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Abstract

The aging of the European workforce coupled with existing deficits of skilled workers in

vital sectors (e.g., information and communication technology) make the attraction and

retention of skilled workers a critical strategic human resource management issue. The

large-scale, multi-country study reported in this article investigates the causes of

voluntary turnover. The study is based on a large European dataset that contains

information about a wide variety of variables that have been shown to influence

voluntary turnover. The results indicate that the traditional turnover model, where ease

of movement and desirability of movement are regarded as important predictors of

turnover, receives support. Importantly, the study also shows that a new theory of

employee retention – job embeddedness – explains a significant amount of variance

above and beyond the role of demographic and traditional variables. In sum, the
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towards work or about the actual opportunities in the labour market, but also job

embeddedness.

 Keywords: desire of movement ease of movement job embeddedness voluntary turnover

Acknowledgements

The present research was funded by the European Commission under the 6th

Framework Programme's Research Infrastructures Action (Transnational Access contract

RITA 026040) hosted by IRISS-C/I at CEPS/INSTEAD, Differdange (Luxembourg).

https://www.tandfonline.com/servlet/linkout?url=https%3A%2F%2Fdx.doi.org%2F10.1002%252Fjtr.1894&type=Scholix
https://www.tandfonline.com/servlet/linkout?url=https%3A%2F%2Fdx.doi.org%2F10.1108%252Fijchm-03-2015-0126&type=Scholix
https://www.tandfonline.com/servlet/linkout?url=https%3A%2F%2Fdx.doi.org%2F10.1002%252Fjob.2223&type=Scholix
https://www.tandfonline.com/servlet/linkout?url=https%3A%2F%2Fdx.doi.org%2F10.1177%252F0091026017717459&type=Scholix
https://www.tandfonline.com/servlet/linkout?url=https%3A%2F%2Fdx.doi.org%2F10.1111%252Fpeps.12294&type=Scholix
https://www.tandfonline.com/servlet/linkout?url=https%3A%2F%2Fdx.doi.org%2F10.1108%252Fpijpsm-05-2018-0061&type=Scholix
https://www.tandfonline.com/servlet/linkout?url=https%3A%2F%2Fdx.doi.org%2F10.5281%252Fzenodo.3515859&type=Scholix
https://www.tandfonline.com/servlet/linkout?url=https%3A%2F%2Fdx.doi.org%2F10.1080%252F19368623.2012.626730&type=Scholix
https://www.tandfonline.com/keyword/desire+of+movement
https://www.tandfonline.com/keyword/ease+of+movement
https://www.tandfonline.com/keyword/job+embeddedness
https://www.tandfonline.com/keyword/voluntary+turnover


Source: Informa UK Limited

Organizational antecedents of job embeddedness

Source: Emerald

Job embeddedness: a new perspective to predict voluntary turnover

Source: Emerald

Psychological contract breach and employee innovation: A conservation of resources

perspective

Source: Wiley

An analysis of Meyer and Allen's continuance commitment construct

Source: Cambridge University Press (CUP)

Job Embeddedness of Information Technology Professionals: The Effects of Gender

Source: Informa UK Limited

The Moderating Role of Job Embeddedness

Source: SAGE Publications

Using embeddedness theory to explain self-initiated expatriation intention of entry-

level job applicants

Source: Emerald

ORGANIZATIONAL EMBEDDEDNESS

Source: Wiley

Examining the Moderating Effects of Work–Life Balance between Human Resource

Practices and Intention to Stay

Source: MDPI AG

PERSONNEL PSYCHOLOGY

Source: Wiley

The role of organisational embeddedness for career satisfaction and job effort

Source: Emerald

Job embeddedness among migrants: fit and links without sacrifice

Source: UK : Routledge

The relative strength of job attitudes and job embeddedness in predicting turnover in a

U.S. Military academy

Source: (:unav)

Quitter, rester ou progresser ? Les profils d’intentions des agents en centre d’appels

Source: Consortium Erudit

Person–organization fit, perceived organizational support, and organizational

citizenship behavior: The role of job embeddedness

Source: Informa UK Limited

Are embedded employees active or passive? The roles of learning goal orientation and

preferences for wide task boundaries and job mobility in the embeddedness–voice link

Source: Wiley

 

https://www.tandfonline.com/servlet/linkout?url=https%3A%2F%2Fdx.doi.org%2F10.1108%252Fmrr-11-2016-0255&type=Scholix
https://www.tandfonline.com/servlet/linkout?url=https%3A%2F%2Fdx.doi.org%2F10.1108%252F20408741111178834&type=Scholix
https://www.tandfonline.com/servlet/linkout?url=https%3A%2F%2Fdx.doi.org%2F10.1111%252Fjoop.12062&type=Scholix
https://www.tandfonline.com/servlet/linkout?url=https%3A%2F%2Fdx.doi.org%2F10.1017%252Fjmo.2014.21&type=Scholix
https://www.tandfonline.com/servlet/linkout?url=https%3A%2F%2Fdx.doi.org%2F10.1080%252F08874417.2014.11645722&type=Scholix
https://www.tandfonline.com/servlet/linkout?url=https%3A%2F%2Fdx.doi.org%2F10.1177%252F1096348011413592&type=Scholix
https://www.tandfonline.com/servlet/linkout?url=https%3A%2F%2Fdx.doi.org%2F10.1108%252Fcdi-04-2019-0094&type=Scholix
https://www.tandfonline.com/servlet/linkout?url=https%3A%2F%2Fdx.doi.org%2F10.1002%252Fjob.1981&type=Scholix
https://www.tandfonline.com/servlet/linkout?url=https%3A%2F%2Fdx.doi.org%2F10.3390%252Fsu11174585&type=Scholix
https://www.tandfonline.com/servlet/linkout?url=https%3A%2F%2Fdx.doi.org%2F10.1111%252Fpeps.12025&type=Scholix
https://www.tandfonline.com/servlet/linkout?url=https%3A%2F%2Fdx.doi.org%2F10.1108%252Fer-11-2017-0284&type=Scholix
https://www.tandfonline.com/servlet/linkout?url=https%3A%2F%2Fdx.doi.org%2F10.1080%252F09585192.2014.990399&type=Scholix
https://www.tandfonline.com/servlet/linkout?url=https%3A%2F%2Fdx.doi.org%2F10.1037%252Fmil0000055&type=Scholix
https://www.tandfonline.com/servlet/linkout?url=https%3A%2F%2Fdx.doi.org%2F10.7202%252F1013201ar&type=Scholix
https://www.tandfonline.com/servlet/linkout?url=https%3A%2F%2Fdx.doi.org%2F10.1080%252F15332845.2016.1147936&type=Scholix
https://www.tandfonline.com/servlet/linkout?url=https%3A%2F%2Fdx.doi.org%2F10.1002%252Fhrm.21898&type=Scholix


Linking provided by  

Related research 

Recommended articles Cited by 

136

5 Turnover and Retention Research: A Glance at the Past, a Closer Review of the Present, and a

Venture into the Future

Brooks C. Holtom et al.

The Academy of Management Annals

Published online: 1 Apr 2009



Job embeddedness in Japanese organizations

Vesa Peltokorpi

The International Journal of Human Resource Management

Published online: 5 Oct 2012



The relative roles of engagement and embeddedness in predicting job performance and intention to

leave

Jonathon R.B. Halbesleben et al.

Work & Stress

Published online: 17 Sep 2008



View more

People also read

https://scholexplorer.openaire.eu/
https://www.tandfonline.com/doi/full/10.1080/19416520802211552?src=recsys
https://www.tandfonline.com/author/Holtom%2C+Brooks+C
https://www.tandfonline.com/doi/full/10.1080/09585192.2012.723636?src=recsys
https://www.tandfonline.com/author/Peltokorpi%2C+Vesa
https://www.tandfonline.com/doi/full/10.1080/02678370802383962?src=recsys
https://www.tandfonline.com/author/Halbesleben%2C+Jonathon+R+B


Information for

Authors

R&D professionals

Editors

Librarians

Societies

Open access

Overview

Open journals

Open Select

Dove Medical Press

F1000Research

Opportunities

Reprints and e-prints

Advertising solutions

Accelerated publication

Corporate access solutions

Help and information

Help and contact

Newsroom

All journals

Books

 Sign me up

 

 

Keep up to date

Register to receive personalised research and resources

by email

Copyright © 2025 Informa UK Limited Privacy policy Cookies Terms & conditions

Accessibility

Registered in England & Wales No. 01072954 

5 Howick Place | London | SW1P 1WG

https://authorservices.taylorandfrancis.com/
https://taylorandfrancis.com/who-we-serve/industry-government/business/
https://editorresources.taylorandfrancis.com/
https://www.tandfonline.com/page/librarians
https://www.tandfonline.com/societies
https://www.tandfonline.com/openaccess
https://www.tandfonline.com/openaccess/openjournals
https://www.tandfonline.com/openaccess/openselect
https://www.tandfonline.com/openaccess/dove
https://www.tandfonline.com/openaccess/f1000
https://taylorandfrancis.com/who-we-serve/industry-government/marketing/
https://taylorandfrancis.com/partnership/commercial/advertising-solutions/
https://taylorandfrancis.com/partnership/commercial/accelerated-publication/
https://taylorandfrancis.com/who-we-serve/industry-government/business/purchasing-options/
https://help.tandfonline.com/
https://newsroom.taylorandfrancisgroup.com/
https://www.tandfonline.com/journals?&pageSize=3000
https://www.routledge.com/
https://taylorandfrancis.formstack.com/forms/tfoguest_signup
http://facebook.com/TaylorandFrancisGroup
https://twitter.com/tandfonline
http://linkedin.com/company/taylor-&-francis-group
https://www.youtube.com/user/TaylorandFrancis
http://www.weibo.com/tandfchina
https://bsky.app/profile/tandfresearch.bsky.social
https://www.informa.com/
https://informa.com/privacy-policy/
https://www.tandfonline.com/cookies
https://www.tandfonline.com/terms-and-conditions
https://www.tandfonline.com/accessibility
http://taylorandfrancis.com/

