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Abstract

Baby boomer women represented the first large cohort of highly educated young

females to break through the glass ceiling to attain high-powered jobs. Higher

education shaped their identities and social positions in early adult life through novel

career opportunities and enhanced personal financial capacity. However, as the UK

began to ascend from its postwar malaise to follow the United States in becoming a

more conspicuously consumptive society, a privileged majority of this cohort reverted

to traditional expectations. The economic expansion and wealth creation that followed

had enabled many to choose to remain stay-at-home mothers during midlife. Following

the ongoing global financial crisis, their reemployability is under consideration here.

Keywords:

baby boomer women work–life balance workplace inequality cumulative advantage or disadvantage

preference theory



 

We Care About Your Privacy

We and our 912 partners store and access personal data,

like browsing data or unique identifiers, on your device.

Selecting "I Accept" enables tracking technologies to

support the purposes shown under "we and our partners

process data to provide," whereas selecting "Reject All" or

withdrawing your consent will disable them. If trackers are

disabled, some content and ads you see may not be as

relevant to you. You can resurface this menu to change your

choices or withdraw consent at any time by clicking the

["privacy preferences"] link on the bottom of the webpage

[or the floating icon on the bottom-left of the webpage, if

applicable]. Your choices will have effect within our Website.

For more details, refer to our Privacy Policy. Here

We and our partners process data to provide:

U i l ti d t A ti l d i

I Accept

Reject All

Show Purpose

https://www.tandfonline.com/
https://www.tandfonline.com/action/showPublications?pubType=journal
https://www.tandfonline.com/subjects/behavioral-sciences
https://www.tandfonline.com/wjir20
https://www.tandfonline.com/loi/wjir20
https://www.tandfonline.com/toc/wjir20/11/3
https://www.tandfonline.com/toc/wjir20/11/3
https://www.tandfonline.com/toc/wjir20/11/3
https://www.tandfonline.com/journals/wjir20
https://www.tandfonline.com/author/Gale%2C+Deborah
https://doi.org/10.1080/15350770.2013.810045
https://www.tandfonline.com/action/clickThrough?id=110801&url=%2Fr%2Fsubjectsample-behavioralscience&loc=%2Fdoi%2Fabs%2F10.1080%2F15350770.2013.810045&pubId=46369199&placeholderId=1074&productId=1826
https://www.tandfonline.com/doi/full/10.1080/15350770.2013.810045?scroll=top&needAccess=true
https://www.tandfonline.com/doi/figure/10.1080/15350770.2013.810045?scroll=top&needAccess=true
https://www.tandfonline.com/doi/ref/10.1080/15350770.2013.810045?scroll=top
https://www.tandfonline.com/doi/citedby/10.1080/15350770.2013.810045?scroll=top&needAccess=true
https://www.tandfonline.com/doi/metrics/10.1080/15350770.2013.810045?scroll=top
https://www.tandfonline.com/doi/permissions/10.1080/15350770.2013.810045?scroll=top
https://www.tandfonline.com/doi/abs/10.1080/15350770.2013.810045
https://www.addtoany.com/share#url=https%3A%2F%2Fwww.tandfonline.com%2Fdoi%2Fabs%2F10.1080%2F15350770.2013.810045&title=Career%20Resumption%20for%20Educated%20Baby%20Boomer%20Mothers%3A%20An%20Exploratory%20Study%3A%20Journal%20of%20Intergenerational%20Relationships%3A%20Vol%2011%2C%20No%203
https://www.tandfonline.com/keyword/baby+boomer+women
https://www.tandfonline.com/keyword/work%E2%80%93life+balance
https://www.tandfonline.com/keyword/workplace+inequality
https://www.tandfonline.com/keyword/cumulative+advantage+or+disadvantage
https://www.tandfonline.com/keyword/preference+theory
https://www.tandfonline.com/
https://www.tandfonline.com/action/showCart?FlowID=1
https://www.informa.com/privacy-policy/


Notes

1. To evaluate research trends on women in the workplace, a review of articles

published between 1985 and 1997 was conducted by Drs. Elizabeth Cooper and Susan

Bosco of the University of Rhode Island across four journals relevant to GIO-type

articles: Journal of Applied Psychology, Academy of Management Review, Academy of

Management Journal, and Psychology of Women.
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