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Purpose

The purpose of this paper is to propose, from the way in which an
allopathic physician makes a diagnosis of a person’s health, an
organizational diagnosis metaphor that can contribute in the search for
an increasingly more integral way of qualifying an organization as
healthy.

Design/methodology/approach

The methodological approach is essentially functional and is based on
the cybernetics of W.R. Ashby with respect to the concept of a model
and especially on “iso-" and “homomorphisms.” In this way, similarities
are found between the behavior of the components observed by the
physician in a person, according to his diagnostic guidelines, and the
functioning of an organization.

Findings

The paper finds that various authors recognize the value and power of
the use of metaphors, following the spirit of L.V. Bertalanffy, in the
search for a better understanding of the organizational phenomenon,
particularly that of human health, including the definition of the World
Health Organization, from which a way is proposed here to understand
a healthy organization and a general model of organizational diagnosis.
It is estimated that one of the most significant finding made so far is the
need to formalize structurally dependencies meant to apply
“organizational awareness” as a way of permanently reflecting on the
organization, helping its members to distinguish what belongs to the
person and what belongs to the emergent phenomenon called
organization, a task that until now is done partially, considering only
some actors and at some points in time. Strategic planning, coaching
higher executives, and empowerment of employees have gone in that
direction, but still show insufficient efforts.

Research limitations/implications
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adjustments according to the divergencies seen between the theoretical
and the practical. Consequently, this is a proposal that requires
discussion — the purpose of this communication — and further
experimentation that may lead to its eventual validation.

Practical implications
The proposal of a general model for making organizational diagnoses.
Originality/value

Some degree of originality is considered with respect to known work,
because the idea is to articulate a model having an integral character
that allows an organization to be qualified as healthy, trying to go
beyond partial views that attributed that condition to organizations that
were seen from a particular perspective, such as the health of its
workers or its economic-financial performance.

Keywords: Organizational structures, Cybernetics, Organizational

culture

© Emerald Group Publishing Limited

You do not currently have access to this content.

Signin

Don't already have an account? Register

Client Account
Email address / Username

Password

We use cookies to optimize site functionality and targeting cookies to give you
the best possible experience. Your experience, your choice. Learn more here:
Visit our cookie policy page



https://www.emerald.com/k/search-results?qb={%22Keywords1%22:%22Organizational+structures%22}
https://www.emerald.com/k/search-results?qb={%22Keywords1%22:%22Cybernetics%22}
https://www.emerald.com/k/search-results?qb={%22Keywords1%22:%22Organizational+culture%22}
https://www.emerald.com/my-account/register?siteId=1000725&returnUrl=https%3a%2f%2fwww.emerald.com%2fk%2farticle-abstract%2f37%2f8%2f1120%2f262061%2fHealthy-organizations-toward-a-diagnostic-method%3fredirectedFrom%3dfulltext
https://www.emerald.com/my-account/reset-password
https://www.emerald.com/my-account/register?siteId=1000725&returnUrl=https%3a%2f%2fwww.emerald.com%2fk%2farticle-abstract%2f37%2f8%2f1120%2f262061%2fHealthy-organizations-toward-a-diagnostic-method%3fredirectedFrom%3dfulltext
https://www.emerald.com/pages/cookie_policy

PaS
] ’ Access through your institution

Purchased this content as a guest? Enter your email address to
restore access.

Email Address

Pay-Per-View Access €38.00

¥ Buy This Article

Rental

This article is also available for rental through DeepDyve.

Read this now at

@ deepdyve *

We use cookies to optimize site functionality and targeting cookies to give you
the best possible experience. Your experience, your choice. Learn more here:
Visit our cookie policy page



https://www.emerald.com/ExternalAuthentication/OIDCLogin?returnUrl=https%3a%2f%2fwww.emerald.com%2fk%2farticle-abstract%2f37%2f8%2f1120%2f262061%2fHealthy-organizations-toward-a-diagnostic-method%3fredirectedFrom%3dfulltext
https://www.emerald.com/store/add/262061/3
https://www.deepdyve.com/doc-view?docId=10.1108/03684920810884946&fieldName=journal_doi&affiliateId=EMER
https://www.emerald.com/pages/cookie_policy

