calculating
the results for di�erent time windows, e.g., by including the performance of the year 2005 instead of
2006. Such changes did not a�ect our results. Further, studies normally adjust stock price
development for general market development (Bliss & Rosen, 2001). However, as we rely on one
industry in one market, we did not adjust our performance measures.

TMT Structure. We collected data on the TMT structure with respect to gender and educational
composition of all banks for the year 2006. At this time, the balance sheets of banks were healthy and
TMTs had the possibility of continuing to invest in Credit Default Swaps or “parallel” banking. In fact,
such risky investments were an advantage in the time before the �nancial crisis, becoming a
disadvantage within/after the �nancial crisis. We further checked how the gender and educational
composition of TMTs of the analyzed banks changed from 2006 as compared with 2008. Within this
time period, however, only few changes occurred, which are too small to a�ect our results. From 2006
to 2008, the percentage of female TMT members changed by −.03 per cent, and the percentage of
persons with a non-�nancial background by −1.67 per cent. We therefore use the TMT composition in
2006 as our independent variable, which a�ects both performance measurements.

We analyzed the curriculum vitae of all 450 persons working in 2006 for the TMT of one of these
banks. 160 persons worked in an executive position, with 290 in a non-executive position. We coded
gender and educational backgrounds of all persons. Educational backgrounds were classi�ed
according to �ve categories: (1) �nance-related background, including �nal degrees in business,
�nance or economics; (2) background in law; (3) background in engineering; (4) background in natural
sciences, including mathematics; and (5) background in social sciences, humanities or the arts. As
educational background, we considered study degrees as well as apprenticeships. 52 persons had
multiple backgrounds and were assigned to both of these backgrounds.
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We calculated the percentage of females within a TMT. Within executive teams, this percentage
amounts to 3 per cent; within non-executive teams, to 8 per cent. To capture the amount of non-
�nancial expertise, we calculated the percentage of non-�nance-related backgrounds within a TMT.
Within executive teams, this percentage amounts to 22 per cent, and within non-executive teams to 45
per cent. Study 1 further showed signi�cant interaction e�ects between expertise and gender. We
therefore computed a combined measurement counting the percentage of directors who are either
female or have a �nance-related background, or are male or have a non-�nance-related background.
According to theory, a higher share of crisscross individuals lowers the disadvantages of group
diversity by simultaneously o�ering the same advantages.  We term this measurement percentage of
crisscross individuals.

Control Variables. Due to the small sample size, we use only three major control variables. First, we
included �rm size by using the logarithms of the number of employees. In general, larger �rms are
expected to have a higher market performance. Furthermore, �rm size may also increase board
diversity, due to the fact that, in large �rms, the diversity of employees increases (Carter et al., 2003).
Second, we included a dummy variable which measures the ownership type of a bank (Daily, Dalton,
& Rajagopalan, 2003). The variable takes the value 1 if the bank is a cantonal bank, and 0 otherwise.
14 banks of the sample are cantonal banks, which are to a large extent owned by the cantons
(comparable with a federal state), are managed under a public performance mandate and often have
a government guarantee. Due to their public performance mandate, cantonal banks demonstrate a
greater adversity to risk: stricter control prevents these banks from taking too much risk. For example,
in Switzerland, no cantonal bank has required state assistance during the �nancial crisis. It seems
therefore quite likely that these banks were less active in the Credit Default Swaps market and
“parallel” banking. Furthermore, the boards of cantonal banks may consist of more non-experts and
women, due to the fact that political representatives are often involved. The major shareholder of
cantonal banks, the canton, delegates political representatives to the non-executive board. These
representatives, who often account for 50 per cent of the non-executive board, are bureaucrats. In a
bureaucracy, the amount of persons with non-�nancial backgrounds and of women is often higher,
due to the greater representation of interests and more comprehensive task characteristics. Third, we
additionally included board size. Larger boards are more diverse (Carter et al., 2003). This
correlation may in�uence the e�ects of the percentage of females and of persons with non-�nancial
backgrounds on performance.

For descriptive statistics and correlations please ask the �rst author of this study.

Analyses

We examined the e�ects of TMT structure on performance by running OLS regression analyses for
di�erent time periods, and by separating between executive and non-executive teams. All variables
were tested for normal distribution. We �rst tested the e�ects of the percentage of females and the
percentage of non-�nance-related backgrounds on performance. Second, we tested the e�ects of the
percentage of crisscross individuals on performance.

Results

Table 4 documents the results of the regression analyses.

3
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Table 4. 
Determinants of the Stock Market Performance of Banks

Legend: †p .10, *p .05, **p .01.

Non-executive TMT Members. Model I shows how the non-executive team structure is associated
with �rm performance. The results indicate that a higher percentage of persons with a non-�nance-
related background goes along with signi�cantly lower performance before the �nancial crisis
emerged (model Ia: beta = −26.22, p < 0.05), with signi�cantly higher performance after the
�nancial crisis emerged (model Ib: beta = 34.55, p < 0.05). The numbers show that, before the
�nancial crisis, banks with the highest percentage of non-executive TMT members with non-�nancial
expertise performed about 21 per cent worse as compared to banks with only �nancial experts on
their boards (no �gure). After the �nancial crisis, the relationships switch completely. Banks with the
highest percentage of non-executive TMT members with non-�nancial expertise performed about 28
per cent better as compared to banks with only �nancial experts within boards (no �gure). These
results thus temporarily support our hypotheses 4 and 5, where we postulated that a high number of
persons with a �nancial background in TMTs signi�cantly increase �rm performance in situations of
relatively high certainty in which the market is stable or grows, but decrease �rm performance in
situations of great uncertainty after which the market goes into decline.

(Constant) 82.63 31.67 * −141.37 60.32 * 40.30 14.21 ** −26.39 21.76

Percent of

Females

−22.98 37.13 37.60 49.69 25.10 33.04 63.29 50.59

Percent of

non-�nance-

related

backgrounds

−26.22 10.92 * 34.55 13.71 * −1.21 16.76 −15.19 25.67

Control variables

Number of

employees

(log.)

1.07 1.73 −6.29 2.32 * −.53 1.99 −1.37 3.05

Type of bank −14.22 6.60 * 34.55 11.83 * −16.74 6.26 * 24.42 9.59

Non-executive directors 

Model I

Executive directors 

Model II

Performance before

the �nancial crisis 

(January 1,

2006/December 1,

2006)

Performance after the

�nancial crisis 

(March 1,

2008/February 1, 2009)

Performance before

the �nancial crisis 

(January 1,

2006/December 1,

2006)

Performance after

�nancial crisis 

(March 1,

2008/February 1, 2

B SD Sig. B SD Sig. B SD Sig. B SD
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The percentage of female non-executive TMT members shows the expected signs on performance,
but the e�ects are not signi�cant. One likely reason for such insigni�cant results may be the small
variance of the variable, i.e., the variance of the percentage of female non-executive directors only
amounts to 0.8 per cent. We therefore analyzed descriptively how the number of females is associated
with performance (no �gure). In line with our hypotheses, the results illustrate that a higher number
of females corresponds with a lower performance before the �nancial crisis (0 females correspond
with 30 per cent stock price performance, 2 females correspond with 10 per cent stock price
performance), and a higher performance after the �nancial crisis (0 women correspond with −45 per
cent stock price performance, 2 women correspond with −10 per cent stock price performance). The
results, however, are not signi�cant.

The additional results in Table 4 validate the previous �ndings for a higher crisscross percentage in
non-executive teams. The variable signi�cantly lowers �rm performance before the �nancial crisis
(model Ia: beta = −23.16, p < 0.05), and enhances �rm performance after the �nancial crisis
(model Ib: beta = 29.79, p < 0.05). Concerning our control variables, the ownership type of a
bank shows by far the strongest in�uence on performance. Cantonal banks showed weaker
performance before, yet stronger performance after the �nancial crisis. We predicted this result, due
to the fact that they are to a large part owned by the federal state, which obligates these banks to take
lower risks. The results thus indicate that, in the �nancial sector, companies majority-owned by the
state are not as dependent on environmental changes as companies majority-owned by the public.
State ownership does not indicate the same performance �uctuations. The results, however, also
show that, with respect to overall performance, i.e., performance in stable and turbulent
environments, no ownership structure may be the superior one. Additionally, within banks, boards
consisting of many directors were disadvantageous before, but advantageous after the �nancial crisis.
This change in causality is interesting and could be further investigated.

Executive TMT Members. Model II shows how executive team composition in�uences �rm
performance. We �nd no support for our hypotheses. One likely reason may be the small variance in
TMT composition, i.e., the percentage of female executives totals 0.9 per cent and the percentage of
directors with a non-�nance-related background 3.6 per cent. Concerning our control variables, the
ownership type of a bank shows again the strongest in�uence by far on performance, i.e., cantonal
banks showed weaker performance before, but stronger performance after the �nancial crisis.

We did also run a model for overall board composition, i.e., executive and non-executive directors.
The results mainly re�ect the results of Model I.

DISCUSSION
Contributions

Building on the theory of upper echelons and psychological economics, our research analyzes
whether information-processing is systematically in�uenced by expertise and gender. We discuss
explanations arguing that, in an environment of high uncertainty, experts and men have a higher
inclination to underestimate �nancial risks than non-experts and women. In addition, we �nd
homogenous groups are in danger of biased decision-making. In doing so, our research addresses an
important gap within executive research, the black box of upper echelons. We propose an alternative
methodology to overcome limitations of former empirical studies and �nd support for bounded
rational information-processing.

This website utilizes technologies such as cookies to enable essential site functionality, as well as for
analytics, personalization, and targeted advertising. You may change your settings at any time or accept
the default settings. You may close this banner to continue with only essential cookies. Privacy Policy

Manage Preferences

Accept All

Reject Non-Essential

https://www.wiley.com/privacy


We conducted two studies. In accordance with hypotheses 1, 2, and 3, the �rst study shows that
students with little �nancial expertise and female students predicted the collapsing stock market
prices of the Swiss bank UBS signi�cantly better than students with �nancial expertise and male
students. The second study aims to complement these �ndings regarding the share of �nancial
experts and males in TMTs. The results show that banks with non-executive boards consisting
predominately of members with a �nancial-related educational background are more heavily a�ected
by the �nancial crisis, but did perform better in situations of certainty in which the market was stable
or grew. These results are in line with hypotheses 4 and 5. While our descriptive results indicate that
hypotheses 4 and 5 could also be supported with respect to the percentage of women in TMTs, the
actual number of females within the considered TMTs is too small to gauge any signi�cant results.

Implication for Practice

Our main result is that the market disciplines �rms by penalizing homogeneous corporate elites
during turbulent periods. As demonstrated, banks with homogenous TMTs were more strongly
a�ected by the �nancial crisis, due to their risk taking. It suggests that diversity in corporate elites is
important and may even help to prevent �nancial crises, which a�ect not only the shareholders but
also the stakeholders of �rms. Corporate elites, in particular, often interpret diversity as an annoying
tool to ensure equal rights for minorities, at the expense of competence and economic success. Our
results demonstrate that the opposite is true.

This result further implies that an important task of the board of directors is to ensure that TMTs are
diverse, and do not merely consist of persons sharing similar demographic characteristics. The board
of directors is in the best position to accomplish such changes e�ciently. If the board of directors
does not ful�ll this task, it could be that regulations in favor of more minorities in TMTs in public
companies will be introduced. Regulations often come with unintended consequences and undermine
the autonomy of �rms. The board of directors should therefore have an action plan on TMT diversity.
Crisscross individuals may prove particularly useful. If there is a majority consisting of males with
�nancial expertise and a minority consisting of females without �nancial expertise, crisscross
individuals, e.g., females with �nancial expertise or males without �nancial expertise, serve as a bridge
between otherwise separate minority and majority groups.

Implication for Theory

Our research �rst points out that the theory of upper echelons should also explain how several
demographic characteristics are linked with the bounded rationality of individuals. Most former
studies on TMT diversity (Francoeur et al., 2008; Knight et al., 1999; Simons et al., 1999; Tihanyi,
Ellstrand, Daily, & Dalton, 2000) or board diversity (Barnes, Bolliger, Cepeda, & Sykes, 2007;
Brammer et al., 2007; Campbell & Minguez-Vera, 2008; Carter et al., 2003; Erhardt et al., 2003;
Kang et al., 2007; van der Walt & Ingley, 2003) show that diversity is linked to performance or other
strategic outcomes, but they do not show why diversity is important. Diversity is important because
demographic characteristics are connected with the bounded rationality of individuals. We pointed
out this gap in the theory of upper echelons. While the theory is built on the premise of bounded
rationality, the black box of information-processing has rarely been opened. One reason may be that
the micro-foundations of the theory of upper echelons are still weak. We introduce psychological
economics to �ll this gap. Psychological economics not only broadens the standard economic model,
but may also lead to a valid micro-foundation for the theory of upper echelons. Such an extension
may establish a better psychological basis for a theory of corporate governance.
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Second, our research explains why the link between TMT diversity and �rm performance is in some
studies positive, while in other studies negative (Dalton, Daily, Ellstrand, & Johnson, 1998). It is
important to consider moderators. While recent research has started to discuss several moderators
like managerial discretion (Bantel, 1993b; Hambrick & Finkelstein, 1987), executive job demands
(Hambrick et al., 2005), or behavioral integration (Li & Hambrick, 2005; Lubatkin, Simsek, Ling, &
Veiga, 2006; Simons et al., 1999), the most important moderator seems to be �nancial market
discipline. It allows the building of a simple theory explaining why TMT diversity ensures sustainable
�rm performance. The performance of homogenous TMTs is more volatile. Although they perform
better in stable periods, due to their risk taking, they are more prone to failure in turbulent times. For
shareholders, this result may seem less important, as in the long-run, the cumulative performance of
homogenous and heterogeneous TMTs may be comparable. However, for stakeholders, the result is
important. Market discipline – as demonstrated by the current �nancial crisis – does not only a�ect
those whose risk taking is a cause of the problem, e.g., �rms with homogenous TMTs, but also other
companies, taxpayers, and employees. The theory of upper echelons should therefore be enriched by
including the moderator �nancial market discipline to explain sustainable �rm performance, which
considers the amount of risk taking. Sustainable �rm performance, i.e., good performance without risk
taking, should be valued higher than a similar performance with exorbitant risk taking. Corporate
governance scholars mostly have not considered this issue, since performance – with or without risk
taking – is valued the same.

Limitations

Our study has several limitations with respect to the e�ects of gender and expertise on individual
forecast errors and TMT behavior.

First, Study 1 is based on a student sample. External validity is therefore doubtful (Harrison & List,
2004). We have tried to enhance external validity through Study 2. However, we were unable to
replicate our �ndings for gender di�erences, due in large part to low numbers of females.
Nevertheless, the low number of females in Study 2 can be interpreted in two ways. On the one hand,
one may argue that this is merely a limitation of our study. On the other hand, one can argue this is
descriptive evidence temporarily supporting our hypothesis: females are more risk-averse. Therefore,
under certainty, a high percentage of females in the board might indeed cause low performance. The
environment in the Swiss �nancial sector was quite stable for a long period and thus o�ered �rms no
incentive to employ risk-averse persons. This could help explain why gender diversity in Swiss �nancial
boards is low. Studies indeed show that �rms operating in complex environments do generate
positive and signi�cant abnormal returns when they have a high proportion of women o�cers
(Francoeur et al., 2008). Further research is needed, namely more research on TMT members, in
order to �nd out the validity of this explanation.

Second, Study 1 does not observe behavior, but predictions. Further research, preferably �eld
research, is needed to analyze the e�ects of gender and expert knowledge not only on information-
processing but also on actual decisions.

Third, our empirical design does not explain why the forecasting predictions of women di�er from
those of men. Further research could begin to examine gender di�erences more deeply. Fourth, our
sample of Study 2 is small. Further research could collect a larger sampling of �nancial �rms, for
example by expanding our research topic to other countries. With larger samples, one might be able
to gauge signi�cant gender e�ects.
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Furthermore, the question arises as to what extent predictions of non-experts can be explained by
luck. While the answer to this question is of high interest, it does not devalue our argument that the
information-processing of experts is skewed. Finally, the predictions of women may di�er, depending
on whether the environmental change is positive or negative. Research shows that women have a
more negative problem orientation compared to men (Robichaud, Dugas, & Conway, 2003). In
positive settings, one might therefore expect a di�erent result, i.e., if uncertain environmental changes
are viewed positively, the prediction of women may be more biased. This hypothesis could be tested
by analyzing the e�ects of TMT composition on �nancial performance in both boom and bear
markets.

Further Research

While the transferability of our �ndings has to be validated by further research, our approach holds
promise for TMT research. First, studies testing the theory of upper echelons could make more use of
psychological economics and �ndings on behavioral anomalies to identify individual characteristics
a�ecting information-processing. Characteristics like national, religious or family background of TMT
members may shape human behavior (DiMaggio & Powell, 1983) and a�ect the ways in which
information is processed (Lubatkin et al., 2005).

Second, further research could ask the question whether �nancial experts are more likely to forecast
incorrectly only when the unfolding trend is negative. Under such conditions, it might be the case that
non-�nancial experts are, in general, more risk-averse than �nancial experts.

Third, further research on the theory of upper echelons could make more use of natural events, like
the �nancial crisis, in order to test whether and how external changes in�uence the personalized
construction of the situation, and to solve causality problems. Such research can use external events
(e.g., Tuschke & Sanders, 2003) as well as laboratory experiments (e.g., Devers, Wiseman, & Holmes,
2007).

Fourth, researchers could think further about how experimental settings, for example labor
experiments with managers, can be combined with real data on TMTs. Experimental settings are
important for TMT research in understanding underlying psychological processes. However, they lack
external validity. TMT data is reliable, but often of little use for opening the black-box. Researchers
could use similar environmental stimuli in order to compare the �ndings of experimental settings with
�ndings on TMTs in the �eld.

Sixth, our �ndings on the ownership type of a bank are most interesting, particularly in terms of risk
taking, and should be investigated by further research. This issue is highly relevant at the moment
with the amount of government assistance to struggling banks. In our sample no Cantonal bank
needed state assistance but for example UBS, a public owned bank. It may be that due to their public
performance mandate, cantonal banks demonstrate a greater adversity to risk: stricter control
prevents these banks from taking too much risk. Further research could investigate how di�erent
ownership types of banks a�ect their performance before and within �nancial crises. It is interesting
to know whether the losses of state banks in times where �nancial markets increase are o�set by their
gains in times where markets decrease.

CONCLUSION
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NOTES

In line with the theory of upper echelons, our study tests if the e�ects of external stimuli on choices
systematically depended upon individual experiences, values and personalities. Utilizing the �nancial
crisis as a natural experiment, and behavioral anomalies as a test for bounded information-
processing, our research tries to overcome problems of reverse causality and endogeneity, which are
signi�cant problems in the theory of upper echelons. We show, on the individual level, that expertise
and gender signi�cantly a�ect �nancial predictions. On the team level we show, with respect to TMTs
decision-making outcomes, that in stable environments homogeneous groups make better decisions.
In contrast, in turbulent situations like the �nancial crisis, heterogeneous groups perform better.
These �ndings help open the black box of the theory of upper echelons.

From a practical point of view, our �ndings imply that, for a sustainable performance, greater TMT
diversity in public companies should be instituted by the board of directors. From a theoretical point
of view, our research indicates that the theory of upper echelons can be strengthened by including the
insights of psychological economics as a micro-foundation for explaining why several demographic
characteristics show linkage with the bounded rationality of individuals. An important moderator
within the theory of upper echelons is �nancial market discipline during turbulent periods, explaining
why the performance of homogenous TMTs is volatile and why the performance of diverse TMTs is
sustainable.
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1 The students had to be excluded since the answer “no idea” can be interpreted in several ways. A logistic
regression, using the group of students who gave forecast predications and the group who answered “no idea”
as the dependent variable, including all independent variables of Table 1, shows that students who answered
“no idea” read to a lesser degree the economic and �nancial section of newspapers regularly and have a higher
workload in addition to study. It indicates that the answer “no idea” can be interpreted as an indication of
having no information about the UBS case, permitting the exclusion of this group.
2 We further tested the alternative explanation for our sample of active investors (34.5 per cent). For this
sample, the data set includes two additional measures for �nancial risk-aversion. First, all participants were
asked whether they evaluate themselves as very conservative (=1) or very risky (=7) investors. Second, the
participants were asked how much money they have invested in risky investments (1 < 1999 SFR, 7 > 10 
000 SFR). For both measurements, we repeated the OLS regression of Table 2 by including the interaction
terms between �nancial risk-aversion and (a) gender, (b) �nance courses, and, respectively (c) trust in optimal
contracts. The main e�ects of �nancial risk-aversion and, apart from one model, the interaction e�ects were not
signi�cantly supporting the former �ndings. For gender, we �nd that the signi�cant main e�ect on forecasting
predictions turns insigni�cant when the interaction between self-evaluation as a conservative or risky investor
and gender is included. For active investors, the model shows that women made better forecasting predictions
because they are more risk-averse investors. This �nding, however, is in line with our theory, where we explain
gender di�erences by referring to the higher risk-aversion of women. For knowledge indicators, the results on
active investors do not reject our explanation that di�erences in forecasting predications are more a matter of
bias in information processing than of risk-aversion.
3 The term crisscrossing characterizes situations in which several indicators of group identity exist (
Brewer, 1995; Crisp, Ensari, Hewstone, & Miller, 2002), i.e., the same person can be related to the male group
and to the group of non-experts (Eiser, 1986). In such groups, four status constellations are possible: (1) Males
who are experts (2) females who are experts (3) males who are non-experts (4) females who are non-experts. In
TMTs today, the majority fall under the category of male experts. If the minority consists of female non-experts,
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Governance: An International Review, 13: 836–846.

Arkes, H. R., Dawes, R. M., & Christensen, C. 1986. Factors in�uencing the use of a decision rule in a
probabilistic task. Organizational Behavior and Human Decision Processes, 37: 93–110.

Baker, W. E. 1990. The social structure of a national securities market. American Journal of Sociology, 89: 775–
811.

Baker, H. K. & Nofsinger, J. R. 2002. Psychological biases of investors. Financial Services Review, 11: 97–116.

Banerjee, A. V. 1992. A Simple model of herd behavior. Quarterly Journal of Economics, 107: 797–817.

Bantel, K. A. 1993a. Strategic clarity in banking – Role of top management-team demography. Psychological
Reports, 73: 1187–1201.
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crisscross theory states that the potential for con�icts between both subgroups is high. The likelihood that the
majority will exclude the minority from the group therefore increases further. In contrast, the potential for
con�ict and the likelihood of exclusion would decrease if some members do not have a clear group a�liation,
belonging partially to both groups, e.g., males who are non-experts or females who are experts. Such crisscross
individuals serve as a bridge between the otherwise separate minority and majority groups. They not only
confound group borders between con�icting parties, but also prevent self-reinforcing homogeneity in groups (
Flap, 1988).

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

REFERENCES 

This website utilizes technologies such as cookies to enable essential site functionality, as well as for
analytics, personalization, and targeted advertising. You may change your settings at any time or accept
the default settings. You may close this banner to continue with only essential cookies. Privacy Policy

Manage Preferences

Accept All

Reject Non-Essential

https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=000232819800010&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1111%2Fj.1467-8683.2005.00474.x&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D13%26publication_year%3D2005%26pages%3D836-846%26journal%3DCorporate%2BGovernance%253A%2BAn%2BInternational%2BReview%26author%3DS.%2BM.%2BAdams%26author%3DP.%2BM.%2BFlynn%26title%3DLocal%2Bknowledge%2Badvances%2Bwomen%2527s%2Baccess%2Bto%2Bcorporate%2Bboards&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1111%2Fj.1467-8683.2005.00474.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=A1986AYL3500006&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1016%2F0749-5978%2886%2990046-4&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D37%26publication_year%3D1986%26pages%3D93-110%26journal%3DOrganizational%2BBehavior%2Band%2BHuman%2BDecision%2BProcesses%26author%3DH.%2BR.%2BArkes%26author%3DR.%2BM.%2BDawes%26author%3DC.%2BChristensen%26title%3DFactors%2Binfluencing%2Bthe%2Buse%2Bof%2Ba%2Bdecision%2Brule%2Bin%2Ba%2Bprobabilistic%2Btask&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1016%2F0749-5978%2886%2990046-4&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=A1984SE00800001&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1086%2F227944&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D89%26publication_year%3D1990%26pages%3D775-811%26journal%3DAmerican%2BJournal%2Bof%2BSociology%26author%3DW.%2BE.%2BBaker%26title%3DThe%2Bsocial%2Bstructure%2Bof%2Ba%2Bnational%2Bsecurities%2Bmarket&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1086%2F227944&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3A000189248100006&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=e_1_2_11_5_1%3AISI&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D11%26publication_year%3D2002%26pages%3D97-116%26journal%3DFinancial%2BServices%2BReview%26author%3DH.%2BK.%2BBaker%26author%3DJ.%2BR.%2BNofsinger%26title%3DPsychological%2Bbiases%2Bof%2Binvestors&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3AA1992JJ86300001&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.2307%2F2118364&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D107%26publication_year%3D1992%26pages%3D797-817%26journal%3DQuarterly%2BJournal%2Bof%2BEconomics%26author%3DA.%2BV.%2BBanerjee%26title%3DA%2BSimple%2Bmodel%2Bof%2Bherd%2Bbehavior&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.2307%2F2118364&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=A1993MP55300024&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.2466%2Fpr0.1993.73.3f.1187&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D73%26publication_year%3D1993a%26pages%3D1187-1201%26journal%3DPsychological%2BReports%26author%3DK.%2BA.%2BBantel%26title%3DStrategic%2Bclarity%2Bin%2Bbanking%2B%25E2%2580%2593%2BRole%2Bof%2Btop%2Bmanagement%25E2%2580%2590team%2Bdemography&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.2466%2Fpr0.1993.73.3f.1187&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=A1993MG16100004&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1177%2F1059601193184004&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D18%26publication_year%3D1993b%26pages%3D436-458%26journal%3DGroup%2B%2526%2BOrganization%2BManagement%26author%3DK.%2BA.%2BBantel%26title%3DTop%2Bteam%252C%2Benvironment%252C%2Band%2Bperformance%2Beffects%2Bon%2Bstrategic%25E2%2580%2590planning%2Bformality&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1177%2F1059601193184004&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://www.wiley.com/privacy


Barber, B. M. & Odean, T. 2001. Boys will be boys: Gender, overcon�dence, and common stock investment.
Quarterly Journal of Economics, 116: 261–292.

Barnes, T. R., Bolliger, L., Cepeda, A., & Sykes, D. 2007. Expanding diversity in the boardroom. The Corporate
Governance Advisor, 15: 1–4.

Bar-Yosef, S. & Venezia, I. 2006. An experimental study of overcon�dence in accounting numbers predictions.
Hebrew University Working Paper.

Basov, S., Blanckenberg, L., & Gangadharan, L. 2007. Behavioural anomalies, bounded rationality and simple
heuristics. University of Melbourne, Research Paper 1012.

Baumann, A. O., Deber, R. B., & Thompson, G. G. 1991. Overcon�dence among physicians and nurses: the
micro-certainty, macro-uncertainty phenomenon. Social Science & Medicine, 32: 167–174.

Beckmann, D. & Menkho�, L. 2008. Will women be women? Analyzing the gender di�erence among �nancial
experts. Kyklos, 61: 364–384.

Ben-David, I., Graham, J. R., & Harvey, C. R. 2007. Managerial overcon�dence and corporate policies. SSRN
Working Paper.

Bertrand, M. & Schoar, A. 2003. Managing with style: the e�ect of managers on �rm policies. Quarterly Journal
of Economics, 118: 1169–1208.

Bessant, J. & Tidd, J. 2007. Innovation and Entrepreneurship. Chichester: Wiley & Sons.

Web of Science® Google Scholar

Web of Science® Google Scholar

Google Scholar

Google Scholar

Google Scholar

CAS PubMed Web of Science® Google Scholar

Web of Science® Google Scholar

Google Scholar

Web of Science® Google Scholar

This website utilizes technologies such as cookies to enable essential site functionality, as well as for
analytics, personalization, and targeted advertising. You may change your settings at any time or accept
the default settings. You may close this banner to continue with only essential cookies. Privacy Policy

Manage Preferences

Accept All

Reject Non-Essential

https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=A1989AK84400008&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1002%2Fsmj.4250100709&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D10%26publication_year%3D1989%26pages%3D107-124%26journal%3DStrategic%2BManagement%2BJournal%26author%3DK.%2BA.%2BBantel%26author%3DS.%2BE.%2BJackson%26title%3DTop%2Bmanagement%2Band%2Binnovations%2Bin%2Bbanking%2B%25E2%2580%2593%2BDoes%2Bthe%2Bcomposition%2Bof%2Bthe%2Btop%2Bteam%2Bmake%2Ba%2Bdifference&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1002%2Fsmj.4250100709&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3A000167095200008&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1162%2F003355301556400&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D116%26publication_year%3D2001%26pages%3D261-292%26journal%3DQuarterly%2BJournal%2Bof%2BEconomics%26author%3DB.%2BM.%2BBarber%26author%3DT.%2BOdean%26title%3DBoys%2Bwill%2Bbe%2Bboys%253A%2BGender%252C%2Boverconfidence%252C%2Band%2Bcommon%2Bstock%2Binvestment&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1162%2F003355301556400&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D15%26publication_year%3D2007%26pages%3D1-4%26journal%3DThe%2BCorporate%2BGovernance%2BAdvisor%26author%3DT.%2BR.%2BBarnes%26author%3DL.%2BBolliger%26author%3DA.%2BCepeda%26author%3DD.%2BSykes%26title%3DExpanding%2Bdiversity%2Bin%2Bthe%2Bboardroom&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D2006%26author%3DS.%2BBar%25E2%2580%2590Yosef%26author%3DI.%2BVenezia%26title%3DAn%2Bexperimental%2Bstudy%2Bof%2Boverconfidence%2Bin%2Baccounting%2Bnumbers%2Bpredictions&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D2007%26author%3DS.%2BBasov%26author%3DL.%2BBlanckenberg%26author%3DL.%2BGangadharan%26title%3DBehavioural%2Banomalies%252C%2Bbounded%2Brationality%2Band%2Bsimple%2Bheuristics&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=32&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=1%3ASTN%3A280%3ADyaK3M7psFOnug%253D%253D&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1016%2F0277-9536%2891%2990057-J&linkType=COI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=8&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=2014413&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1016%2F0277-9536%2891%2990057-J&linkType=PMID&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=A1991EW52100007&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1016%2F0277-9536%2891%2990057-J&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D32%26publication_year%3D1991%26pages%3D167-174%26journal%3DSocial%2BScience%2B%2526%2BMedicine%26author%3DA.%2BO.%2BBaumann%26author%3DR.%2BB.%2BDeber%26author%3DG.%2BG.%2BThompson%26title%3DOverconfidence%2Bamong%2Bphysicians%2Band%2Bnurses%253A%2Bthe%2Bmicro%25E2%2580%2590certainty%252C%2Bmacro%25E2%2580%2590uncertainty%2Bphenomenon&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1016%2F0277-9536%2891%2990057-J&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=000257757200002&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1111%2Fj.1467-6435.2008.00406.x&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D61%26publication_year%3D2008%26pages%3D364-384%26journal%3DKyklos%26author%3DD.%2BBeckmann%26author%3DL.%2BMenkhoff%26title%3DWill%2Bwomen%2Bbe%2Bwomen%253F%2BAnalyzing%2Bthe%2Bgender%2Bdifference%2Bamong%2Bfinancial%2Bexperts&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1111%2Fj.1467-6435.2008.00406.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D2007%26author%3DI.%2BBen%25E2%2580%2590David%26author%3DJ.%2BR.%2BGraham%26author%3DC.%2BR.%2BHarvey%26title%3DManagerial%2Boverconfidence%2Band%2Bcorporate%2Bpolicies&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3A000186624900001&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1162%2F003355303322552775&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D118%26publication_year%3D2003%26pages%3D1169-1208%26journal%3DQuarterly%2BJournal%2Bof%2BEconomics%26author%3DM.%2BBertrand%26author%3DA.%2BSchoar%26title%3DManaging%2Bwith%2Bstyle%253A%2Bthe%2Beffect%2Bof%2Bmanagers%2Bon%2Bfirm%2Bpolicies&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1162%2F003355303322552775&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://www.wiley.com/privacy


Biais, B. & Weber, M. 2007. Hindsight bias and investment performance. Institut d'Économie Industrielle (IDEI).
Working Papers Nr. 476.

Bliss, R. T. & Rosen, R. J. 2001. Ceo compensation and bank mergers. Journal of Financial Economics, 61: 107–
138.

Brammer, S., Millington, A., & Pavelin, S. 2007. Gender and ethnic diversity among UK corporate boards.
Corporate Governance: An International Review, 15: 393–403.

Brewer, M. B. 1995. Managing diversity: The role of social identities. In S. Jackson & M. N. Ruderman (Eds.),
Diversity inwork teams: Research paradigms for a changing workplace: 47–68. Washington, DC: American
Psychological Association.

Byrnes, J. P., Miller, D. C., & Schafer, W. D. 1999. Gender di�erences in risk taking: A meta-analysis. Psychological
Bulletin, 125: 267–383.

Camerer, C. & Lovallo, D. 1999. Overcon�dence and excess entry: An experimental approach. American
Economic Review, 89: 306–318.

Campbell, K. & Minguez-Vera, A. 2008. Gender diversity in the boardroom and �rm �nancial performance.
Journal of Business Ethics, 83: 435–451.

Campbell, K. & Mínguez-Vera, A. 2009. Gender diversity in the boardroom and �rm �nancial performance.
Journal of Business Ethics, 83: 435–451.

Google Scholar

Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

This website utilizes technologies such as cookies to enable essential site functionality, as well as for
analytics, personalization, and targeted advertising. You may change your settings at any time or accept
the default settings. You may close this banner to continue with only essential cookies. Privacy Policy

Manage Preferences

Accept All

Reject Non-Essential

https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D2007%26author%3DJ.%2BBessant%26author%3DJ.%2BTidd%26title%3DInnovation%2Band%2BEntrepreneurship&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D2007%26author%3DB.%2BBiais%26author%3DM.%2BWeber%26title%3DHindsight%2Bbias%2Band%2Binvestment%2Bperformance.%2BInstitut%2Bd%2527%25C3%2589conomie%2BIndustrielle%2B%2528IDEI%2529&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3A000169805100004&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1016%2FS0304-405X%2801%2900057-5&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D61%26publication_year%3D2001%26pages%3D107-138%26journal%3DJournal%2Bof%2BFinancial%2BEconomics%26author%3DR.%2BT.%2BBliss%26author%3DR.%2BJ.%2BRosen%26title%3DCeo%2Bcompensation%2Band%2Bbank%2Bmergers&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1016%2FS0304-405X%2801%2900057-5&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3A000244942000024&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1111%2Fj.1467-8683.2007.00569.x&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D15%26publication_year%3D2007%26pages%3D393-403%26journal%3DCorporate%2BGovernance%253A%2BAn%2BInternational%2BReview%26author%3DS.%2BBrammer%26author%3DA.%2BMillington%26author%3DS.%2BPavelin%26title%3DGender%2Band%2Bethnic%2Bdiversity%2Bamong%2BUK%2Bcorporate%2Bboards&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1111%2Fj.1467-8683.2007.00569.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=A1995QA71900011&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1037%2F10189-002&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D1995%26pages%3D47-68%26author%3DM.%2BB.%2BBrewer%26title%3DDiversity%2Binwork%2Bteams%253A%2BResearch%2Bparadigms%2Bfor%2Ba%2Bchanging%2Bworkplace&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1037%2F10189-002&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=000080324600004&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=e_1_2_11_23_1%3AISI&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D125%26publication_year%3D1999%26pages%3D267-383%26journal%3DPsychological%2BBulletin%26author%3DJ.%2BP.%2BByrnes%26author%3DD.%2BC.%2BMiller%26author%3DW.%2BD.%2BSchafer%26title%3DGender%2Bdifferences%2Bin%2Brisk%2Btaking%253A%2BA%2Bmeta%25E2%2580%2590analysis&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3A000079411900014&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1257%2Faer.89.1.306&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D89%26publication_year%3D1999%26pages%3D306-318%26journal%3DAmerican%2BEconomic%2BReview%26author%3DC.%2BCamerer%26author%3DD.%2BLovallo%26title%3DOverconfidence%2Band%2Bexcess%2Bentry%253A%2BAn%2Bexperimental%2Bapproach&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1257%2Faer.89.1.306&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3A000260525500008&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1007%2Fs10551-007-9630-y&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D83%26publication_year%3D2008%26pages%3D435-451%26journal%3DJournal%2Bof%2BBusiness%2BEthics%26author%3DK.%2BCampbell%26author%3DA.%2BMinguez%25E2%2580%2590Vera%26title%3DGender%2Bdiversity%2Bin%2Bthe%2Bboardroom%2Band%2Bfirm%2Bfinancial%2Bperformance&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1007%2Fs10551-007-9630-y&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=000260525500008&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1007%2Fs10551-007-9630-y&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D83%26publication_year%3D2009%26pages%3D435-451%26journal%3DJournal%2Bof%2BBusiness%2BEthics%26author%3DK.%2BCampbell%26author%3DA.%2BM%25C3%25ADnguez%25E2%2580%2590Vera%26title%3DGender%2Bdiversity%2Bin%2Bthe%2Bboardroom%2Band%2Bfirm%2Bfinancial%2Bperformance&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1007%2Fs10551-007-9630-y&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://www.wiley.com/privacy


Carpenter, M. A., Geletkanycz, M. A., & Sanders, W. G. 2004. Upper echelons research revisited: antecedents,
elements, and consequences of top management team composition. Journal of Management, 30: 749–778.

Carter, D. A., Simkins, B. J., & Simpson, W. G. 2003. Corporate governance, board diversity, and �rm value. The
Financial Review, 38: 33–53.

Certo, S. T., Lester, R. H., Dalton, C. M., & Dalton, D. R. 2006. Top management teams, strategy and �nancial
performance: a meta-analytic examination. Journal of Management Studies, 43: 813–839.

Chang, C. J. & Ho, J. L. Y. 2004. Judgment and decision making in project continuation: A study of students as
surrogates for experienced managers. Abacus, 40: 94–116.

Christensen-Szalanski, J. J. & Bushyhead, J. B. 1981. Physicians' use of probabilistic information in a real clinical
setting. Journal of Experimental Psychology: Human Perception and Performance, 7: 928–935.

Cohen, W. L. & Levinthal, D. M. 1990. Absorptive capacity: A new perspective on learning and innovation.
Administrative Science Quaterly, 35: 128–152.

Coleman, J. 1990. The foundations of social theory. Cambridge, MA: Harvard University Press.

Cooper, A. C., Woo, C. W., & Dunkelberg, W. C. 1988. Entrepeneurs' perceived chances for success. Journal of
Business Venturing, 3: 97–108.

Coser, K. 1956. The functions of social con�ict. Glencoe, IL: Free Press.

Web of Science® Google Scholar

Google Scholar

Web of Science® Google Scholar

Google Scholar

CAS PubMed Web of Science® Google Scholar

Web of Science® Google Scholar

Google Scholar

Web of Science® Google Scholar

Google Scholar

This website utilizes technologies such as cookies to enable essential site functionality, as well as for
analytics, personalization, and targeted advertising. You may change your settings at any time or accept
the default settings. You may close this banner to continue with only essential cookies. Privacy Policy

Manage Preferences

Accept All

Reject Non-Essential

https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3A000224007800002&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1016%2Fj.jm.2004.06.001&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D30%26publication_year%3D2004%26pages%3D749-778%26journal%3DJournal%2Bof%2BManagement%26author%3DM.%2BA.%2BCarpenter%26author%3DM.%2BA.%2BGeletkanycz%26author%3DW.%2BG.%2BSanders%26title%3DUpper%2Bechelons%2Bresearch%2Brevisited%253A%2Bantecedents%252C%2Belements%252C%2Band%2Bconsequences%2Bof%2Btop%2Bmanagement%2Bteam%2Bcomposition&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1016%2Fj.jm.2004.06.001&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D38%26publication_year%3D2003%26pages%3D33-53%26journal%3DThe%2BFinancial%2BReview%26author%3DD.%2BA.%2BCarter%26author%3DB.%2BJ.%2BSimkins%26author%3DW.%2BG.%2BSimpson%26title%3DCorporate%2Bgovernance%252C%2Bboard%2Bdiversity%252C%2Band%2Bfirm%2Bvalue&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1111%2F1540-6288.00034&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3A000237929400006&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1111%2Fj.1467-6486.2006.00612.x&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D43%26publication_year%3D2006%26pages%3D813-839%26journal%3DJournal%2Bof%2BManagement%2BStudies%26author%3DS.%2BT.%2BCerto%26author%3DR.%2BH.%2BLester%26author%3DC.%2BM.%2BDalton%26author%3DD.%2BR.%2BDalton%26title%3DTop%2Bmanagement%2Bteams%252C%2Bstrategy%2Band%2Bfinancial%2Bperformance%253A%2Ba%2Bmeta%25E2%2580%2590analytic%2Bexamination&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1111%2Fj.1467-6486.2006.00612.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D40%26publication_year%3D2004%26pages%3D94-116%26journal%3DAbacus%26author%3DC.%2BJ.%2BChang%26author%3DJ.%2BL.%2BY.%2BHo%26title%3DJudgment%2Band%2Bdecision%2Bmaking%2Bin%2Bproject%2Bcontinuation%253A%2BA%2Bstudy%2Bof%2Bstudents%2Bas%2Bsurrogates%2Bfor%2Bexperienced%2Bmanagers&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1111%2Fj.1467-6281.2004.00145.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=32&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=1%3ASTN%3A280%3ADyaL38%252Fjt1aisg%253D%253D&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1037%2F0096-1523.7.4.928&linkType=COI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=8&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=6457103&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1037%2F0096-1523.7.4.928&linkType=PMID&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=A1981MB79100020&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1037%2F0096-1523.7.4.928&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D7%26publication_year%3D1981%26pages%3D928-935%26journal%3DJournal%2Bof%2BExperimental%2BPsychology%253A%2BHuman%2BPerception%2Band%2BPerformance%26author%3DJ.%2BJ.%2BChristensen%25E2%2580%2590Szalanski%26author%3DJ.%2BB.%2BBushyhead%26title%3DPhysicians%2527%2Buse%2Bof%2Bprobabilistic%2Binformation%2Bin%2Ba%2Breal%2Bclinical%2Bsetting&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1037%2F0096-1523.7.4.928&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=A1990CV83400006&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.2307%2F2393553&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D35%26publication_year%3D1990%26pages%3D128-152%26journal%3DAdministrative%2BScience%2BQuaterly%26author%3DW.%2BL.%2BCohen%26author%3DD.%2BM.%2BLevinthal%26title%3DAbsorptive%2Bcapacity%253A%2BA%2Bnew%2Bperspective%2Bon%2Blearning%2Band%2Binnovation&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.2307%2F2393553&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D1990%26author%3DJ.%2BColeman%26title%3DThe%2Bfoundations%2Bof%2Bsocial%2Btheory&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=A1988N410500002&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1016%2F0883-9026%2888%2990020-1&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D3%26publication_year%3D1988%26pages%3D97-108%26journal%3DJournal%2Bof%2BBusiness%2BVenturing%26author%3DA.%2BC.%2BCooper%26author%3DC.%2BW.%2BWoo%26author%3DW.%2BC.%2BDunkelberg%26title%3DEntrepeneurs%2527%2Bperceived%2Bchances%2Bfor%2Bsuccess&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1016%2F0883-9026%2888%2990020-1&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D1956%26author%3DK.%2BCoser%26title%3DThe%2Bfunctions%2Bof%2Bsocial%2Bconflict&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://www.wiley.com/privacy


Coval, J. & Moskowitz, T. 1999. Home bias at home: Local equity preference in domestic portfolios. Journal of
Finance, 54: 1695–1704.

Cox, T. 1993. Cultural diversity in organizations. Theory, research & practice. San Francisco: Berrett-Koehler.

Crisp, R. J., Ensari, N., Hewstone, M., & Miller, N. W. 2002. A dual-route model of crossed categorization e�ects.
In W. Stroebe & M. Hewstone (Eds.), European review of social psychology: 35–74. Hove, UK/Philadelphia, PA:
Psychological Press.

Cyert, R. & March, J. G. 1963. A behavioral theory of the �rm. Englewood Cli�s: Prentice Hall.

Dahlin, K. B., Weingart, L. R., & Hinds, P. J. 2005. Team diversity and information use. Academy of Management
Journal, 48: 1107–1123.

Daily, C. M., Certo, S. T., & Dalton, D. R. 1999. A decade of corporate women: some progress in the boardroom,
none in the executive suite. Strategic Management Journal, 20: 93–99.

Daily, C. M., Dalton, D. R., & Rajagopalan, N. 2003. Governance through ownership: Centuries of practice,
decades of research. Academy of Management Journal, 46: 151–158.

Dalton, D. R., Daily, C. M., Ellstrand, A. E., & Johnson, J. L. 1998. meta-analytic reviews of board composition,
leadership structure, and �nancial performance. Strategic Management Journal, 19: 269–290.

Davey, G. C. L. 1994. Pathological worrying as excerbated problem-solving. In G. C. L. Davey & F. Tallis (Eds.),
Worrying; perspectives on theory, assessment, and treatment: 35–59. Chichester (UK): John Wiley & Sons, Inc.

Web of Science® Google Scholar

Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

This website utilizes technologies such as cookies to enable essential site functionality, as well as for
analytics, personalization, and targeted advertising. You may change your settings at any time or accept
the default settings. You may close this banner to continue with only essential cookies. Privacy Policy

Manage Preferences

Accept All

Reject Non-Essential

https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=000084326300004&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1111%2F0022-1082.00181&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D54%26publication_year%3D1999%26pages%3D1695-1704%26journal%3DJournal%2Bof%2BFinance%26author%3DJ.%2BCoval%26author%3DT.%2BMoskowitz%26title%3DHome%2Bbias%2Bat%2Bhome%253A%2BLocal%2Bequity%2Bpreference%2Bin%2Bdomestic%2Bportfolios&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1111%2F0022-1082.00181&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D1993%26author%3DT.%2BCox%26title%3DCultural%2Bdiversity%2Bin%2Borganizations.%2BTheory%252C%2Bresearch%2B%2526%2Bpractice&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=000175099400005&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=e_1_2_11_38_1%3AISI&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D2002%26pages%3D35-74%26author%3DR.%2BJ.%2BCrisp%26author%3DN.%2BEnsari%26author%3DM.%2BHewstone%26author%3DN.%2BW.%2BMiller%26title%3DEuropean%2Breview%2Bof%2Bsocial%2Bpsychology&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=A1963CBT0500033&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=e_1_2_11_39_1%3AISI&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D1963%26author%3DR.%2BCyert%26author%3DJ.%2BG.%2BMarch%26title%3DA%2Bbehavioral%2Btheory%2Bof%2Bthe%2Bfirm&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3A000235022600024&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.5465%2Famj.2005.19573112&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D48%26publication_year%3D2005%26pages%3D1107-1123%26journal%3DAcademy%2Bof%2BManagement%2BJournal%26author%3DK.%2BB.%2BDahlin%26author%3DL.%2BR.%2BWeingart%26author%3DP.%2BJ.%2BHinds%26title%3DTeam%2Bdiversity%2Band%2Binformation%2Buse&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.5465%2Famj.2005.19573112&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3A000078024100007&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1002%2F%28SICI%291097-0266%28199901%2920%3A1%3C93%3A%3AAID-SMJ18%3E3.0.CO%3B2-7&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D20%26publication_year%3D1999%26pages%3D93-99%26journal%3DStrategic%2BManagement%2BJournal%26author%3DC.%2BM.%2BDaily%26author%3DS.%2BT.%2BCerto%26author%3DD.%2BR.%2BDalton%26title%3DA%2Bdecade%2Bof%2Bcorporate%2Bwomen%253A%2Bsome%2Bprogress%2Bin%2Bthe%2Bboardroom%252C%2Bnone%2Bin%2Bthe%2Bexecutive%2Bsuite&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1002%2F%28SICI%291097-0266%28199901%2920%3A1%3C93%3A%3AAID-SMJ18%3E3.0.CO%3B2-7&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=000183046700003&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.2307%2F30040611&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D46%26publication_year%3D2003%26pages%3D151-158%26journal%3DAcademy%2Bof%2BManagement%2BJournal%26author%3DC.%2BM.%2BDaily%26author%3DD.%2BR.%2BDalton%26author%3DN.%2BRajagopalan%26title%3DGovernance%2Bthrough%2Bownership%253A%2BCenturies%2Bof%2Bpractice%252C%2Bdecades%2Bof%2Bresearch&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.2307%2F30040611&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3A000072318000006&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1002%2F%28SICI%291097-0266%28199803%2919%3A3%3C269%3A%3AAID-SMJ950%3E3.0.CO%3B2-K&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D19%26publication_year%3D1998%26pages%3D269-290%26journal%3DStrategic%2BManagement%2BJournal%26author%3DD.%2BR.%2BDalton%26author%3DC.%2BM.%2BDaily%26author%3DA.%2BE.%2BEllstrand%26author%3DJ.%2BL.%2BJohnson%26title%3Dmeta%25E2%2580%2590analytic%2Breviews%2Bof%2Bboard%2Bcomposition%252C%2Bleadership%2Bstructure%252C%2Band%2Bfinancial%2Bperformance&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1002%2F%28SICI%291097-0266%28199803%2919%3A3%3C269%3A%3AAID-SMJ950%3E3.0.CO%3B2-K&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=A1994PW43100015&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=e_1_2_11_44_1%3AISI&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D1994%26pages%3D35-59%26author%3DG.%2BC.%2BL.%2BDavey%26title%3DWorrying%253B%2Bperspectives%2Bon%2Btheory%252C%2Bassessment%252C%2Band%2Btreatment&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://www.wiley.com/privacy


Dawes, R. M. 1988. Rational choice in an uncertain world. San Diego and New York: Harcourt, Brace, Yovanovich.

De Wit, F. R. C. & Greer, L. L. 2008. The black-box deciphered: A meta-analysis of team diversity, con�ict, and
team performance. Academy of Management Best Paper Proceedings, 68th Annual Meeting, Anaheim, USA.

Deaves, R., Lüders, E., & Schröder, M. 2005. The dynamics of overcon�dence: evidence from stock market
forecasters. Centre for European Economic Research Working Paper.

Deutsch, M. 1969. Con�icts: productive and destructive. Journal of Social Issues, 25: 7–41.

Devers, C. E., Wiseman, R. M., & Holmes, M. R. J. 2007. The e�ects of endowment and loss aversion in
managerial stock option valuation. Academy of Management Journal, 50: 191–208.

DiMaggio, P. J. & Powell, W. W. 1983. The iron cage revisited – Institutional isomorphism and collective
rationality in organizational �elds. American Sociological Review, 48: 147–160.

Doukas, J. A. & Petzemas, D. 2007. Acquisitions, overcon�dent managers and self-attribution bias. European
Financial Management, 13: 531–577.

Dreyfus, H. & Dreyfus, S. 2005. Expertise in real world contexts. Organization Studies, 26: 779–792.

Eckel, C. C. & Grossman, P. J. 2002. Sex di�erences and statistical stereotyping in attitudes toward �nancial risk.
Evolution and Human Behavior, 23: 281–295.

Google Scholar

Google Scholar

Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

This website utilizes technologies such as cookies to enable essential site functionality, as well as for
analytics, personalization, and targeted advertising. You may change your settings at any time or accept
the default settings. You may close this banner to continue with only essential cookies. Privacy Policy

Manage Preferences

Accept All

Reject Non-Essential

https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D1988%26author%3DR.%2BM.%2BDawes%26title%3DRational%2Bchoice%2Bin%2Ban%2Buncertain%2Bworld&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D2008%26author%3DF.%2BR.%2BC.%2BDe%2BWit%26author%3DL.%2BL.%2BGreer%26title%3DAcademy%2Bof%2BManagement%2BBest%2BPaper%2BProceedings&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D2005%26author%3DR.%2BDeaves%26author%3DE.%2BL%25C3%25BCders%26author%3DM.%2BSchr%25C3%25B6der%26title%3DThe%2Bdynamics%2Bof%2Boverconfidence%253A%2Bevidence%2Bfrom%2Bstock%2Bmarket%2Bforecasters&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=A1969Y539100001&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1111%2Fj.1540-4560.1969.tb02576.x&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D25%26publication_year%3D1969%26pages%3D7-41%26journal%3DJournal%2Bof%2BSocial%2BIssues%26author%3DM.%2BDeutsch%26title%3DConflicts%253A%2Bproductive%2Band%2Bdestructive&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1111%2Fj.1540-4560.1969.tb02576.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3A000244976900012&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.5465%2Famj.2007.24162384&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D50%26publication_year%3D2007%26pages%3D191-208%26journal%3DAcademy%2Bof%2BManagement%2BJournal%26author%3DC.%2BE.%2BDevers%26author%3DR.%2BM.%2BWiseman%26author%3DM.%2BR.%2BJ.%2BHolmes%26title%3DThe%2Beffects%2Bof%2Bendowment%2Band%2Bloss%2Baversion%2Bin%2Bmanagerial%2Bstock%2Boption%2Bvaluation&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.5465%2Famj.2007.24162384&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=A1983QK63300001&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.2307%2F2095101&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D48%26publication_year%3D1983%26pages%3D147-160%26journal%3DAmerican%2BSociological%2BReview%26author%3DP.%2BJ.%2BDiMaggio%26author%3DW.%2BW.%2BPowell%26title%3DThe%2Biron%2Bcage%2Brevisited%2B%25E2%2580%2593%2BInstitutional%2Bisomorphism%2Band%2Bcollective%2Brationality%2Bin%2Borganizational%2Bfields&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.2307%2F2095101&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3A000246682800007&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1111%2Fj.1468-036X.2007.00371.x&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D13%26publication_year%3D2007%26pages%3D531-577%26journal%3DEuropean%2BFinancial%2BManagement%26author%3DJ.%2BA.%2BDoukas%26author%3DD.%2BPetzemas%26title%3DAcquisitions%252C%2Boverconfident%2Bmanagers%2Band%2Bself%25E2%2580%2590attribution%2Bbias&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1111%2Fj.1468-036X.2007.00371.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=000229372600006&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1177%2F0170840605053102&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D26%26publication_year%3D2005%26pages%3D779-792%26journal%3DOrganization%2BStudies%26author%3DH.%2BDreyfus%26author%3DS.%2BDreyfus%26title%3DExpertise%2Bin%2Breal%2Bworld%2Bcontexts&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1177%2F0170840605053102&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3A000176965000004&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1016%2FS1090-5138%2802%2900097-1&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D23%26publication_year%3D2002%26pages%3D281-295%26journal%3DEvolution%2Band%2BHuman%2BBehavior%26author%3DC.%2BC.%2BEckel%26author%3DP.%2BJ.%2BGrossman%26title%3DSex%2Bdifferences%2Band%2Bstatistical%2Bstereotyping%2Bin%2Battitudes%2Btoward%2Bfinancial%2Brisk&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1016%2FS1090-5138%2802%2900097-1&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://www.wiley.com/privacy


Eisenhardt, K. M. 1989. Making fast decisions in bigbvelocity environments. Academy of Management Joumal, 32:
543–576.

Eisenhardt, K. M. & Schoonhoven, C. B. 1990. Organizational growth – Linking founding teams, strategy,
environment, and growth among united states seminconductor ventures, 1978–1988. Administrative Science
Quarterly, 35: 504–529.

Eiser, J. R. 1986. Social psychology: Attitudes, cognition, and social behaviour. Cambridge: Cambridge University
Press.

Elliott, W. B., Hodge, F. D., Kennedy, J. J., & Pronk, M. 2007. Are M.B.A. students a good proxy for
nonprofessional investors? The Accounting Review, 82: 139–168.

Ellsberg, D. 1961. Risk, ambiguity, and the savage axioms. Quarterly Journal of Economics, 75: 643–669.

Erhardt, N. L., Werbel, J. D., & Shrader, C. B. 2003. Board of director diversity and �rm �nancial performance.
Corporate Governance: An International Review, 11: 102–111.

Fama, E. 1970. E�cient capital markets: A review of theory and empirical work. Journal of Finance, 25: 383–402.

Fehr-Duda, H., De Gennaro, M., & Schubert, R. 2006. Gender, �nancial risk, and probability weights. Theory and
Decision, 60 (with Helga Fehr-Duda and Manuele De Gennaro): 283–313.

Finkelstein, S. & Hambrick, D. C. 1990. Top-management-team tenure and organizational outcomes: The
moderating role of managerial discretion. Administrative Science Quarterly, 35: 484–503.

Web of Science® Google Scholar

Web of Science® Google Scholar

Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

This website utilizes technologies such as cookies to enable essential site functionality, as well as for
analytics, personalization, and targeted advertising. You may change your settings at any time or accept
the default settings. You may close this banner to continue with only essential cookies. Privacy Policy

Manage Preferences

Accept All

Reject Non-Essential

https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=A1989AN84100003&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=e_1_2_11_54_1%3AISI&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D32%26publication_year%3D1989%26pages%3D543-576%26journal%3DAcademy%2Bof%2BManagement%2BJoumal%26author%3DK.%2BM.%2BEisenhardt%26title%3DMaking%2Bfast%2Bdecisions%2Bin%2Bbigbvelocity%2Benvironments&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=A1990DY55700004&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.2307%2F2393315&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D35%26publication_year%3D1990%26pages%3D504-529%26journal%3DAdministrative%2BScience%2BQuarterly%26author%3DK.%2BM.%2BEisenhardt%26author%3DC.%2BB.%2BSchoonhoven%26title%3DOrganizational%2Bgrowth%2B%25E2%2580%2593%2BLinking%2Bfounding%2Bteams%252C%2Bstrategy%252C%2Benvironment%252C%2Band%2Bgrowth%2Bamong%2Bunited%2Bstates%2Bseminconductor%2Bventures%252C%2B1978%25E2%2580%25931988&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.2307%2F2393315&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D1986%26author%3DJ.%2BR.%2BEiser%26title%3DSocial%2Bpsychology%253A%2BAttitudes%252C%2Bcognition%252C%2Band%2Bsocial%2Bbehaviour&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1017%2FCBO9780511558290&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=000243807300005&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.2308%2Faccr.2007.82.1.139&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D82%26publication_year%3D2007%26pages%3D139-168%26journal%3DThe%2BAccounting%2BReview%26author%3DW.%2BB.%2BElliott%26author%3DF.%2BD.%2BHodge%26author%3DJ.%2BJ.%2BKennedy%26author%3DM.%2BPronk%26title%3DAre%2BM.B.A.%2Bstudents%2Ba%2Bgood%2Bproxy%2Bfor%2Bnonprofessional%2Binvestors%253F&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.2308%2Faccr.2007.82.1.139&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3AA1961CGK8300007&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.2307%2F1884324&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D75%26publication_year%3D1961%26pages%3D643-669%26journal%3DQuarterly%2BJournal%2Bof%2BEconomics%26author%3DD.%2BEllsberg%26title%3DRisk%252C%2Bambiguity%252C%2Band%2Bthe%2Bsavage%2Baxioms&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.2307%2F1884324&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=000182080800003&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1111%2F1467-8683.00011&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D11%26publication_year%3D2003%26pages%3D102-111%26journal%3DCorporate%2BGovernance%253A%2BAn%2BInternational%2BReview%26author%3DN.%2BL.%2BErhardt%26author%3DJ.%2BD.%2BWerbel%26author%3DC.%2BB.%2BShrader%26title%3DBoard%2Bof%2Bdirector%2Bdiversity%2Band%2Bfirm%2Bfinancial%2Bperformance&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1111%2F1467-8683.00011&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=A1970G412100008&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.2307%2F2325486&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D25%26publication_year%3D1970%26pages%3D383-402%26journal%3DJournal%2Bof%2BFinance%26author%3DE.%2BFama%26title%3DEfficient%2Bcapital%2Bmarkets%253A%2BA%2Breview%2Bof%2Btheory%2Band%2Bempirical%2Bwork&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.2307%2F2325486&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=000237208800009&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1007%2Fs11238-005-4590-0&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D60%26publication_year%3D2006%26pages%3D283-313%26journal%3DTheory%2Band%2BDecision%26author%3DH.%2BFehr%25E2%2580%2590Duda%26author%3DM.%2BDe%2BGennaro%26author%3DR.%2BSchubert%26title%3DGender%252C%2Bfinancial%2Brisk%252C%2Band%2Bprobability%2Bweights&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1007%2Fs11238-005-4590-0&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3AA1990DY55700003&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.2307%2F2393314&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D35%26publication_year%3D1990%26pages%3D484-503%26journal%3DAdministrative%2BScience%2BQuarterly%26author%3DS.%2BFinkelstein%26author%3DD.%2BC.%2BHambrick%26title%3DTop%25E2%2580%2590management%25E2%2580%2590team%2Btenure%2Band%2Borganizational%2Boutcomes%253A%2BThe%2Bmoderating%2Brole%2Bof%2Bmanagerial%2Bdiscretion&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.2307%2F2393314&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://www.wiley.com/privacy


Fischho�, B. & Beyth, R. 1975. “I knew it would happen”: remembered probabilities of once-future things.
Organizational Behavior and Human Performance, 13: 1–16.

Flap, H. D. 1988. Con�ict, loyalty, and violence. Frankfurt.

Fox, C. R. & Clemen, R. T. 2005. Subjective probability assessment in decision analysis: Partition dependence
and bias toward the ignorance prior. Management Science, 51: 1417–1432.

Fox, C. R. & Hadar, L. 2006. “Decisions from experience” = sampling error plus prospect theory:
Reconsidering Hertwig, Barron, Weber & Erev (2004). Judgment and Decision Making Journal, 1: 159–161.

Fox, C. R. & Tversky, A. 1995. Ambiguity aversion and comparative ignorance. Quarterly Journal of Economics,
110: 585–603.

Francoeur, C., Labelle, R., & Sinclair-Desgagne, B. 2008. Gender diversity in corporate governance and top
management. Journal of Business Ethics, 81: 83–95.

French, K. & Poterba, J. 1991. Investor diversi�cation and international equity markets. American Economic
Review, 81: 222–226.

Frey, B. S. & Benz, M. 2004. From imperialism to inspiration: A survey of economics and psychology. In J. B.
Davis, A. Marciano, & J. Runde (Eds.), The elgar companion to economics and philosophy: 61–84. Cornwall: Edward
Elgar.

Gettier, E. 1963. Is juste�ed true belief knowledge? Analysis, 23: 121–123.

Web of Science® Google Scholar

Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Google Scholar

Google Scholar

This website utilizes technologies such as cookies to enable essential site functionality, as well as for
analytics, personalization, and targeted advertising. You may change your settings at any time or accept
the default settings. You may close this banner to continue with only essential cookies. Privacy Policy

Manage Preferences

Accept All

Reject Non-Essential

https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=A1975V785400001&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1016%2F0030-5073%2875%2990002-1&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D13%26publication_year%3D1975%26pages%3D1-16%26journal%3DOrganizational%2BBehavior%2Band%2BHuman%2BPerformance%26author%3DB.%2BFischhoff%26author%3DR.%2BBeyth%26title%3D%25E2%2580%259CI%2Bknew%2Bit%2Bwould%2Bhappen%25E2%2580%259D%253A%2Bremembered%2Bprobabilities%2Bof%2Bonce%25E2%2580%2590future%2Bthings&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1016%2F0030-5073%2875%2990002-1&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D1988%26author%3DH.%2BD.%2BFlap%26title%3DConflict%252C%2Bloyalty%252C%2Band%2Bviolence&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=000232508100009&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1287%2Fmnsc.1050.0409&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D51%26publication_year%3D2005%26pages%3D1417-1432%26journal%3DManagement%2BScience%26author%3DC.%2BR.%2BFox%26author%3DR.%2BT.%2BClemen%26title%3DSubjective%2Bprobability%2Bassessment%2Bin%2Bdecision%2Banalysis%253A%2BPartition%2Bdependence%2Band%2Bbias%2Btoward%2Bthe%2Bignorance%2Bprior&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1287%2Fmnsc.1050.0409&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=000203681700008&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=e_1_2_11_66_1%3AISI&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D1%26publication_year%3D2006%26pages%3D159-161%26journal%3DJudgment%2Band%2BDecision%2BMaking%2BJournal%26author%3DC.%2BR.%2BFox%26author%3DL.%2BHadar%26title%3D%25E2%2580%259CDecisions%2Bfrom%2Bexperience%25E2%2580%259D%25E2%2580%2583%253D%25E2%2580%2583sampling%2Berror%2Bplus%2Bprospect%2Btheory%253A%2BReconsidering%2BHertwig%252C%2BBarron%252C%2BWeber%2B%2526%2BErev%2B%25282004%2529&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=A1995RN97800002&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.2307%2F2946693&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D110%26publication_year%3D1995%26pages%3D585-603%26journal%3DQuarterly%2BJournal%2Bof%2BEconomics%26author%3DC.%2BR.%2BFox%26author%3DA.%2BTversky%26title%3DAmbiguity%2Baversion%2Band%2Bcomparative%2Bignorance&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.2307%2F2946693&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3A000256911700007&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1007%2Fs10551-007-9482-5&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D81%26publication_year%3D2008%26pages%3D83-95%26journal%3DJournal%2Bof%2BBusiness%2BEthics%26author%3DC.%2BFrancoeur%26author%3DR.%2BLabelle%26author%3DB.%2BSinclair%25E2%2580%2590Desgagne%26title%3DGender%2Bdiversity%2Bin%2Bcorporate%2Bgovernance%2Band%2Btop%2Bmanagement&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1007%2Fs10551-007-9482-5&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3AA1991FJ36400041&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=e_1_2_11_69_1%3AISI&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D81%26publication_year%3D1991%26pages%3D222-226%26journal%3DAmerican%2BEconomic%2BReview%26author%3DK.%2BFrench%26author%3DJ.%2BPoterba%26title%3DInvestor%2Bdiversification%2Band%2Binternational%2Bequity%2Bmarkets&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D2004%26pages%3D61-84%26author%3DB.%2BS.%2BFrey%26author%3DM.%2BBenz%26title%3DThe%2Belgar%2Bcompanion%2Bto%2Beconomics%2Band%2Bphilosophy&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D23%26publication_year%3D1963%26pages%3D121-123%26journal%3DAnalysis%26author%3DE.%2BGettier%26title%3DIs%2Bjustefied%2Btrue%2Bbelief%2Bknowledge%253F&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1093%2Fanalys%2F23.6.121&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://www.wiley.com/privacy


Gonzalez, M., Modernell, R., & Paris, E. 2006. Herding behaviour inside the board: An experimental approach.
Corporate Governance: An International Review, 14: 388–405.

Gri�n, D. & Tversky, A. 1992. The weighing of evidence and the determinants of con�dence. Cognitive
Psychology, 24: 411–435.

Grinblatt, M. & Keloharju, M. 2001. How distance, language and culture infuence stockholdings and trades.
Journal of Finance, 56: 1053–1073.

Gysler, M., Brown Kruse, J., & Schubert, R. 2002. Ambiguity and gender di�erences in �nancial decision making:
An experimental examination of competence and con�dence e�ects. Center for Economic Research, Swiss
Federal Institute of Technology, Working Paper.

Hambrick, D. C. 2007. Upper echelons theory: An update. Academy of Management Review, 32: 334–343.

Hambrick, D. C. & Finkelstein, S. 1987. Managerial discretion – A bridge between polar views of organizational
outcomes. Research in Organizational Behavior, 9: 369–406.

Hambrick, D. C. & Mason, P. A. 1984. Upper echelons – The organization as a re�ection of its top managers.
Academy of Management Review, 9: 193–206.

Hambrick, D. C., Cho, T. S., & Chen, M. A. 1996. The in�uence of top management team heterogeneity on �rms'
competitive moves. Administrative Science Quarterly, 41: 659–684.

Hambrick, D. C., Finkelstein, S., & Mooney, A. C. 2005. Executive job demands: new insights for explaining
strategic decisions and leader behaviors. Academy of Management Review, 30: 472–491.

Web of Science® Google Scholar

PubMed Web of Science® Google Scholar

Web of Science® Google Scholar

Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

This website utilizes technologies such as cookies to enable essential site functionality, as well as for
analytics, personalization, and targeted advertising. You may change your settings at any time or accept
the default settings. You may close this banner to continue with only essential cookies. Privacy Policy

Manage Preferences

Accept All

Reject Non-Essential

https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=000240557900004&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1111%2Fj.1467-8683.2006.00513.x&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D14%26publication_year%3D2006%26pages%3D388-405%26journal%3DCorporate%2BGovernance%253A%2BAn%2BInternational%2BReview%26author%3DM.%2BGonzalez%26author%3DR.%2BModernell%26author%3DE.%2BParis%26title%3DHerding%2Bbehaviour%2Binside%2Bthe%2Bboard%253A%2BAn%2Bexperimental%2Bapproach&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1111%2Fj.1467-8683.2006.00513.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=8&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=14922905&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1016%2F0010-0285%2892%2990013-R&linkType=PMID&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3AA1992JC01300004&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1016%2F0010-0285%2892%2990013-R&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D24%26publication_year%3D1992%26pages%3D411-435%26journal%3DCognitive%2BPsychology%26author%3DD.%2BGriffin%26author%3DA.%2BTversky%26title%3DThe%2Bweighing%2Bof%2Bevidence%2Band%2Bthe%2Bdeterminants%2Bof%2Bconfidence&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1016%2F0010-0285%2892%2990013-R&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=000169490800009&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1111%2F0022-1082.00355&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D56%26publication_year%3D2001%26pages%3D1053-1073%26journal%3DJournal%2Bof%2BFinance%26author%3DM.%2BGrinblatt%26author%3DM.%2BKeloharju%26title%3DHow%2Bdistance%252C%2Blanguage%2Band%2Bculture%2Binfuence%2Bstockholdings%2Band%2Btrades&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1111%2F0022-1082.00355&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D2002%26author%3DM.%2BGysler%26author%3DJ.%2BBrown%2BKruse%26author%3DR.%2BSchubert%26title%3DAmbiguity%2Band%2Bgender%2Bdifferences%2Bin%2Bfinancial%2Bdecision%2Bmaking%253A%2BAn%2Bexperimental%2Bexamination%2Bof%2Bcompetence%2Band%2Bconfidence%2Beffects&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3A000245465400002&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.5465%2Famr.2007.24345254&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D32%26publication_year%3D2007%26pages%3D334-343%26journal%3DAcademy%2Bof%2BManagement%2BReview%26author%3DD.%2BC.%2BHambrick%26title%3DUpper%2Bechelons%2Btheory%253A%2BAn%2Bupdate&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.5465%2Famr.2007.24345254&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=A1987H560800010&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=e_1_2_11_77_1%3AISI&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D9%26publication_year%3D1987%26pages%3D369-406%26journal%3DResearch%2Bin%2BOrganizational%2BBehavior%26author%3DD.%2BC.%2BHambrick%26author%3DS.%2BFinkelstein%26title%3DManagerial%2Bdiscretion%2B%25E2%2580%2593%2BA%2Bbridge%2Bbetween%2Bpolar%2Bviews%2Bof%2Borganizational%2Boutcomes&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=A1984SL09300001&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.2307%2F258434&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D9%26publication_year%3D1984%26pages%3D193-206%26journal%3DAcademy%2Bof%2BManagement%2BReview%26author%3DD.%2BC.%2BHambrick%26author%3DP.%2BA.%2BMason%26title%3DUpper%2Bechelons%2B%25E2%2580%2593%2BThe%2Borganization%2Bas%2Ba%2Breflection%2Bof%2Bits%2Btop%2Bmanagers&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.2307%2F258434&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3AA1996WC64400006&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.2307%2F2393871&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D41%26publication_year%3D1996%26pages%3D659-684%26journal%3DAdministrative%2BScience%2BQuarterly%26author%3DD.%2BC.%2BHambrick%26author%3DT.%2BS.%2BCho%26author%3DM.%2BA.%2BChen%26title%3DThe%2Binfluence%2Bof%2Btop%2Bmanagement%2Bteam%2Bheterogeneity%2Bon%2Bfirms%2527%2Bcompetitive%2Bmoves&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.2307%2F2393871&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3A000230129100001&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.5465%2Famr.2005.17293355&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D30%26publication_year%3D2005%26pages%3D472-491%26journal%3DAcademy%2Bof%2BManagement%2BReview%26author%3DD.%2BC.%2BHambrick%26author%3DS.%2BFinkelstein%26author%3DA.%2BC.%2BMooney%26title%3DExecutive%2Bjob%2Bdemands%253A%2Bnew%2Binsights%2Bfor%2Bexplaining%2Bstrategic%2Bdecisions%2Band%2Bleader%2Bbehaviors&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.5465%2Famr.2005.17293355&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://www.wiley.com/privacy


Hammond, J., Keeney, R., & Rai�a, H. 1998. The hidden traps in decision making. Harvard Business Review, 76:
47–58.

Harrison, G. W. & List, J. A. 2004. Field experiments. Journal of Economic Literature, 42: 1009–1055.

Hayward, M. L. A. & Hambrick, D. C. 1997. Explaining the premiums paid for large acquisitions: Evidence of CEO
hubris. Administrative Science Quarterly, 42: 103–127.

Hayward, M. L. A., Shepherd, D. A., & Gri�n, D. 2006. A hubris theory of entrepreneurship. Management Science,
52: 160–172.

Henderson, R. M. & Clark, K. B. 1990. Architectural innovation: the recon�guration of existing product
technologies and the failure of established �rms. Administrative Science Quaterly, 35: 9–30.

Hiller, N. J. & Hambrick, D. C. 2005. Conceptualizing executive hubris: the role of (Hyper-)Core self-evaluations
in strategic decision-making. Strategic Management Journal, 26: 297–319.

Von Holstein, C. S. 1972. Probabilistic forecasting: An experiment related to the stock market. Organizational
Behavior and Human Performance, 8: 139–158.

Hribar, P. & Yang, H. 2006. Ceo overcon�dence, management earnings forecasts, and earnings management.
Working paper, Cornell University.

Janis, I. L. 1972. Victims of groupthink. A psychological study of foreign policy decisions and �ascos. Boston:
Houghton Mi�in Company.

CAS PubMed Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Google Scholar

Google Scholar

This website utilizes technologies such as cookies to enable essential site functionality, as well as for
analytics, personalization, and targeted advertising. You may change your settings at any time or accept
the default settings. You may close this banner to continue with only essential cookies. Privacy Policy

Manage Preferences

Accept All

Reject Non-Essential

https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=32&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=1%3ASTN%3A280%3ADyaK1M%252FgsVGmuw%253D%253D&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=e_1_2_11_81_1%3ACOI&linkType=COI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=8&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=10185432&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=e_1_2_11_81_1%3APMID&linkType=PMID&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3A000075648300008&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=e_1_2_11_81_1%3AISI&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D76%26publication_year%3D1998%26pages%3D47-58%26journal%3DHarvard%2BBusiness%2BReview%26author%3DJ.%2BHammond%26author%3DR.%2BKeeney%26author%3DH.%2BRaiffa%26title%3DThe%2Bhidden%2Btraps%2Bin%2Bdecision%2Bmaking&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3A000226812700001&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1257%2F0022051043004577&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D42%26publication_year%3D2004%26pages%3D1009-1055%26journal%3DJournal%2Bof%2BEconomic%2BLiterature%26author%3DG.%2BW.%2BHarrison%26author%3DJ.%2BA.%2BList%26title%3DField%2Bexperiments&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1257%2F0022051043004577&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3AA1997WX55400004&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.2307%2F2393810&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D42%26publication_year%3D1997%26pages%3D103-127%26journal%3DAdministrative%2BScience%2BQuarterly%26author%3DM.%2BL.%2BA.%2BHayward%26author%3DD.%2BC.%2BHambrick%26title%3DExplaining%2Bthe%2Bpremiums%2Bpaid%2Bfor%2Blarge%2Bacquisitions%253A%2BEvidence%2Bof%2BCEO%2Bhubris&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.2307%2F2393810&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=000235878900002&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1287%2Fmnsc.1050.0483&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D52%26publication_year%3D2006%26pages%3D160-172%26journal%3DManagement%2BScience%26author%3DM.%2BL.%2BA.%2BHayward%26author%3DD.%2BA.%2BShepherd%26author%3DD.%2BGriffin%26title%3DA%2Bhubris%2Btheory%2Bof%2Bentrepreneurship&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1287%2Fmnsc.1050.0483&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=A1990CV83400002&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.2307%2F2393549&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D35%26publication_year%3D1990%26pages%3D9-30%26journal%3DAdministrative%2BScience%2BQuaterly%26author%3DR.%2BM.%2BHenderson%26author%3DK.%2BB.%2BClark%26title%3DArchitectural%2Binnovation%253A%2Bthe%2Breconfiguration%2Bof%2Bexisting%2Bproduct%2Btechnologies%2Band%2Bthe%2Bfailure%2Bof%2Bestablished%2Bfirms&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.2307%2F2393549&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=000227775500001&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1002%2Fsmj.455&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D26%26publication_year%3D2005%26pages%3D297-319%26journal%3DStrategic%2BManagement%2BJournal%26author%3DN.%2BJ.%2BHiller%26author%3DD.%2BC.%2BHambrick%26title%3DConceptualizing%2Bexecutive%2Bhubris%253A%2Bthe%2Brole%2Bof%2B%2528Hyper%25E2%2580%2590%2529Core%2Bself%25E2%2580%2590evaluations%2Bin%2Bstrategic%2Bdecision%25E2%2580%2590making&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1002%2Fsmj.455&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=A1972N202000009&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1016%2F0030-5073%2872%2990041-4&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D8%26publication_year%3D1972%26pages%3D139-158%26journal%3DOrganizational%2BBehavior%2Band%2BHuman%2BPerformance%26author%3DC.%2BS.%2BVon%2BHolstein%26title%3DProbabilistic%2Bforecasting%253A%2BAn%2Bexperiment%2Brelated%2Bto%2Bthe%2Bstock%2Bmarket&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1016%2F0030-5073%2872%2990041-4&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D2006%26author%3DP.%2BHribar%26author%3DH.%2BYang%26title%3DCeo%2Boverconfidence%252C%2Bmanagement%2Bearnings%2Bforecasts%252C%2Band%2Bearnings%2Bmanagement&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D1972%26author%3DI.%2BL.%2BJanis%26title%3DVictims%2Bof%2Bgroupthink.%2BA%2Bpsychological%2Bstudy%2Bof%2Bforeign%2Bpolicy%2Bdecisions%2Band%2Bfiascos&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://www.wiley.com/privacy


Kahneman, D. & Lovallo, D. 1993. Timid choices and bold forecasts – A cognitive perspective on risk-taking.
Management Science, 39: 17–31.

Kahneman, D. & Tversky, A. 1973. Psychology of prediction. Psychological Review, 80: 237–251.

Kahneman, D. & Tversky, A. 1979. Prospect theory: An analysis of decision under risk. Econometrica, 47: 263–
291.

Kang, H., Cheng, M., & Gray, S. J. 2007. Corporate governance and board composition: diversity and
independence of Australian boards. Corporate Governance: An International Review, 15: 194–207.

Katz, D. & Kahn, R. L. 1966. The social psychology of organizations. New York: Wiley.

Kaustia, M. & Knüpfer, S. 2008. Do investors overweight personal experience? Evidence from ipo subscriptions.
Journal of Finance, 63: 2679–2702.

Keck, S. 1997. Top management team structure: di�erential e�ects of environmental context. Organization
Science, 8: 143–156.

Kidd, J. B. 1970. The utilization of subjective probabilities in production planning. Acta Psychologica.

Klimoski, R. & Mohammed, S. 1994. Team mental model: Construct or metaphor? Journal of Management, 20:
403–437.

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Google Scholar

Web of Science® Google Scholar

This website utilizes technologies such as cookies to enable essential site functionality, as well as for
analytics, personalization, and targeted advertising. You may change your settings at any time or accept
the default settings. You may close this banner to continue with only essential cookies. Privacy Policy

Manage Preferences

Accept All

Reject Non-Essential

https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=A1993KM62000002&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1287%2Fmnsc.39.1.17&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D39%26publication_year%3D1993%26pages%3D17-31%26journal%3DManagement%2BScience%26author%3DD.%2BKahneman%26author%3DD.%2BLovallo%26title%3DTimid%2Bchoices%2Band%2Bbold%2Bforecasts%2B%25E2%2580%2593%2BA%2Bcognitive%2Bperspective%2Bon%2Brisk%25E2%2580%2590taking&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1287%2Fmnsc.39.1.17&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=A1973Q305200001&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1037%2Fh0034747&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D80%26publication_year%3D1973%26pages%3D237-251%26journal%3DPsychological%2BReview%26author%3DD.%2BKahneman%26author%3DA.%2BTversky%26title%3DPsychology%2Bof%2Bprediction&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1037%2Fh0034747&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3AA1979GR75700001&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.2307%2F1914185&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D47%26publication_year%3D1979%26pages%3D263-291%26journal%3DEconometrica%26author%3DD.%2BKahneman%26author%3DA.%2BTversky%26title%3DProspect%2Btheory%253A%2BAn%2Banalysis%2Bof%2Bdecision%2Bunder%2Brisk&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.2307%2F1914185&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=000244942000008&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1111%2Fj.1467-8683.2007.00554.x&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D15%26publication_year%3D2007%26pages%3D194-207%26journal%3DCorporate%2BGovernance%253A%2BAn%2BInternational%2BReview%26author%3DH.%2BKang%26author%3DM.%2BCheng%26author%3DS.%2BJ.%2BGray%26title%3DCorporate%2Bgovernance%2Band%2Bboard%2Bcomposition%253A%2Bdiversity%2Band%2Bindependence%2Bof%2BAustralian%2Bboards&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1111%2Fj.1467-8683.2007.00554.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D1966%26author%3DD.%2BKatz%26author%3DR.%2BL.%2BKahn%26title%3DThe%2Bsocial%2Bpsychology%2Bof%2Borganizations&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=000261064900006&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1111%2Fj.1540-6261.2008.01411.x&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D63%26publication_year%3D2008%26pages%3D2679-2702%26journal%3DJournal%2Bof%2BFinance%26author%3DM.%2BKaustia%26author%3DS.%2BKn%25C3%25BCpfer%26title%3DDo%2Binvestors%2Boverweight%2Bpersonal%2Bexperience%253F%2BEvidence%2Bfrom%2Bipo%2Bsubscriptions&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1111%2Fj.1540-6261.2008.01411.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=A1997WX22800003&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1287%2Forsc.8.2.143&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D8%26publication_year%3D1997%26pages%3D143-156%26journal%3DOrganization%2BScience%26author%3DS.%2BKeck%26title%3DTop%2Bmanagement%2Bteam%2Bstructure%253A%2Bdifferential%2Beffects%2Bof%2Benvironmental%2Bcontext&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1287%2Forsc.8.2.143&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D1970%26journal%3DActa%2BPsychologica%26author%3DJ.%2BB.%2BKidd%26title%3DThe%2Butilization%2Bof%2Bsubjective%2Bprobabilities%2Bin%2Bproduction%2Bplanning&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1016%2F0001-6918%2870%2990029-6&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3AA1994PA31700006&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1177%2F014920639402000206&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D20%26publication_year%3D1994%26pages%3D403-437%26journal%3DJournal%2Bof%2BManagement%26author%3DR.%2BKlimoski%26author%3DS.%2BMohammed%26title%3DTeam%2Bmental%2Bmodel%253A%2BConstruct%2Bor%2Bmetaphor%253F&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1177%2F014920639402000206&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://www.wiley.com/privacy


Knight, D., Pearce, C. L., Smith, K. G., Olian, J. D., Sims, H. P., Smith, K. A., & Flood, P. 1999. Top management
team diversity, group process, and strategic consensus. Strategic Management Journal, 20: 445–465.

Van Knippenberg, D. & Schippers, M. C. 2007. Work group diversity. Annual Review of Psychology, 58: 515–541.

Kopstein, A. N., Crum, R. M., Celentano, D. D., & Martin, S. S. 2001. Sensation seeking needs among 8th and
11th graders: characteristics associated with cigarette and marijuana use. Drug and Alcohol Dependence, 62:
195–203.

Langer, E. J. 1975. The illusion of control. Journal of Personality and Social Psychology, 32: 311–328.

Lazear, E. P. 2004. Balanced skills and entrepreneurship. The American Economic Review, Papers and Proceedings,
94: 208–211.

Leahy, R. L. 1992. Cognitive therapy on Wall Street: Schemas and scripts of invulnerability. Journal of Cognitive
Psychotherapy, 6: 1–14.

Lewellen, W. G., Lease, R. C., & Schlarbaum, G. G. 1977. Patterns of investment strategy and behavior among
individual investors. Journal of Business, 50: 296–333.

Li, J. T. & Hambrick, D. C. 2005. Factional groups: A new vantage on demographic faultlines, con�ict, and
disintegration in work teams. Academy of Management Journal, 48: 794–813.

Loewenstein, G. F., Weber, E. U., Hsee, C. K., & Welch, E. S. 2001. Risk as feelings. Psychological Bulletin, 127: 267–
286.

Web of Science® Google Scholar

PubMed Web of Science® Google Scholar

CAS PubMed Web of Science® Google Scholar

CAS Web of Science® Google Scholar

Web of Science® Google Scholar

Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

CAS PubMed Web of Science® Google Scholar

This website utilizes technologies such as cookies to enable essential site functionality, as well as for
analytics, personalization, and targeted advertising. You may change your settings at any time or accept
the default settings. You may close this banner to continue with only essential cookies. Privacy Policy

Manage Preferences

Accept All

Reject Non-Essential

https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3A000079989800003&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1002%2F%28SICI%291097-0266%28199905%2920%3A5%3C445%3A%3AAID-SMJ27%3E3.0.CO%3B2-V&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D20%26publication_year%3D1999%26pages%3D445-465%26journal%3DStrategic%2BManagement%2BJournal%26author%3DD.%2BKnight%26author%3DC.%2BL.%2BPearce%26author%3DK.%2BG.%2BSmith%26author%3DJ.%2BD.%2BOlian%26author%3DH.%2BP.%2BSims%26author%3DK.%2BA.%2BSmith%26author%3DP.%2BFlood%26title%3DTop%2Bmanagement%2Bteam%2Bdiversity%252C%2Bgroup%2Bprocess%252C%2Band%2Bstrategic%2Bconsensus&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1002%2F%28SICI%291097-0266%28199905%2920%3A5%3C445%3A%3AAID-SMJ27%3E3.0.CO%3B2-V&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=8&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=16903805&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1146%2Fannurev.psych.58.110405.085546&linkType=PMID&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3A000243900200020&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1146%2Fannurev.psych.58.110405.085546&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D58%26publication_year%3D2007%26pages%3D515-541%26journal%3DAnnual%2BReview%2Bof%2BPsychology%26author%3DD.%2BVan%2BKnippenberg%26author%3DM.%2BC.%2BSchippers%26title%3DWork%2Bgroup%2Bdiversity&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1146%2Fannurev.psych.58.110405.085546&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=32&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=1%3ASTN%3A280%3ADC%252BD3MzisV2huw%253D%253D&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1016%2FS0376-8716%2800%2900170-8&linkType=COI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=8&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=11295324&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1016%2FS0376-8716%2800%2900170-8&linkType=PMID&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=000168188700006&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1016%2FS0376-8716%2800%2900170-8&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D62%26publication_year%3D2001%26pages%3D195-203%26journal%3DDrug%2Band%2BAlcohol%2BDependence%26author%3DA.%2BN.%2BKopstein%26author%3DR.%2BM.%2BCrum%26author%3DD.%2BD.%2BCelentano%26author%3DS.%2BS.%2BMartin%26title%3DSensation%2Bseeking%2Bneeds%2Bamong%2B8th%2Band%2B11th%2Bgraders%253A%2Bcharacteristics%2Bassociated%2Bwith%2Bcigarette%2Band%2Bmarijuana%2Buse&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1016%2FS0376-8716%2800%2900170-8&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=32&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=1%3ASTN%3A280%3ADyaE287hsVejtQ%253D%253D&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1037%2F0022-3514.32.2.311&linkType=COI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3AA1975AM32200015&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1037%2F0022-3514.32.2.311&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D32%26publication_year%3D1975%26pages%3D311-328%26journal%3DJournal%2Bof%2BPersonality%2Band%2BSocial%2BPsychology%26author%3DE.%2BJ.%2BLanger%26title%3DThe%2Billusion%2Bof%2Bcontrol&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1037%2F0022-3514.32.2.311&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=000222423100039&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1257%2F0002828041301425&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D94%26publication_year%3D2004%26pages%3D208-211%26journal%3DThe%2BAmerican%2BEconomic%2BReview%252C%2BPapers%2Band%2BProceedings%26author%3DE.%2BP.%2BLazear%26title%3DBalanced%2Bskills%2Band%2Bentrepreneurship&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1257%2F0002828041301425&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D6%26publication_year%3D1992%26pages%3D1-14%26journal%3DJournal%2Bof%2BCognitive%2BPsychotherapy%26author%3DR.%2BL.%2BLeahy%26title%3DCognitive%2Btherapy%2Bon%2BWall%2BStreet%253A%2BSchemas%2Band%2Bscripts%2Bof%2Binvulnerability&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=A1977DN02000002&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1086%2F295947&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D50%26publication_year%3D1977%26pages%3D296-333%26journal%3DJournal%2Bof%2BBusiness%26author%3DW.%2BG.%2BLewellen%26author%3DR.%2BC.%2BLease%26author%3DG.%2BG.%2BSchlarbaum%26title%3DPatterns%2Bof%2Binvestment%2Bstrategy%2Band%2Bbehavior%2Bamong%2Bindividual%2Binvestors&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1086%2F295947&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3A000233406300007&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.5465%2Famj.2005.18803923&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D48%26publication_year%3D2005%26pages%3D794-813%26journal%3DAcademy%2Bof%2BManagement%2BJournal%26author%3DJ.%2BT.%2BLi%26author%3DD.%2BC.%2BHambrick%26title%3DFactional%2Bgroups%253A%2BA%2Bnew%2Bvantage%2Bon%2Bdemographic%2Bfaultlines%252C%2Bconflict%252C%2Band%2Bdisintegration%2Bin%2Bwork%2Bteams&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.5465%2Famj.2005.18803923&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=32&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=1%3ASTN%3A280%3ADC%252BD3M3kslCisQ%253D%253D&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1037%2F0033-2909.127.2.267&linkType=COI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=8&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=11316014&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1037%2F0033-2909.127.2.267&linkType=PMID&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3A000170928000006&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1037%2F0033-2909.127.2.267&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D127%26publication_year%3D2001%26pages%3D267-286%26journal%3DPsychological%2BBulletin%26author%3DG.%2BF.%2BLoewenstein%26author%3DE.%2BU.%2BWeber%26author%3DC.%2BK.%2BHsee%26author%3DE.%2BS.%2BWelch%26title%3DRisk%2Bas%2Bfeelings&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1037%2F0033-2909.127.2.267&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://www.wiley.com/privacy


Lubatkin, M. H., Simsek, Z., Ling, Y., & Veiga, J. F. 2006. Ambidexterity and performance in small- to medium-
sized �rms: The pivotal role of top management team behavioral integration. Journal of Management, 32: 646–
672.

Madrian, B. & Shea, D. 2001. The power of suggestion: Inertia in 401(K) participation and savings behavior.
Quarterly Journal of Economics, 116: 1149–1525.

Malmendier, U. & Tate, G. 2003. Who makes acquisitions? Ceo overcon�dence and the market's reaction. NBER
Working Paper, No. 10813.

Malmendier, U. & Tate, G. 2005. Ceo overcon�dence and corporate investment. Journal of Finance, 60: 2661–
2700.

Malmendier, U. & Tate, G. 2008. Who makes acquisitions? Ceo overcon�dence and the market's reaction.
Journal of Financial Economics, 89: 20–43.

March, J. G. & Simon, H. A. 1958. Organizations. New York, London: Wiley; Chapman & Hall.

Massa, M. & Simonov, A. 2006. Hedging, familiarity and portfolio choice. Review of Financial Studies, 19: 633–685.

Michel, J. G. & Hambrick, D. C. 1992. Diversi�cation posture and top management team characteristics.
Academy of Management Journal, 35: 9–37.

Miller, D. & Droge, C. 1986. Psycholgical and traditional determinants of structure. Administrative Science
Quarterly, 31: 539–560.

Web of Science® Google Scholar

Web of Science® Google Scholar

Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

This website utilizes technologies such as cookies to enable essential site functionality, as well as for
analytics, personalization, and targeted advertising. You may change your settings at any time or accept
the default settings. You may close this banner to continue with only essential cookies. Privacy Policy

Manage Preferences

Accept All

Reject Non-Essential

https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3A000240771200003&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1177%2F0149206306290712&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D32%26publication_year%3D2006%26pages%3D646-672%26journal%3DJournal%2Bof%2BManagement%26author%3DM.%2BH.%2BLubatkin%26author%3DZ.%2BSimsek%26author%3DY.%2BLing%26author%3DJ.%2BF.%2BVeiga%26title%3DAmbidexterity%2Band%2Bperformance%2Bin%2Bsmall%25E2%2580%2590%2Bto%2Bmedium%25E2%2580%2590sized%2Bfirms%253A%2BThe%2Bpivotal%2Brole%2Bof%2Btop%2Bmanagement%2Bteam%2Bbehavioral%2Bintegration&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1177%2F0149206306290712&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3A000172148400001&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1162%2F003355301753265543&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D116%26publication_year%3D2001%26pages%3D1149-1525%26journal%3DQuarterly%2BJournal%2Bof%2BEconomics%26author%3DB.%2BMadrian%26author%3DD.%2BShea%26title%3DThe%2Bpower%2Bof%2Bsuggestion%253A%2BInertia%2Bin%2B401%2528K%2529%2Bparticipation%2Band%2Bsavings%2Bbehavior&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1162%2F003355301753265543&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D2003%26author%3DU.%2BMalmendier%26author%3DG.%2BTate%26title%3DWho%2Bmakes%2Bacquisitions%253F%2BCeo%2Boverconfidence%2Band%2Bthe%2Bmarket%2527s%2Breaction&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3A000233170400003&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1111%2Fj.1540-6261.2005.00813.x&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D60%26publication_year%3D2005%26pages%3D2661-2700%26journal%3DJournal%2Bof%2BFinance%26author%3DU.%2BMalmendier%26author%3DG.%2BTate%26title%3DCeo%2Boverconfidence%2Band%2Bcorporate%2Binvestment&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1111%2Fj.1540-6261.2005.00813.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=000258567000002&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1016%2Fj.jfineco.2007.07.002&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D89%26publication_year%3D2008%26pages%3D20-43%26journal%3DJournal%2Bof%2BFinancial%2BEconomics%26author%3DU.%2BMalmendier%26author%3DG.%2BTate%26title%3DWho%2Bmakes%2Bacquisitions%253F%2BCeo%2Boverconfidence%2Band%2Bthe%2Bmarket%2527s%2Breaction&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1016%2Fj.jfineco.2007.07.002&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D1958%26author%3DJ.%2BG.%2BMarch%26author%3DH.%2BA.%2BSimon%26title%3DOrganizations&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1366%2F000370258774615410&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3A000236614100009&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1093%2Frfs%2Fhhj013&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D19%26publication_year%3D2006%26pages%3D633-685%26journal%3DReview%2Bof%2BFinancial%2BStudies%26author%3DM.%2BMassa%26author%3DA.%2BSimonov%26title%3DHedging%252C%2Bfamiliarity%2Band%2Bportfolio%2Bchoice&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1093%2Frfs%2Fhhj013&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3AA1992HE68100001&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.2307%2F256471&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D35%26publication_year%3D1992%26pages%3D9-37%26journal%3DAcademy%2Bof%2BManagement%2BJournal%26author%3DJ.%2BG.%2BMichel%26author%3DD.%2BC.%2BHambrick%26title%3DDiversification%2Bposture%2Band%2Btop%2Bmanagement%2Bteam%2Bcharacteristics&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.2307%2F256471&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=A1986G572100002&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.2307%2F2392963&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D31%26publication_year%3D1986%26pages%3D539-560%26journal%3DAdministrative%2BScience%2BQuarterly%26author%3DD.%2BMiller%26author%3DC.%2BDroge%26title%3DPsycholgical%2Band%2Btraditional%2Bdeterminants%2Bof%2Bstructure&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.2307%2F2392963&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://www.wiley.com/privacy


Mintzberg, H. 1973. New look at chief executives job. Organizational Dynamics, 1: 20–30.

Morrison, A. M., White, R. P., & Van Velsor, E. 1987. Breaking the glass ceiling: Can women reach the top of
America's largest corporations? Reading, MA: Addison-Wesley.

Murphy, K. J. 1999. Executive compensation. In O. Ashenfelter & D. Card (Eds.), Handbook of labor economics:
2485–2563. Amsterdam.

Murray, A. I. 1989. Top management group heterogeneity and �rm performance. Strategic Management Journal,
10: 125–141.

Naqvi, N., Shiv, B., & Bechara, A. 2006. The role of emotion in decision making: A cognitive neuroscience
perspective. Psychological Science, 15: 260–264.

Oskamp, S. 1965. Overcon�dence in case study judgements. Journal of Consulting Psychology, 29: 261–265.

Paese, P. W. & Feuer, M. A. 1991. Decisions, actions, and the appropriateness of con�dence in knowledge.
Journal of Behavioral Decision Making, 4: 1–16.

Pagano, M., Roell, A. A., & Zechner, J. 2002. The geography of equity listing: Why do companies list abroad?
Journal of Finance, 67: 2651–2694.

Pelled, L. H., Eisenhardt, K. M., & Xin, K. R. 1999. Exploring the black box: An analysis of work group diversity,
con�ict, and performance. Administrative Science Quarterly, 44: 1–28.

Web of Science® Google Scholar

Google Scholar

Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

CAS PubMed Web of Science® Google Scholar

Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

This website utilizes technologies such as cookies to enable essential site functionality, as well as for
analytics, personalization, and targeted advertising. You may change your settings at any time or accept
the default settings. You may close this banner to continue with only essential cookies. Privacy Policy

Manage Preferences

Accept All

Reject Non-Essential

https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3AA1973P293200002&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1016%2FS0090-2616%2873%2980015-4&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D1%26publication_year%3D1973%26pages%3D20-30%26journal%3DOrganizational%2BDynamics%26author%3DH.%2BMintzberg%26title%3DNew%2Blook%2Bat%2Bchief%2Bexecutives%2Bjob&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1016%2FS0090-2616%2873%2980015-4&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D1987%26author%3DA.%2BM.%2BMorrison%26author%3DR.%2BP.%2BWhite%26author%3DE.%2BVan%2BVelsor%26title%3DBreaking%2Bthe%2Bglass%2Bceiling%253A%2BCan%2Bwomen%2Breach%2Bthe%2Btop%2Bof%2BAmerica%2527s%2Blargest%2Bcorporations%253F&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D1999%26pages%3D2485-2563%26author%3DK.%2BJ.%2BMurphy%26title%3DHandbook%2Bof%2Blabor%2Beconomics&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3AA1989AK84400009&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1002%2Fsmj.4250100710&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D10%26publication_year%3D1989%26pages%3D125-141%26journal%3DStrategic%2BManagement%2BJournal%26author%3DA.%2BI.%2BMurray%26title%3DTop%2Bmanagement%2Bgroup%2Bheterogeneity%2Band%2Bfirm%2Bperformance&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1002%2Fsmj.4250100710&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=000242197300012&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=e_1_2_11_121_1%3AISI&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D15%26publication_year%3D2006%26pages%3D260-264%26journal%3DPsychological%2BScience%26author%3DN.%2BNaqvi%26author%3DB.%2BShiv%26author%3DA.%2BBechara%26title%3DThe%2Brole%2Bof%2Bemotion%2Bin%2Bdecision%2Bmaking%253A%2BA%2Bcognitive%2Bneuroscience%2Bperspective&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=32&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=1%3ASTN%3A280%3ADyaF2M7gvVWnsg%253D%253D&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1037%2Fh0022125&linkType=COI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=8&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=14303514&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1037%2Fh0022125&linkType=PMID&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=A1965CBB3100013&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1037%2Fh0022125&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D29%26publication_year%3D1965%26pages%3D261-265%26journal%3DJournal%2Bof%2BConsulting%2BPsychology%26author%3DS.%2BOskamp%26title%3DOverconfidence%2Bin%2Bcase%2Bstudy%2Bjudgements&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1037%2Fh0022125&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D4%26publication_year%3D1991%26pages%3D1-16%26journal%3DJournal%2Bof%2BBehavioral%2BDecision%2BMaking%26author%3DP.%2BW.%2BPaese%26author%3DM.%2BA.%2BFeuer%26title%3DDecisions%252C%2Bactions%252C%2Band%2Bthe%2Bappropriateness%2Bof%2Bconfidence%2Bin%2Bknowledge&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1002%2Fbdm.3960040102&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=000179577000010&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1111%2F1540-6261.00509&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D67%26publication_year%3D2002%26pages%3D2651-2694%26journal%3DJournal%2Bof%2BFinance%26author%3DM.%2BPagano%26author%3DA.%2BA.%2BRoell%26author%3DJ.%2BZechner%26title%3DThe%2Bgeography%2Bof%2Bequity%2Blisting%253A%2BWhy%2Bdo%2Bcompanies%2Blist%2Babroad%253F&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1111%2F1540-6261.00509&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=000079452100001&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.2307%2F2667029&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D44%26publication_year%3D1999%26pages%3D1-28%26journal%3DAdministrative%2BScience%2BQuarterly%26author%3DL.%2BH.%2BPelled%26author%3DK.%2BM.%2BEisenhardt%26author%3DK.%2BR.%2BXin%26title%3DExploring%2Bthe%2Bblack%2Bbox%253A%2BAn%2Banalysis%2Bof%2Bwork%2Bgroup%2Bdiversity%252C%2Bconflict%252C%2Band%2Bperformance&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.2307%2F2667029&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://www.wiley.com/privacy


Powell, T. C., Lovallo, D., & Caringal, C. 2006. Causal ambiguity, management perception, and �rm performance.
Academy of Management Review, 31: 175–196.

Prahalad, C. K., Bettis, R., & Ricciardi 1986. The dominant logic: A new linkage between diversity and
performance. Strategic Management Journal, 7: 485–501.

Ricciardi, V. 2004. A risk perception primer: A narrative research review of the risk perception literature in
behavioral accounting and behavioral �nance. SSRN Working Papers.

Ricciardi, V. 2008. The �nancial psychology of worry and women. SSRN Working Paper.

Ricciardi, V. & Simon, H. K. 2000. What is behavioral �nance? Business, Education and Technology Journal, 2: 2–9.

Ricciardi, V. & Simon, H. K. 2001. Behavioral �nance: a new perspective for investors and �nancial
professionals. Working Paper.

Robichaud, M., Dugas, M. J., & Conway, M. 2003. Gender di�erences in worry and associated cognitive-
behavioral variables. Journal of Anxiety Disorders, 17: 501–516.

Roll, R. 1986. The hubris hypothesis of corporate takeovers. Journal of Business, 59: 197–216.

Rose, C. 2007. Does female board representation in�uence �rm performance? The Danish evidence. Corporate
Governance: An International Review, 15: 404–413.

Web of Science® Google Scholar

Web of Science® Google Scholar

Google Scholar

Google Scholar

Google Scholar

Google Scholar

PubMed Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

This website utilizes technologies such as cookies to enable essential site functionality, as well as for
analytics, personalization, and targeted advertising. You may change your settings at any time or accept
the default settings. You may close this banner to continue with only essential cookies. Privacy Policy

Manage Preferences

Accept All

Reject Non-Essential

https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3A000234471900011&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.5465%2Famr.2006.19379630&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D31%26publication_year%3D2006%26pages%3D175-196%26journal%3DAcademy%2Bof%2BManagement%2BReview%26author%3DT.%2BC.%2BPowell%26author%3DD.%2BLovallo%26author%3DC.%2BCaringal%26title%3DCausal%2Bambiguity%252C%2Bmanagement%2Bperception%252C%2Band%2Bfirm%2Bperformance&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.5465%2Famr.2006.19379630&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3AA1986E974200001&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1002%2Fsmj.4250070602&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D7%26publication_year%3D1986%26pages%3D485-501%26journal%3DStrategic%2BManagement%2BJournal%26author%3DC.%2BK.%2BPrahalad%26author%3DR.%2BBettis%26author%3D%2BRicciardi%26title%3DThe%2Bdominant%2Blogic%253A%2BA%2Bnew%2Blinkage%2Bbetween%2Bdiversity%2Band%2Bperformance&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1002%2Fsmj.4250070602&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D2004%26author%3DV.%2BRicciardi%26title%3DA%2Brisk%2Bperception%2Bprimer%253A%2BA%2Bnarrative%2Bresearch%2Breview%2Bof%2Bthe%2Brisk%2Bperception%2Bliterature%2Bin%2Bbehavioral%2Baccounting%2Band%2Bbehavioral%2Bfinance&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D2008%26author%3DV.%2BRicciardi%26title%3DThe%2Bfinancial%2Bpsychology%2Bof%2Bworry%2Band%2Bwomen&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D2%26publication_year%3D2000%26pages%3D2-9%26journal%3DBusiness%252C%2BEducation%2Band%2BTechnology%2BJournal%26author%3DV.%2BRicciardi%26author%3DH.%2BK.%2BSimon%26title%3DWhat%2Bis%2Bbehavioral%2Bfinance%253F&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D2001%26author%3DV.%2BRicciardi%26author%3DH.%2BK.%2BSimon%26title%3DBehavioral%2Bfinance%253A%2Ba%2Bnew%2Bperspective%2Bfor%2Binvestors%2Band%2Bfinancial%2Bprofessionals&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=8&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=12941362&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1016%2FS0887-6185%2802%2900237-2&linkType=PMID&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3A000185146100002&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1016%2FS0887-6185%2802%2900237-2&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D17%26publication_year%3D2003%26pages%3D501-516%26journal%3DJournal%2Bof%2BAnxiety%2BDisorders%26author%3DM.%2BRobichaud%26author%3DM.%2BJ.%2BDugas%26author%3DM.%2BConway%26title%3DGender%2Bdifferences%2Bin%2Bworry%2Band%2Bassociated%2Bcognitive%25E2%2580%2590behavioral%2Bvariables&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1016%2FS0887-6185%2802%2900237-2&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3AA1986C448900001&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1086%2F296325&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D59%26publication_year%3D1986%26pages%3D197-216%26journal%3DJournal%2Bof%2BBusiness%26author%3DR.%2BRoll%26title%3DThe%2Bhubris%2Bhypothesis%2Bof%2Bcorporate%2Btakeovers&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1086%2F296325&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=000244942000025&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1111%2Fj.1467-8683.2007.00570.x&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D15%26publication_year%3D2007%26pages%3D404-413%26journal%3DCorporate%2BGovernance%253A%2BAn%2BInternational%2BReview%26author%3DC.%2BRose%26title%3DDoes%2Bfemale%2Bboard%2Brepresentation%2Binfluence%2Bfirm%2Bperformance%253F%2BThe%2BDanish%2Bevidence&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1111%2Fj.1467-8683.2007.00570.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://www.wiley.com/privacy


Rost, K. & Osterloh, M. 2008. You pay a fee for strong beliefs: homogeneity as a driver of corporate governance
failure. SSRN: http://ssrn.com/abstract=1304719.

Rost, K., Hölzle, K., & Gemünden, H. G. 2007. Promotor and champions? Pros and cons of the division of labour
for economic progress. Schmalenbach Business Review, 10: 340–363.

Ruigrok, W., Peck, S. I., & Keller, H. 2006. Board characteristics and involvement in strategic decision making:
evidence from swiss companies. Journal of Management Studies, 43: 1201–1226.

Samuelson, W. & Zeckhauser, R. 1988. Status quo bias in decision making. Journal of Risk and Uncertainty, 1: 7–
59.

Schubert, R. 2006. Analyzing and managing risks – On the importance of gender di�erences in risk attitudes.
Managerial Finance, 32: 706–715.

Schubert, R., Brown, M., Gysler, M., & Brachinger, H. W. 1999. Financial decision making: Are women really
more risk Averse? Gender and economic transactions. The American Economic Review Papers and Proceedings,
89: 381–385.

Sheridan, A. & Milgate, G. 2005. Accessing board positions: A comparison of female and male board members'
views. Corporate Governance: An International Review, 13: 847–855.

Simon, H. A. 1985. Human nature in politics – The dialog of psychology with political science. American Political
Science Review, 79: 293–304.

Simons, T., Pelled, L. H., & Smith, K. A. 1999. Making use of di�erence: diversity, debate, and decision
comprehensiveness in top management teams. Academy of Management Journal, 42: 662–673.

Google Scholar

Google Scholar

Web of Science® Google Scholar

Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

This website utilizes technologies such as cookies to enable essential site functionality, as well as for
analytics, personalization, and targeted advertising. You may change your settings at any time or accept
the default settings. You may close this banner to continue with only essential cookies. Privacy Policy

Manage Preferences

Accept All

Reject Non-Essential

http://ssrn.com/abstract=1304719
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D2008%26author%3DK.%2BRost%26author%3DM.%2BOsterloh%26title%3DYou%2Bpay%2Ba%2Bfee%2Bfor%2Bstrong%2Bbeliefs%253A%2Bhomogeneity%2Bas%2Ba%2Bdriver%2Bof%2Bcorporate%2Bgovernance%2Bfailure&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D10%26publication_year%3D2007%26pages%3D340-363%26journal%3DSchmalenbach%2BBusiness%2BReview%26author%3DK.%2BRost%26author%3DK.%2BH%25C3%25B6lzle%26author%3DH.%2BG.%2BGem%25C3%25BCnden%26title%3DPromotor%2Band%2Bchampions%253F%2BPros%2Band%2Bcons%2Bof%2Bthe%2Bdivision%2Bof%2Blabour%2Bfor%2Beconomic%2Bprogress&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=000238394500010&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1111%2Fj.1467-6486.2006.00634.x&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D43%26publication_year%3D2006%26pages%3D1201-1226%26journal%3DJournal%2Bof%2BManagement%2BStudies%26author%3DW.%2BRuigrok%26author%3DS.%2BI.%2BPeck%26author%3DH.%2BKeller%26title%3DBoard%2Bcharacteristics%2Band%2Binvolvement%2Bin%2Bstrategic%2Bdecision%2Bmaking%253A%2Bevidence%2Bfrom%2Bswiss%2Bcompanies&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1111%2Fj.1467-6486.2006.00634.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D1%26publication_year%3D1988%26pages%3D7-59%26journal%3DJournal%2Bof%2BRisk%2Band%2BUncertainty%26author%3DW.%2BSamuelson%26author%3DR.%2BZeckhauser%26title%3DStatus%2Bquo%2Bbias%2Bin%2Bdecision%2Bmaking&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1007%2FBF00055564&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=000210853700002&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1108%2F03074350610681925&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D32%26publication_year%3D2006%26pages%3D706-715%26journal%3DManagerial%2BFinance%26author%3DR.%2BSchubert%26title%3DAnalyzing%2Band%2Bmanaging%2Brisks%2B%25E2%2580%2593%2BOn%2Bthe%2Bimportance%2Bof%2Bgender%2Bdifferences%2Bin%2Brisk%2Battitudes&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1108%2F03074350610681925&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=000080438400070&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1257%2Faer.89.2.381&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D89%26publication_year%3D1999%26pages%3D381-385%26journal%3DThe%2BAmerican%2BEconomic%2BReview%2BPapers%2Band%2BProceedings%26author%3DR.%2BSchubert%26author%3DM.%2BBrown%26author%3DM.%2BGysler%26author%3DH.%2BW.%2BBrachinger%26title%3DFinancial%2Bdecision%2Bmaking%253A%2BAre%2Bwomen%2Breally%2Bmore%2Brisk%2BAverse%253F%2BGender%2Band%2Beconomic%2Btransactions&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1257%2Faer.89.2.381&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=000232819800011&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1111%2Fj.1467-8683.2005.00475.x&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D13%26publication_year%3D2005%26pages%3D847-855%26journal%3DCorporate%2BGovernance%253A%2BAn%2BInternational%2BReview%26author%3DA.%2BSheridan%26author%3DG.%2BMilgate%26title%3DAccessing%2Bboard%2Bpositions%253A%2BA%2Bcomparison%2Bof%2Bfemale%2Band%2Bmale%2Bboard%2Bmembers%2527%2Bviews&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1111%2Fj.1467-8683.2005.00475.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=A1985ALD0900001&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.2307%2F1956650&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D79%26publication_year%3D1985%26pages%3D293-304%26journal%3DAmerican%2BPolitical%2BScience%2BReview%26author%3DH.%2BA.%2BSimon%26title%3DHuman%2Bnature%2Bin%2Bpolitics%2B%25E2%2580%2593%2BThe%2Bdialog%2Bof%2Bpsychology%2Bwith%2Bpolitical%2Bscience&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.2307%2F1956650&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3A000084511900007&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.2307%2F256987&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D42%26publication_year%3D1999%26pages%3D662-673%26journal%3DAcademy%2Bof%2BManagement%2BJournal%26author%3DT.%2BSimons%26author%3DL.%2BH.%2BPelled%26author%3DK.%2BA.%2BSmith%26title%3DMaking%2Buse%2Bof%2Bdifference%253A%2Bdiversity%252C%2Bdebate%252C%2Band%2Bdecision%2Bcomprehensiveness%2Bin%2Btop%2Bmanagement%2Bteams&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.2307%2F256987&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://www.wiley.com/privacy


Sjöberg, L. 2009. Are all crowds equally wise? A comparison of political election forecasts by experts and the
public. Journal of Forecasting, 28: 1–18.

Slovic, P., Fischho�, B., & Lichtenstein, S. 1985. Characterizing perceived risk. In R. W. Kates, C. Hohenemser, & J.
X. Kasperson (Eds.), Perilous progress: technology as hazard: 91–123. Boulder, CO: Westview.

Spense, M. T. 1996. Problem-problem solver characteristics a�ecting the calibration of judgments.
Organizational Behavior and Human Decision Processes, 67: 271–279.

Steverman, B. & Bogoslaw, D. 2008-10-11. The �nancial crisis blame game. Business Week.

Strong, N. C. & Xu, X. 2003. Understanding the equity home bias: Evidence from survey data. Review of
Economics and Statistics, 85: 307–312.

Surowiecki, J. 2004. The wisdom of crowds: Why the many are smarter than the few and how collective wisdom
shapes business, economies, societies and nations. New York: Doubleday.

Thaler, R. H. 1992. The winner's curse. Paradoxes and anomalies of economic life. New York: Free Press.

Tihanyi, L., Ellstrand, A. E., Daily, C. M., & Dalton, D. R. 2000. Composition of the top management team and
�rm international diversi�cation. Journal of Management, 26: 1157–1177.

Turner, M. E. & Pratkanis, A. R. 1998. Twenty-�ve years of groupthink theory and research: Lessons from the
evaluation of a theory. Organizational Behavior and Human Decision Processes, 73: 105–115.

Web of Science® Google Scholar

Web of Science® Google Scholar

Google Scholar

Web of Science® Google Scholar

Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Google Scholar

Web of Science® Google Scholar

CAS PubMed Web of Science® Google Scholar

This website utilizes technologies such as cookies to enable essential site functionality, as well as for
analytics, personalization, and targeted advertising. You may change your settings at any time or accept
the default settings. You may close this banner to continue with only essential cookies. Privacy Policy

Manage Preferences

Accept All

Reject Non-Essential

https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3A000084511900007&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.2307%2F256987&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D42%26publication_year%3D1999%26pages%3D662-673%26journal%3DAcademy%2Bof%2BManagement%2BJournal%26author%3DT.%2BSimons%26author%3DL.%2BH.%2BPelled%26author%3DK.%2BA.%2BSmith%26title%3DMaking%2Buse%2Bof%2Bdifference%253A%2Bdiversity%252C%2Bdebate%252C%2Band%2Bdecision%2Bcomprehensiveness%2Bin%2Btop%2Bmanagement%2Bteams&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.2307%2F256987&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=000262545200001&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1002%2Ffor.1083&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D28%26publication_year%3D2009%26pages%3D1-18%26journal%3DJournal%2Bof%2BForecasting%26author%3DL.%2BSj%25C3%25B6berg%26title%3DAre%2Ball%2Bcrowds%2Bequally%2Bwise%253F%2BA%2Bcomparison%2Bof%2Bpolitical%2Belection%2Bforecasts%2Bby%2Bexperts%2Band%2Bthe%2Bpublic&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1002%2Ffor.1083&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D1985%26pages%3D91-123%26author%3DP.%2BSlovic%26author%3DB.%2BFischhoff%26author%3DS.%2BLichtenstein%26title%3DPerilous%2Bprogress%253A%2Btechnology%2Bas%2Bhazard&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=A1996VK61700003&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1006%2Fobhd.1996.0079&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D67%26publication_year%3D1996%26pages%3D271-279%26journal%3DOrganizational%2BBehavior%2Band%2BHuman%2BDecision%2BProcesses%26author%3DM.%2BT.%2BSpense%26title%3DProblem%25E2%2580%2590problem%2Bsolver%2Bcharacteristics%2Baffecting%2Bthe%2Bcalibration%2Bof%2Bjudgments&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1006%2Fobhd.1996.0079&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D2008-10-11%26author%3DB.%2BSteverman%26author%3DD.%2BBogoslaw%26title%3DThe%2Bfinancial%2Bcrisis%2Bblame%2Bgame&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=000182910700008&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1162%2F003465303765299837&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D85%26publication_year%3D2003%26pages%3D307-312%26journal%3DReview%2Bof%2BEconomics%2Band%2BStatistics%26author%3DN.%2BC.%2BStrong%26author%3DX.%2BXu%26title%3DUnderstanding%2Bthe%2Bequity%2Bhome%2Bbias%253A%2BEvidence%2Bfrom%2Bsurvey%2Bdata&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1162%2F003465303765299837&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=000223301500014&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=e_1_2_11_149_1%3AISI&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D2004%26author%3DJ.%2BSurowiecki%26title%3DThe%2Bwisdom%2Bof%2Bcrowds%253A%2BWhy%2Bthe%2Bmany%2Bare%2Bsmarter%2Bthan%2Bthe%2Bfew%2Band%2Bhow%2Bcollective%2Bwisdom%2Bshapes%2Bbusiness%252C%2Beconomies%252C%2Bsocieties%2Band%2Bnations&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D1992%26author%3DR.%2BH.%2BThaler%26title%3DThe%2Bwinner%2527s%2Bcurse.%2BParadoxes%2Band%2Banomalies%2Bof%2Beconomic%2Blife&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3A000166012600005&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1177%2F014920630002600605&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D26%26publication_year%3D2000%26pages%3D1157-1177%26journal%3DJournal%2Bof%2BManagement%26author%3DL.%2BTihanyi%26author%3DA.%2BE.%2BEllstrand%26author%3DC.%2BM.%2BDaily%26author%3DD.%2BR.%2BDalton%26title%3DComposition%2Bof%2Bthe%2Btop%2Bmanagement%2Bteam%2Band%2Bfirm%2Binternational%2Bdiversification&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1177%2F014920630002600605&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=32&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=1%3ASTN%3A280%3ADC%252BC2sjnvFKqsQ%253D%253D&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1006%2Fobhd.1998.2756&linkType=COI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=8&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=9705798&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1006%2Fobhd.1998.2756&linkType=PMID&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3A000074372900002&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1006%2Fobhd.1998.2756&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D73%26publication_year%3D1998%26pages%3D105-115%26journal%3DOrganizational%2BBehavior%2Band%2BHuman%2BDecision%2BProcesses%26author%3DM.%2BE.%2BTurner%26author%3DA.%2BR.%2BPratkanis%26title%3DTwenty%25E2%2580%2590five%2Byears%2Bof%2Bgroupthink%2Btheory%2Band%2Bresearch%253A%2BLessons%2Bfrom%2Bthe%2Bevaluation%2Bof%2Ba%2Btheory&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1006%2Fobhd.1998.2756&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://www.wiley.com/privacy


Tuschke, A. & Sanders, W. G. 2003. Antecedents and consequences of corporate governance reform: The case
of Germany. Strategic Management Journal, 24: 631–649.

Tushman, M. L. & Anderson, P. 1986. Technological discontinuities and organizational environments.
Administrative Science Quarterly, 31: 439–465.

Tversky, A. & Kahneman, D. 1974. Judgment under uncertainty – heuristics and biases. Science, 185: 1124–1131.

Uzzi, B. 1997. Social structure and competition in inter�rm networks: The paradox of embeddedness.
Adminstrative Science Quarterly, 42: 35–67.

Wagner, A. M. & Houlihan, D. D. 1994. Sensation seeking and trait anxiety in hangglider pilots and golfers.
Personality and Individual Di�erences, 16: 975–977.

Van Der Walt, N. & Ingley, C. 2003. Board dynamics and the in�uence of professional background, gender and
ethnic diversity of directors. Corporate Governance: An International Review, 11: 218–234.

Weick, K. E. 1979. The social psychology of organizing. Reading, MA: Addison-Wesley.

Wiersema, M. F. & Bantel, K. A. 1992. Top management team demography and corporate strategic change.
Academy of Management Journal, 35: 91–121.

Zuckerman, M. 1979. Sensation seeking: beyond the optimum level of arousal. Erlbaum: Hillsdale.

Web of Science® Google Scholar

Web of Science® Google Scholar

CAS PubMed Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Web of Science® Google Scholar

Google Scholar

Web of Science® Google Scholar

Google Scholar

This website utilizes technologies such as cookies to enable essential site functionality, as well as for
analytics, personalization, and targeted advertising. You may change your settings at any time or accept
the default settings. You may close this banner to continue with only essential cookies. Privacy Policy

Manage Preferences

Accept All

Reject Non-Essential

https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=000183311000003&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1002%2Fsmj.324&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D24%26publication_year%3D2003%26pages%3D631-649%26journal%3DStrategic%2BManagement%2BJournal%26author%3DA.%2BTuschke%26author%3DW.%2BG.%2BSanders%26title%3DAntecedents%2Band%2Bconsequences%2Bof%2Bcorporate%2Bgovernance%2Breform%253A%2BThe%2Bcase%2Bof%2BGermany&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1002%2Fsmj.324&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3AA1986F869800006&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.2307%2F2392832&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D31%26publication_year%3D1986%26pages%3D439-465%26journal%3DAdministrative%2BScience%2BQuarterly%26author%3DM.%2BL.%2BTushman%26author%3DP.%2BAnderson%26title%3DTechnological%2Bdiscontinuities%2Band%2Borganizational%2Benvironments&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.2307%2F2392832&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=32&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=1%3ASTN%3A280%3ADC%252BC3cvls12ruw%253D%253D&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1126%2Fscience.185.4157.1124&linkType=COI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=8&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=17835457&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1126%2Fscience.185.4157.1124&linkType=PMID&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=A1974U124400009&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1126%2Fscience.185.4157.1124&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D185%26publication_year%3D1974%26pages%3D1124-1131%26journal%3DScience%26author%3DA.%2BTversky%26author%3DD.%2BKahneman%26title%3DJudgment%2Bunder%2Buncertainty%2B%25E2%2580%2593%2Bheuristics%2Band%2Bbiases&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1126%2Fscience.185.4157.1124&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=A1997WX55400002&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.2307%2F2393808&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D42%26publication_year%3D1997%26pages%3D35-67%26journal%3DAdminstrative%2BScience%2BQuarterly%26author%3DB.%2BUzzi%26title%3DSocial%2Bstructure%2Band%2Bcompetition%2Bin%2Binterfirm%2Bnetworks%253A%2BThe%2Bparadox%2Bof%2Bembeddedness&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.2307%2F2393808&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=A1994NU26100016&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1016%2F0191-8869%2894%2990240-2&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D16%26publication_year%3D1994%26pages%3D975-977%26journal%3DPersonality%2Band%2BIndividual%2BDifferences%26author%3DA.%2BM.%2BWagner%26author%3DD.%2BD.%2BHoulihan%26title%3DSensation%2Bseeking%2Band%2Btrait%2Banxiety%2Bin%2Bhangglider%2Bpilots%2Band%2Bgolfers&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1016%2F0191-8869%2894%2990240-2&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=000183693600007&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.1111%2F1467-8683.00320&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D11%26publication_year%3D2003%26pages%3D218-234%26journal%3DCorporate%2BGovernance%253A%2BAn%2BInternational%2BReview%26author%3DN.%2BVan%2BDer%2BWalt%26author%3DC.%2BIngley%26title%3DBoard%2Bdynamics%2Band%2Bthe%2Binfluence%2Bof%2Bprofessional%2Bbackground%252C%2Bgender%2Band%2Bethnic%2Bdiversity%2Bof%2Bdirectors&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.1111%2F1467-8683.00320&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D1979%26author%3DK.%2BE.%2BWeick%26title%3DThe%2Bsocial%2Bpsychology%2Bof%2Borganizing&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/servlet/linkout?suffix=null&dbid=128&doi=10.1111%2Fj.1467-8683.2010.00796.x&key=WOS%3AA1992HE68100004&getFTLinkType=true&doiForPubOfPage=10.1111%2Fj.1467-8683.2010.00796.x&refDoi=10.2307%2F256474&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D35%26publication_year%3D1992%26pages%3D91-121%26journal%3DAcademy%2Bof%2BManagement%2BJournal%26author%3DM.%2BF.%2BWiersema%26author%3DK.%2BA.%2BBantel%26title%3DTop%2Bmanagement%2Bteam%2Bdemography%2Band%2Bcorporate%2Bstrategic%2Bchange&doi=10.1111%2Fj.1467-8683.2010.00796.x&doiOfLink=10.2307%2F256474&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://onlinelibrary.wiley.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26publication_year%3D1979%26author%3DM.%2BZuckerman%26title%3DSensation%2Bseeking%253A%2Bbeyond%2Bthe%2Boptimum%2Blevel%2Bof%2Barousal&doi=10.1111%2Fj.1467-8683.2010.00796.x&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://www.wiley.com/privacy


Download PDF

Katja Rost is a senior research assistant at the Institute of Organization and Administrative Science at
the University of Zurich. She obtained her PhD on the topic of social capital and innovation and
currently �nishes her habilitation in the area of corporate governance.

Margit Osterloh is Professor of Organization at the University of Zurich and Research Director of
CREMA – Centre for Research in Economics, Management and the Arts, Switzerland. Her primary
research interests include organizational theory, corporate governance, motivation theory, and
gender economics.

Citing Literature 

ABOUT WILEY ONLINE LIBRARY

Privacy Policy

Terms of Use

About Cookies

Manage Cookies
Accessibility

Wiley Research DE&I Statement and Publishing Policies

HELP & SUPPORT

Contact Us

Training and Support

DMCA & Reporting Piracy

Sitemap

OPPORTUNITIES

Subscription Agents

Advertisers & Corporate Partners

CONNECT WITH WILEY

The Wiley Network

Wiley Press Room

Copyright © 1999-2026 John Wiley & Sons, Inc or related companies. All rights reserved, including rights for text and data mining and training
of arti�cial intelligence technologies or similar technologies.

This website utilizes technologies such as cookies to enable essential site functionality, as well as for
analytics, personalization, and targeted advertising. You may change your settings at any time or accept
the default settings. You may close this banner to continue with only essential cookies. Privacy Policy

Manage Preferences

Accept All

Reject Non-Essential

https://onlinelibrary.wiley.com/doi/pdf/10.1111/j.1467-8683.2010.00796.x
https://www.wiley.com/privacy
https://onlinelibrary.wiley.com/terms-and-conditions
https://onlinelibrary.wiley.com/cookies
https://onlinelibrary.wiley.com/accessibility
https://onlinelibrary.wiley.com/publishing-policies
https://hub.wiley.com/community/support/onlinelibrary
https://www.wiley.com/customer-success/wiley-online-library-training-hub
https://onlinelibrary.wiley.com/dmca-notification-policy
https://onlinelibrary.wiley.com/sitemap
https://onlinelibrary.wiley.com/agents
https://onlinelibrary.wiley.com/advertisers
https://www.wiley.com/network
https://newsroom.wiley.com/
https://www.wiley.com/
https://www.wiley.com/
https://www.wiley.com/privacy


This website utilizes technologies such as cookies to enable essential site functionality, as well as for
analytics, personalization, and targeted advertising. You may change your settings at any time or accept
the default settings. You may close this banner to continue with only essential cookies. Privacy Policy

Manage Preferences

Accept All

Reject Non-Essential

https://www.wiley.com/privacy

