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Abstract
We provide evidence that marriage structure has important organizational implications. Specifically, heterosexual men married to wives who are not employed (relative to those
married to wives employed full time) go to work with attitudes, beliefs, and behaviors that disfavor women in the workplace and are more likely to make decisions that prevent
the advancement of qualified women. We conducted five studies with a total of 993 married, male participants. We found that employed husbands in traditional marriages,
compared to the average married man, tend to (a) view the presence of women in the workplace unfavorably, (b) perceive that organizations with higher numbers of female
employees are operating less smoothly, (c) perceive organizations with female leaders as relatively unattractive, (d) deny qualified female employees opportunities for promotion
more frequently. Importantly, our final study suggests that the change in attitudes towards women may occur with entry into traditional marriage structure from a state of being
single. The consistent pattern of results across multiple studies employing multiple methods (lab, longitudinal, secondary) and samples (U.S., U.K., undergraduates, managers)
demonstrates the robustness of the findings and suggests that self-selection into traditional marriage structures does not fully explain the effect. We discuss the theoretical and
practical import of our findings and suggest directions for future research.
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